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Comprehensive Safety Plan Purpose & Compliance 

The California Education Code (sections 32280-32288) outlines the requirements of all schools 
operating any kindergarten and any grades 1 to 12, inclusive, to write and develop a school 
safety plan relevant to the needs and resources of that particular school. 
In 2004, the Legislature and Governor recast and renumbered the Comprehensive School 
Safety Plan provisions in SB 719 and AB 115. It is the intent of the Legislature in enacting the 
provisions to support California public schools as they develop their mandated comprehensive 
safety plans that are the result of a systematic planning process, that include strategies aimed 
at the prevention of, and education about, potential incidents involving crime and violence on 
school campuses. 

The historical requirement of the Comprehensive School Safety Plan was presented in Senate 
Bill 187, which was approved by the Governor and chaptered in 1997. This legislation contained 
a sunset clause that stated that this legislation would remain in effect only until January 1, 2000. 
Senate Bill 334 was approved and chaptered in 1999 and perpetuated this legislation under the 
requirement of the initial legislation. 

● Comprehensive School Safety Plans must include the following elements: 
● Assessment of school crime committed on school campuses and at school-related 

functions 
● Child abuse reporting procedures 
● Disaster procedures 
● Suspension and expulsion policies 
● Procedures to notify teachers of dangerous pupils 
● Discrimination and harassment policies 
● School wide dress code policies 
● Procedures for safe ingress and egress 
● Policies enacted to maintain a safe and orderly environment 
● Rules and procedures on school discipline 
● Hate crime reporting procedures 

The Comprehensive School Safety Plan will be reviewed and updated by March of each year. In 
July of every year, the school will report on the status of its school safety plan including a 
description of its key elements in the annual school accountability report card. Small school 
districts (with an enrollment of 2,500 students or less) may develop a comprehensive district 
safety plan to encompass all schools within the district, which would fulfill each individual 
school’s comprehensive safety plan requirement. It is not required that small school districts 
have their safety plans developed or approved by site councils or designated safety committees; 
the plans must only be approved by the district board of trustees. However, a district plan should 
be developed in cooperation with local law enforcement agencies, community leaders, parents, 
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pupils, teachers, administrators, and others who may be interested in the prevention of campus 
crime and violence. 

Northern United Charter Schools' Guiding Principles 

Safety Plan Vision 
To support the core vision of Northern United Charter Schools, we strive for a safe learning 
environment where 
1. Students come first. 
2. Each student has the right to a personalized education. 
3. A continuous cycle of improvement is essential for the success of our students. 
4. The success of each student is the shared responsibility of all stakeholders. 

Working together with our community, we will provide a safe learning environment by effectively 
identifying and addressing issues that improve our schools’ physical and social climate. 

Components of the Comprehensive School Safety 
Plan 

Northern United Charter Schools' School Safety Planning 
Committee 

● Regional Director - Northern United - Humboldt Charter School 
● Regional Director - Northern United - Siskiyou Charter School 
● Learning Center Coordinator/Teacher 
● Teacher 
● Classified Employees 
● Parents 

Assessment of School Safety 

The following resources were analyzed to develop an understanding of current conditions of 
school safety and standard practices to develop a comprehensive plan of action and procedures 
to ensure students, staff, and visitors are provided a safe and secure environment. 
• School Needs Assessment 
• School Climate Data Summary 
• Student Survey Results 
• Suspension, Truancy, and Expulsion Data 
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Based upon the information that is revisited annually, Northern United Charter Schools’ families 
feel safe, welcomed and believe that their students are in an environment conducive to learning. 
Learning Centers are positioned in areas that do not have high crime rates and provide a safe 
environment for all who are part of our learning communities. 

Safety Strategies and Programs 

Northern United Charter Schools’ recognize the importance of providing a safe school 
environment that is conducive to learning and helps ensure student safety and the prevention of 
student injury. The Director or designee will implement appropriate practices to minimize the 
risk of harm to students, including, but not limited to, practices relative to school facilities and 
equipment, the outdoor environment, educational programs and school-sponsored activities. 
The School Safety Planning Committee will monitor and update strategies and programs on an 
as needed basis. 

Child Abuse Reporting Procedures 

California Penal Code section 11166 requires any child care custodian who has knowledge of, 
or observes, a child in his/her professional capacity or within the scope of his or her employment 
whom he/she knows or reasonably suspects has been the victim of child abuse to report the 
known or suspected instance of child abuse to a child protective agency immediately, or as soon 
as practically possible, by telephone and to prepare and send a written report thereof within 
thirty-six hours of receiving the information concerning the incident. 

Northern United Charter Schools' will provide annual training on the mandated reporting 
requirements, using the online training module provided by the State Department of Social 
Services, to employees who are mandated reporters. Mandated reporter training will also be 
provided to employees hired during the course of the school year. This training will include 
information that failure to report an incident of known or reasonably suspected child abuse or 
neglect, as required by Penal Code section 11166, is a misdemeanor punishable by up to six (6) 
months confinement in a county jail, or by a fine of one-thousand dollars ($1,000), or by both 
that imprisonment and fine. 

Emergency Preparedness and Crisis Response Plan 

The Northern United Charter Schools' Board recognizes that all school staff and students must 
be prepared to respond quickly and responsibly to emergencies, disasters, and threats of 
disaster. The Director or designee shall develop and maintain a disaster preparedness plan 
which details provisions for handling emergencies and disasters and which shall be included in 
the school's comprehensive school safety plan. These plans will be developed in compliance 
with the California Standardized Emergency Management System (SEMS) and the National 
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Incident Management System (NIMS). School employees are considered disaster service 
workers and are subject to disaster service activities assigned to them. 

The Northern United Charter Schools' Crisis Response plan is included in the appendices and 
accomplishes the following: 

Appendix B: Crisis Response Plan, incorporates strategies of the Incident Command System 
(ICS), SEMS and NIMS. 

● Provides ALICE training (Alert, Lockdown, Inform, Counter, Evacuate). 
● Provides emergency contact information for school staff in Appendix B.1: Staff 

Emergency Contacts – Confidential. 
● Provides emergency contact information for school site staff in Appendix B.2: Campus 

Staff Emergency Contacts – Confidential. 
● Describes the ICS structure for the school’s crisis response team in Appendix B.3: 

Northern United Charter Schools' Incident Command System 
● Defines specific evacuation procedures for the school sites 
● Developed with considerations for students with physical disabilities in Appendix B.4: 

Emergency Fire Evacuation Maps 

Appendix C: Emergency Response Guidelines and Appendix D: Types of Emergencies & 
General Procedures 

● Provides guidance for emergency response to a variety of potential hazards and 
incidents, including drop, hold on, and cover procedures following an earthquake 

School Suspension, Expulsion and Involuntary Removal 

Student Suspension and Expulsion Policy 

Adopted on 9/20/2018, 11/10/2021 

This Pupil Suspension and Expulsion Policy has been established in order to promote learning 
and protect the safety and wellbeing of all students at Northern United Charter Schools. In 
creating this policy, Northern United Charter Schools has reviewed Education Code Section 
48900 et seq. which describe the offenses for which students at non-charter schools may be 
suspended or expelled and the procedures governing those suspensions and expulsions in 
order to establish its list of offenses and procedures for suspensions, expulsions, and 
involuntary removal. The language that follows is largely consistent with the language of 
Education Code Section 48900 et seq. Northern United Charter Schools is committed to annual 
review of policies and procedures surrounding suspensions, expulsions, and involuntary 
removals and, as necessary, modification of the lists of offenses for which students are subject 
to suspension or expulsion. 

Consistent with this policy, it may be necessary to suspend or expel a student from regular 
classroom instruction. This shall serve as the Northern United Charter Schools’ policy and 
procedures for student suspension, expulsion and involuntary removal and it may be amended 
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from time to time without the need to seek a material revision of the charter so long as the 
amendments comport with legal requirements. Northern United Charter Schools’ staff shall 
enforce disciplinary policies and procedures fairly and consistently among all students. This 
Policy and its Procedures will be printed and distributed as part of the Student Handbook which 
will clearly describe discipline expectations. 

Corporal punishment shall not be used as a disciplinary measure against any student. Corporal 
punishment includes the willful infliction of or willfully causing the infliction of physical pain on a 
student. For purposes of this Policy, corporal punishment does not include an employee's use of 
force that is reasonable and necessary to protect the employee, students, staff or other persons 
or to prevent damage to school property. 

Northern United Charter Schools’ administration shall ensure that students and their 
parents/guardians are notified in writing upon enrollment of all discipline and involuntary 
removal policies and procedures. The notice shall state that these Policy and its Procedures are 
available on request at each Charter School Learning Center. 

Suspended or expelled students shall be excluded from all school and school-related activities 
unless otherwise agreed during the period of suspension or expulsion. 

A student identified as an individual with disabilities or for whom Northern United Charter 
Schools has a basis of knowledge of a suspected disability pursuant to the Individuals with 
Disabilities Education Improvement Act of 2004 or who is qualified for services under Section 
504 of the Rehabilitation Act of 1973 is subject to the same grounds for suspension and 
expulsion and is accorded the same due process procedures applicable to general education 
students except when federal and state law mandates additional or different procedures. 
Northern United Charter Schools will follow all applicable federal and state laws including but 
not limited to the applicable provisions of the California Education Code, when imposing any 
form of discipline on a student identified as an individual with disabilities or for whom the Charter 
School has a basis of knowledge of a suspected disability or who is otherwise qualified for such 
services or protections in according due process to such students. 

Involuntary Dismissal 

A student may be dismissed from Northern United Charter Schools by the School Director for 
any of the following reasons: 

Failure to fulfill the terms of the enrollment contract. 

If the Northern United Charter Schools’ School Director determines that any of the above 
conditions have been met, the School Director may place the student on a contract to correct 
the issue for the next thirty (30) calendar days. If the issue has not been corrected at the end of 
the thirty-day (30) period, the School Director may dismiss the student, subject to the 
requirements below. If the student has made some progress toward correcting the issue, the 
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School Director may choose to extend the contract for an additional period at his/her discretion. 
If the student and/or the student's parent/guardian does not agree to such a contract, the School 
Director may immediately dismiss the student, subject to the requirements below. 

No student shall be involuntarily removed by Northern United Charter Schools for any reason 
unless the parent or guardian of the student has been provided written notice of intent to 
remove the student no less than five (5) schooldays before the effective date of the action. The 
written notice shall be in the native language of the student or the student's parent or guardian 
or, if the student is a foster child or youth or a homeless child or youth, the student's educational 
rights holder, and shall inform the student, the student’s parent/guardian, or educational rights 
holder of the basis for which the student is being involuntarily removed and the student’s 
parent/guardian, or educational rights holder’s right to request a hearing to challenge the 
involuntary removal. If a student’s parent, guardian, or educational rights holder requests a 
hearing, Northern United Charter Schools shall utilize the same hearing procedures specified 
below for expulsions, before the effective date of the action to involuntarily remove the student. 
If the student’s parent, guardian, or educational rights holder requests a hearing, the student 
shall remain enrolled and shall not be removed until the Charter School issues a final decision. 
As used herein, “involuntarily removed” includes dis-enrolled, dismissed, transferred, or 
terminated, but does not include removals for misconduct which may be grounds for suspension 
or expulsion as enumerated below. Students may be involuntarily removed for reasons 
including, but not limited to, failure to comply with the terms of the student’s independent study 
Master Agreement pursuant to Education Code Section 51747(c)(4). 

Grounds for Suspension and Expulsion of Students 

A student may be suspended or expelled for prohibited misconduct if the act is related to school 
activity or school attendance occurring at any time including but not limited to: a) while on 
school grounds; b) while going to or coming from school; c) during the lunch period, whether on 
or off the school campus; or d) during, going to, or coming from a school-sponsored activity. 

Enumerated Offenses 

1. Discretionary Suspension Offenses. Students may be suspended when it is determined 
the pupil: 

a. Caused, attempted to cause, or threatened to cause physical injury to another person. 

b. Willfully used force or violence upon the person of another, except self-defense. 

c. Unlawfully possessed, used, or otherwise furnished, or was under the influence of any 
controlled substance, as defined in Health and Safety Code Sections 11053- 11058, alcoholic 
beverage, or intoxicant of any kind. 

d. Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in 
Health and Safety Code Sections 11053-11058, alcoholic beverage or intoxicant of any kind, 
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and then sold, delivered or otherwise furnished to any person another liquid substance or 
material and represented same as controlled substance, alcoholic beverage or intoxicant. 

e. Committed or attempted to commit robbery or extortion. 

f. Caused or attempted to cause damage to school property or private property, which 
includes but is not limited to, electronic files and databases. 

g. Stole or attempted to steal school property or private property, which includes but is not 
limited to, electronic files and databases. 

h. Possessed or used tobacco or products containing tobacco or nicotine products, including 
but not limited to cigars, cigarettes, miniature cigars, clove cigarettes, smokeless tobacco, snuff, 
chew packets and betel. This section does not prohibit the use of a pupil’s own prescription 
products by a pupil. 

i. Committed an obscene act or engaged in habitual profanity or vulgarity. 

j. Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug 
paraphernalia, as defined in Health and Safety Code Section 11014.5. 

k. Disrupted school activities or otherwise willfully defied the valid authority of supervisors, 
teachers, administrators, other school officials, or other school personnel engaged in the 
performance of their duties. This section shall only apply to students in any of grades 9-12, 
inclusive. 

l. Knowingly received stolen school property or private property, which includes but is not 
limited to, electronic files and databases. 

m. Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially similar in 
physical properties to an existing firearm as to lead a reasonable person to conclude that the 
replica is a firearm. 

n. Harassed, threatened, or intimidated a student who is a complaining witness or witness in 
a school disciplinary proceeding for the purpose of preventing that student from being a witness 
and/or retaliating against that student for being a witness. 

o. Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma. 

p. Engaged in, or attempted to engage in hazing. For the purposes of this policy, "hazing" 
means a method of initiation or preinitiation into a pupil organization or body, whether or not the 
organization or body is officially recognized by an educational institution, which is likely to cause 
serious bodily injury or personal degradation or disgrace resulting in physical or mental harm to 
a former, current, or prospective pupil. For purposes of this policy, "hazing" does not include 
athletic events or school-sanctioned events. 
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q. Made terroristic threats against school officials and/or school property, which includes but 
is not limited to, electronic files and databases. For purposes of this policy, "terroristic threat" 
shall include any statement, whether written or oral, by a person who willfully threatens to 
commit a crime which will result in death, great bodily injury to another person, or property 
damage in excess of one thousand dollars ($1,000), with the specific intent that the statement is 
to be taken as a threat, even if there is no intent of actually carrying it out, which, on its face 
and under the circumstances in which it is made, is so unequivocal, unconditional, immediate, 
and specific as to convey to the person threatened, a gravity of purpose and an immediate 
prospect of execution of the threat, and thereby causes that person reasonably to be in 
sustained fear for their own safety or for their immediate family's safety, or for the protection of 
school property, which includes but is not limited to, electronic files and databases, or the 
personal property of the person threatened or their immediate family. 

r. Committed sexual harassment, as defined in Education Code Section 212.5. For the 
purposes of this policy, the conduct described in Section 212.5 must be considered by a 
reasonable person of the same gender as the victim to be sufficiently severe or pervasive to 
have a negative impact upon the individual's academic performance or to create an intimidating, 
hostile, or offensive educational environment. This provision shall apply to pupils in any of 
grades 4 to 12, inclusive. 

s. Caused, attempted to cause, threatened to cause or participated in an act of hate 
violence, as defined in subdivision (e) of Section 233 of the Education Code. This provision shall 
apply to pupils in any of grades 4 to 12, inclusive. 

t. Intentionally harassed, threatened or intimidated school personnel or volunteers and/or a 
student or group of students to the extent of having the actual and reasonably expected effect of 
materially disrupting class work, creating substantial disorder and invading the rights of either 
school personnel or volunteers and/or student(s) by creating an intimidating or hostile 
educational environment. This provision shall apply to pupils in any of grades 4 to 12, inclusive. 

u. Engaged in an act of bullying, including, but not limited to, bullying committed by means of 
an electronic act. 

"Bullying" means any severe or pervasive physical or verbal act or conduct, including 
communications made in writing or by means of an electronic act, and including one or more 
acts committed by a student or group of students which would be deemed hate violence or 
harassment, threats, or intimidation, which are directed toward one or more students that has or 
can be reasonably predicted to have the effect of one or more of the following: 

· Placing a reasonable student (defined as a student, including, but is not limited to, a 
student with exceptional needs, who exercises average care, skill, and judgment in conduct for 
a person of their age, or for a person of their age with exceptional needs) or students in fear of 
harm to that student's or those students' person or property. 
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· Causing a reasonable student to experience a substantially detrimental effect on their 
physical or mental health. 

· Causing a reasonable student to experience substantial interference with their academic 
performance. 

· Causing a reasonable student to experience substantial interference with their ability to 
participate in or benefit from the services, activities, or privileges provided by the Charter 
School. 

"Electronic Act" means the creation or transmission originated on or off the school site, by 
means of an electronic device, including, but not limited to, a telephone, wireless telephone, or 
other wireless communication device, computer, or pager, of a communication, including, but 
not limited to, any of the following: 

· A message, text, sound, video, or image. 

· A post on a social network Internet Web site including, but not limited to: 
o Posting to or creating a burn page. A "burn page" means an Internet Web site 
created for the purpose of having one or more of the effects as listed in 
subparagraph (1) above. 
o Creating a credible impersonation of another actual pupil for the purpose of 
having one or more of the effects listed in subparagraph (1) above. "Credible 
impersonation" means to knowingly and without consent impersonate a pupil for the 
purpose of bullying the pupil and such that another pupil would reasonably believe, 
or has reasonably believed, that the pupil was or is the pupil who was impersonated. 
o Creating a false profile for the purpose of having one or more of the effects listed 
in subparagraph (1) above. "False profile" means a profile of a fictitious pupil or a 
profile using the likeness or attributes of an actual pupil other than the pupil who 
created the false profile. 
o An act of cyber sexual bullying. 
o For purposes of this policy, "cyber sexual bullying" means the dissemination of, or 
the solicitation or incitement to disseminate, a photograph or other visual recording 
by a pupil to another pupil or to school personnel by means of an electronic act that 
has or can be reasonably predicted to have one or more of the effects described in 
subparagraphs (i) to (iv), inclusive, of paragraph (1). A photograph or other visual 
recording, as described above, shall include the depiction of a nude, semi-nude, or 
sexually explicit photograph or other visual recording of a minor where the minor is 
identifiable from the photograph, visual recording, or other electronic act. 
o For purposes of this policy, "cyber sexual bullying" does not include a depiction, 
portrayal, or image that has any serious literary, artistic, educational, political, or 
scientific value or that involves athletic events or school-sanctioned activities. 
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Notwithstanding subparagraphs one (1) and two (2) above, an electronic act shall not constitute 
pervasive conduct solely on the basis that it has been transmitted on the Internet or is currently 
posted on the Internet. 

· A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or 
attempted infliction of physical injury to another person may be subject to suspension, but not 
expulsion, except that a pupil who has been adjudged by a juvenile court to have committed, as 
an aider and abettor, a crime of physical violence in which the victim suffered great bodily injury 
or serious bodily injury shall be subject to discipline pursuant to subdivision (l) (a)-(b). 

· Possessed, sold, or otherwise furnished any knife or other dangerous object of no 
reasonable use to the student unless, in the case of possession of any object of this type, the 
student had obtained written permission to possess the item from a certificated school 
employee, with the School Director or designee's concurrence. 

Non-Discretionary Suspension Offenses: Students must be suspended and recommended 
for expulsion when it is determined the pupil: 

· Possessed, sold, or otherwise furnished any firearm, explosive, or other destructive 
device unless, in the case of possession of any device of this type, the student had obtained 
written permission to possess the item from a certificated school employee, with the School 
Director or designee’s concurrence. 

· Brandished a knife at another person. 

· Unlawfully sold a controlled substance listed in Chapter 2 (commencing with Section 
11053) of Division 10 of the Health and Safety Code. 

· Committed or attempted to commit a sexual assault as defined in Penal Code Sections 
261, 266c, 286, 287, 288, or 289 or former Section 288a of the Penal Code, or committed a 
sexual battery as defined in Penal Code Section 243.4. 

Discretionary Expellable Offenses: Students may be recommended for expulsion when it is 
determined the pupil: 

· Caused, attempted to cause, or threatened to cause physical injury to another person. 

· Willfully used force or violence upon the person of another, except self-defense. 

· Unlawfully possessed, used, or otherwise furnished, or was under the influence of any 
controlled substance, as defined in Health and Safety Code Sections 11053- 11058, alcoholic 
beverage, or intoxicant of any kind. 

· Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in 
Health and Safety Code Sections 11053-11058, alcoholic beverage or intoxicant of any kind, 
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and then sold, delivered or otherwise furnished to any person another liquid substance or 
material and represented same as controlled substance, alcoholic beverage or intoxicant. 

· Committed or attempted to commit robbery or extortion. 

· Caused or attempted to cause damage to school property or private property, which 
includes but is not limited to, electronic files and databases. 

· Stole or attempted to steal school property or private property, which includes but is not 
limited to, electronic files and databases. 

· Possessed or used tobacco or products containing tobacco or nicotine products, 
including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes, smokeless 
tobacco, snuff, chew packets and betel. This section does not prohibit the use of a pupil’s own 
prescription products by a pupil. 

· Committed an obscene act or engaged in habitual profanity or vulgarity. 

· Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug 
paraphernalia, as defined in Health and Safety Code Section 11014.5. 

· Knowingly received stolen school property or private property, which includes but is not 
limited to, electronic files and databases. 

· Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially similar 
in physical properties to an existing firearm as to lead a reasonable person to conclude that the 
replica is a firearm. 

· Harassed, threatened, or intimidated a student who is a complaining witness or witness 
in a school disciplinary proceeding for the purpose of preventing that student from being a 
witness and/or retaliating against that student for being a witness. 

· Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug 
Soma. 

· Engaged in, or attempted to engage in hazing. For the purposes of this policy, "hazing" 
means a method of initiation or preinitiation into a pupil organization or body, whether or not the 
organization or body is officially recognized by an educational institution, which is likely to cause 
serious bodily injury or personal degradation or disgrace resulting in physical or mental harm to 
a former, current, or prospective pupil. For purposes of this policy, "hazing" does not include 
athletic events or school-sanctioned events. 

· Made terroristic threats against school officials and/or school property, which includes 
but is not limited to, electronic files and databases. For purposes of this policy, "terroristic threat" 
shall include any statement, whether written or oral, by a person who willfully threatens to 
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commit a crime which will result in death, great bodily injury to another person, or property 
damage in excess of one thousand dollars ($1,000), with the specific intent that the statement is 
to be taken as a threat, even if there is no intent of actually carrying it out, which, on its face 
and under the circumstances in which it is made, is so unequivocal, unconditional, 
immediate, and specific as to convey to the person threatened, a gravity of purpose and an 
immediate prospect of execution of the threat, and thereby causes that person reasonably to be 
in sustained fear for their own safety or for their immediate family's safety, or for the protection 
of school property, which includes but is not limited to, electronic files and databases, or the 
personal property of the person threatened or their immediate family. 

· Committed sexual harassment, as defined in Education Code Section 212.5. For the 
purposes of this policy, the conduct described in Section 212.5 must be considered by a 
reasonable person of the same gender as the victim to be sufficiently severe or pervasive to 
have a negative impact upon the individual's academic performance or to create an intimidating, 
hostile, or offensive educational environment. This provision shall apply to pupils in any of 
grades 4 to 12, inclusive. 

· Caused, attempted to cause, threatened to cause or participated in an act of hate 
violence, as defined in subdivision (e) of Section 233 of the Education Code. This provision shall 
apply to pupils in any of grades 4 to 12, inclusive. 

· Intentionally harassed, threatened or intimidated school personnel or volunteers and/or a 
student or group of students to the extent of having the actual and reasonably expected effect of 
materially disrupting class work, creating substantial disorder and invading the rights of either 
school personnel or volunteers and/or student(s) by creating an intimidating or hostile 
educational environment. This provision shall apply to pupils in any of grades 4 to 12, inclusive. 

· Engaged in an act of bullying, including, but not limited to, bullying committed by means 
of an electronic act. 

"Bullying" means any severe or pervasive physical or verbal act or conduct, including 
communications made in writing or by means of an electronic act, and including one or more 
acts committed by a student or group of students which would be deemed hate violence or 
harassment, threats, or intimidation, which are directed toward one or more students that has or 
can be reasonably predicted to have the effect of one or more of the following: 

· Placing a reasonable student (defined as a student, including, but is not limited to, a 
student with exceptional needs, who exercises average care, skill, and judgment in conduct for 
a person of their age, or for a person of their age with exceptional needs) or students in fear of 
harm to that student's or those students' person or property. 

· Causing a reasonable student to experience a substantially detrimental effect on their 
physical or mental health. 
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· Causing a reasonable student to experience substantial interference with their academic 
performance. 

· Causing a reasonable student to experience substantial interference with their ability to 
participate in or benefit from the services, activities, or privileges provided by the Charter 
School. 

"Electronic Act" means the creation or transmission originated on or off the school site, by 
means of an electronic device, including, but not limited to, a telephone, wireless telephone, or 
other wireless communication device, computer, or pager, of a communication, including, but 
not limited to, any of the following: 

· A message, text, sound, video, or image. 

· A post on a social network Internet Web site including, but not limited to: 
o Posting to or creating a burn page. A "burn page" means an Internet Web site 
created for the purpose of having one or more of the effects as listed in 
subparagraph (1) above. 
o Creating a credible impersonation of another actual pupil for the purpose of 
having one or more of the effects listed in subparagraph (1) above. "Credible 
impersonation" means to knowingly and without consent impersonate a pupil for 
the purpose of bullying the pupil and such that another pupil would reasonably 
believe, or has reasonably believed, that the pupil was or is the pupil who was 
impersonated. 
o Creating a false profile for the purpose of having one or more of the effects 
listed in subparagraph (1) above. "False profile" means a profile of a fictitious 
pupil or a profile using the likeness or attributes of an actual pupil other than the 
pupil who created the false profile. 
o An act of cyber sexual bullying. 

For purposes of this policy, "cyber sexual bullying" means the dissemination of, or the 
solicitation or incitement to disseminate, a photograph or other visual recording by a pupil to 
another pupil or to school personnel by means of an electronic act that has or can be 
reasonably predicted to have one or more of the effects described in subparagraphs (i) to (iv), 
inclusive, of paragraph (1). A photograph or other visual recording, as described above, shall 
include the depiction of a nude, semi-nude, or sexually explicit photograph or other visual 
recording of a minor where the minor is identifiable from the photograph, visual recording, or 
other electronic act. 

For purposes of this policy, "cyber sexual bullying" does not include a depiction, portrayal, or 
image that has any serious literary, artistic, educational, political, or scientific value or that 
involves athletic events or school-sanctioned activities. 
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Notwithstanding subparagraphs one (1) and two (2) above, an electronic act shall not constitute 
pervasive conduct solely on the basis that it has been transmitted on the Internet or is currently 
posted on the Internet. 

· A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or 
attempted infliction of physical injury to another person may be subject to suspension, but not 
expulsion, except that a pupil who has been adjudged by a juvenile court to have committed, 
as an aider and abettor, a crime of physical violence in which the victim suffered great bodily 
injury or serious bodily injury shall be subject to discipline pursuant to subdivision (3)(a)-(b). 

· Possessed, sold, or otherwise furnished any knife or other dangerous object of no 
reasonable use to the student unless, in the case of possession of any object of this type, the 
student had obtained written permission to possess the item from a certificated school 
employee, with the School Director or designee's concurrence. 

Non-Discretionary Expellable Offenses: Students must be recommended for expulsion for 
any of the following acts when it is determined pursuant to the procedures below that the pupil: 

· Possessed, sold, or otherwise furnished any firearm, explosive, or other destructive 
device unless, in the case of possession of any device of this type, the student had obtained 
written permission to possess the item from a certificated school employee, with the School 
Director or designee's concurrence. 

· Brandished a knife at another person. 

· Unlawfully sold a controlled substance listed in Chapter 2 (commencing with Section 
11053) of Division 10 of the Health and Safety Code. 

· Committed or attempted to commit a sexual assault as defined in Penal Code Sections 
261, 266c, 286, 287, 288, or 289 or former Section 288a of the Penal Code, or committed a 
sexual battery as defined in Penal Code Section 243.4. 

If it is determined by the Administrative Panel and/or Northern United Charter Schools’ Board of 
Directors that a student has brought a firearm or destructive device, as defined in Section 921 of 
Title 18 of the United States Code, on to campus or to have possessed a firearm or destructive 
device on campus, the student shall be expelled for one year, pursuant to the Federal Gun Free 
Schools Act of 1994. In such instances, the pupil shall be provided due process rights of notice 
and a hearing as required in this policy. 

Northern United Charter Schools will use the following definitions: 

· The term “knife” means (A) any dirk, dagger, or other weapon with a fixed, sharpened 
blade fitted primarily for stabbing; (B) a weapon with a blade fitted primarily for stabbing; (C) a 
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weapon with a blade longer than 3½ inches; (D) a folding knife with a blade that locks into 
place; or (E) a razor with an unguarded blade. 

· The term "firearm" means (A) any weapon (including a starter gun) which will or is 
designed to or may readily be converted to expel a projectile by the action of an explosive; (B) 
the frame or receiver of any such weapon; (C) any firearm muffler or firearm silencer; or (D) any 
destructive device. Such term does not include an antique firearm. 

· The term "destructive device" means (A) any explosive, incendiary, or poison gas, 
including but not limited to: (i) bomb, (ii) grenade, (iii) rocket having a propellant charge of more 
than four ounces, (iv) missile having an explosive or incendiary charge of more than one-quarter 
ounce, (v) mine, or (vi) device similar to any of the devices described in the preceding clauses. 

Suspension Procedure 

Suspensions shall be initiated according to the following procedures: 

Conference 

Suspension shall be preceded, if possible, by a conference conducted by the Northern United 
Charter Schools’ School Director or designee with the student and the student’s 
parent/guardian and, whenever practical, the teacher, supervisor or Charter School employee 
who referred the student to the School Director or designee. 

The conference may be omitted if the Northern United Charter Schools’ School Director or 
designee determines that an emergency situation exists. An "emergency situation" involves a 
clear and present danger to the lives, safety or health of students or Charter School personnel. 
If a student is suspended without this conference, both the parent/guardian and student shall be 
notified of the student's right to return to school for the purpose of a conference. 

At the conference, the pupil shall be informed of the reason for the disciplinary action and the 
evidence against the pupil and shall be given the opportunity to present their version and 
evidence in their defense, in accordance with Education Code Section 47605(b)(5)(J)(i). This 
conference shall be held within two (2) school days, unless the pupil waives this right or is 
physically unable to attend for any reason including, but not limited to, incarceration or 
hospitalization. No penalties may be imposed on a pupil for failure of the pupil's parent or 
guardian to attend a conference with Charter School officials. Reinstatement of the suspended 
pupil shall not be contingent upon attendance by the pupil's parent or guardian at the 
conference. 

Notice to Parents/Guardians 

At the time of the suspension, an administrator or designee shall make a reasonable effort to 
contact the parent/guardian by telephone or in person. Whenever a student is suspended, the 
parent/guardian shall be notified in writing of the suspension and the date of return following 
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suspension. This notice shall state the specific offense(s) committed by the student as well as 
the date the student may return to school following the suspension. In addition, the notice may 
also state the date when the student may return to school. If Northern United Charter Schools’ 
officials wish to ask the parent/guardian to confer regarding matters pertinent to the suspension, 
the notice may request that the parent/guardian respond to such requests without delay. 

Suspension Time Limits/Recommendation for Expulsion 

Suspensions, when not including a recommendation for expulsion, shall not exceed five (5) 
consecutive school days per suspension. Upon a recommendation of expulsion by the Northern 
United Charter Schools’ School Director or designee, the pupil and the pupil's parent/guardian 
or representative will be invited to a conference to determine if the suspension for the pupil 
should be extended pending an expulsion hearing. In such instances when Northern United 
Charter Schools has determined a suspension period shall be extended, such extension shall 
be made only after a conference is held with the pupil or the pupil's parent/guardian, unless the 
pupil and the pupil's parents fail to attend the conference. 

This determination will be made by the School Director or designee upon either of the following: 
1) the pupil's presence will be disruptive to the education process; or 2) the pupil poses a threat 
or danger to others. Upon either determination, the pupil's suspension will be extended pending 
the results of an expulsion hearing. 

Homework Assignments during Suspension 

In accordance with Education Code Section 47606.2(a), upon the request of a parent, a legal 
guardian or other person holding the right to make education decisions for the student, or the 
affected student, a teacher shall provide to a student in any of grades 1 through 12, inclusive, 
who has been suspended from school for two (2) or more school days, the homework that the 
student would otherwise have been assigned. 

In accordance with Education Code Section 47606.2(b), if a homework assignment that is 
requested pursuant to Section 47606.2(a) and turned into the teacher by the student either upon 
the student’s return to school from suspension or within the timeframe originally prescribed by 
the teacher, whichever is later, is not graded before the end of the academic term, that 
assignment shall not be included in the calculation of the student’s overall grade in the class. 

Authority to Expel 

As required by Education Code Section 47605(c)(5)(J)(ii), students recommended for expulsion 
are entitled to a hearing adjudicated by a neutral officer to determine whether the student should 
be expelled. The procedures herein provide for such a hearing and the notice of said hearing, 
as required by law. 

A student may be expelled either by the neutral and impartial Northern United Charter Schools’ 
Board of Directors following a hearing before it or by the Northern United Charter Schools’ 
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Board of Directors upon the recommendation of a neutral and impartial Administrative Panel, to 
be assigned by the Northern United Charter Schools’ Board of Directors as needed. The 
Administrative Panel should consist of at least three (3) members who are certificated and 
neither a teacher of the pupil or a member of the Charter Schools’ Board of Directors. Each 
entity shall be presided over by a designated neutral hearing chairperson. The Administrative 
Panel may recommend expulsion of any student found to have committed an expellable offense, 
and the Northern United Charter Schools’ Board of Directors shall make the final determination. 

Expulsion Procedures 

Students recommended for expulsion are entitled to a hearing to determine whether the student 
should be expelled. Unless postponed for good cause, the hearing shall be held within thirty 
(30) school days after the School Director or designee determines that the pupil has committed 
an expellable offense and recommends the student for expulsion. 

In the event an Administrative Panel hears the case, it will make a recommendation to the 
Board for a final decision whether to expel. The hearing shall be held in closed session 
(complying with all pupil confidentiality rules under FERPA) unless the pupil makes a written 
request for a public hearing in open session three (3) days prior to the date of the scheduled 
hearing. 

Written notice of the hearing shall be forwarded to the student and the student's parent/guardian 
at least ten (10) calendar days before the date of the hearing. Upon mailing the notice, it shall 
be deemed served upon the pupil. The notice shall include: 

· The date and place of the expulsion hearing; 

· A statement of the specific facts, charges and offenses upon which the proposed 
expulsion is based; 

· A copy of the Northern United Charter Schools’ disciplinary rules which relate to the 
alleged violation; 

· Notification of the student's or parent/guardian's obligation to provide information about 
the student's status at the Charter School to any other school district or school to which the 
student seeks enrollment; 

· The opportunity for the student and/or the student's parent/guardian to appear in person 
or to employ and be represented by counsel or a non-attorney advisor; 

· The right to inspect and obtain copies of all documents to be used at the hearing; 

· The opportunity to confront and question all witnesses who testify at the hearing; 
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· The opportunity to question all evidence presented and to present oral and documentary 
evidence on the student's behalf including witnesses. 

Special Procedures for Expulsion Hearings Involving Sexual Assault or Battery Offenses 

Northern United Charter Schools may, upon a finding of good cause, determine that the 
disclosure of either the identity of the witness or the testimony of that witness at the hearing, or 
both, would subject the witness to an unreasonable risk of psychological or physical harm. Upon 
this determination, the testimony of the witness may be presented at the hearing in the form of 
sworn declarations that shall be examined only by the Charter School or the hearing officer. 
Copies of these sworn declarations, edited to delete the name and identity of the witness, shall 
be made available to the pupil. 

· The complaining witness in any sexual assault or battery case must be provided with a 
copy of the applicable disciplinary rules and advised of their to (a) receive five (5) days’ notice of 
their scheduled testimony, (b) have up to two (2) adult support persons of their choosing present 
in the hearing at the time the complaining witness testifies, which may include a parent, 
guardian, or legal counsel, and (c) elect to have the hearing closed while testifying. 

· Northern United Charter Schools must also provide the victim a room separate from the 
hearing room for the complaining witness' use prior to and during breaks in testimony. 

· At the discretion of the entity conducting the expulsion hearing, the complaining witness 
shall be allowed periods of relief from examination and cross-examination during which the 
complaining witness may leave the hearing room. 

· The entity conducting the expulsion hearing may also arrange the seating within the 
hearing room to facilitate a less intimidating environment for the complaining witness. 

· The entity conducting the expulsion hearing may also limit time for taking the testimony 
of the complaining witness to the hours the complaining witness is normally in school, if there is 
no good cause to take the testimony during other hours. 

· Prior to a complaining witness testifying, the support persons must be admonished that 
the hearing is confidential. Nothing in the law precludes the entity presiding over the hearing 
from removing a support person whom the presiding person finds is disrupting the hearing. The 
entity conducting the hearing may permit any one of the support persons for the complaining 
witness to accompany the complaining witness to the witness stand. 

· If one or both of the support persons is also a witness, Northern United Charter Schools 
must present evidence that the witness' presence is both desired by the witness and will be 
helpful to the Charter School. The entity presiding over the hearing shall permit the witness to 
stay unless it is established that there is a substantial risk that the testimony of the complaining 
witness would be influenced by the support person, in which case the presiding official shall 
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admonish the support person or persons not to prompt, sway, or influence the witness in any 
way. Nothing shall preclude the presiding officer from exercising their discretion to remove a 
person from the hearing whom they believe is prompting, swaying, or influencing the witness. 

· The testimony of the support person shall be presented before the testimony of the 
complaining witness and the complaining witness shall be excluded from the courtroom during 
that testimony. 

· Especially for charges involving sexual assault or battery, if the hearing is to be 
conducted in public at the request of the pupil being expelled, the complaining witness shall 
have the right to have their testimony heard in a closed session when testifying at a public 
meeting would threaten serious psychological harm to the complaining witness and there are no 
alternative procedures to avoid the threatened harm. The alternative procedures may include 
videotaped depositions or contemporaneous examination in another place communicated to the 
hearing room by means of closed-circuit television. 

· Evidence of specific instances of a complaining witness' prior sexual conduct is 
presumed inadmissible and shall not be heard absent a determination by the entity conducting 
the hearing that extraordinary circumstances exist requiring the evidence be heard. Before such 
a determination regarding extraordinary circumstances can be made, the witness shall be 
provided notice and an opportunity to present opposition to the introduction of the evidence. In 
the hearing on the admissibility of the evidence, the complaining witness shall be entitled to be 
represented by a parent, legal counsel, or other support person. Reputation or opinion evidence 
regarding the sexual behavior of the complaining witness is not admissible for any purpose. 

Record of Hearing 

A record of the hearing shall be made and may be maintained by any means, including 
electronic recording, as long as a reasonably accurate and complete written transcription of the 
proceedings can be made. 

Presentation of Evidence 

While technical rules of evidence do not apply to expulsion hearings, evidence may be admitted 
and used as proof only if it is the kind of evidence on which reasonable persons can rely in the 
conduct of serious affairs. A recommendation by the Administrative Panel to expel must be 
supported by substantial evidence that the student committed an expellable offense. Findings of 
fact shall be based solely on the evidence at the hearing. While hearsay evidence is admissible, 
no decision to expel shall be based solely on hearsay. Sworn declarations may be admitted as 
testimony from witnesses of whom the Board or Administrative Panel determines that disclosure 
of their identity or testimony at the hearing may subject them to an unreasonable risk of physical 
or psychological harm. 
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If, due to a written request by the expelled pupil, the hearing is held at a public meeting, and the 
charge is committing or attempting to commit a sexual assault or committing a sexual battery as 
defined in Education Code Section 48900, a complaining witness shall have the right to have 
their testimony heard in a session closed to the public. 

Expulsion Decision 

The decision of the Administrative Panel shall be in the form of written findings of fact and a 
written recommendation to the Board of Directors, which will make a final determination 
regarding the expulsion. The Board of Directors shall make the final determination regarding the 
expulsion within ten (10) school days following the conclusion of the hearing. The decision of 
the Board of Directors is final. 

If the Administrative Panel decides not to recommend expulsion, or the Northern United Charter 
Schools’ Board of Directors ultimately decides not to expel, the pupil shall immediately be 
returned to their educational program. 

Written Notice to Expel 

The School Director or designee, following a decision of the Northern United Charter Schools’ 
Board of Directors to expel, shall send written notice of the decision to expel, including the 
Board of Directors' adopted findings of fact, to the student and the student’s parent/guardian. 
This notice shall also include the following: (a) Notice of the specific offense committed by the 
student; and (b) Notice of the student's or parent/guardian's obligation to inform any new district 
in which the student seeks to enroll of the student's status with Northern United Charter 
Schools. 

The School Director or designee shall send a copy of the written notice of the decision to expel 
to the chartering authority. This notice shall include the following: (a) The student's name; and 
(b) The specific expellable offense committed by the student. 

Disciplinary Records 

Northern United Charter Schools shall maintain records of all student suspensions and 
expulsions at the Charter School. Such records shall be made available to the chartering 
authority upon request. 

No Right to Appeal 

The pupil shall have no right of appeal from expulsion from the Charter School as the Northern 
United Charter Schools’ Board of Directors' decision to expel shall be final. 

Expelled Pupils/Alternative Education 
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Parents/guardians of pupils who are expelled shall be responsible for seeking alternative 
education programs including, but not limited to, programs within the County or their school 
district of residence. Northern United Charter Schools shall work cooperatively with 
parents/guardians as requested by parents/guardians or by the school district of residence to 
assist with locating alternative placements during expulsion. 

Rehabilitation Plans 

Students who are expelled from Northern United Charter Schools shall be given a rehabilitation 
plan upon expulsion as developed by the Northern United Charter Schools’ Board of Directors 
at the time of the expulsion order, which may include, but is not limited to, periodic review as 
well as assessment at the time of review for readmission. The rehabilitation plan should include 
a date not later than one year from the date of expulsion when the pupil may reapply to the 
Charter School for readmission. 

Readmission or Admission of Previously Expelled Student 

The decision to readmit a pupil after the end of the pupil’s expulsion term or to admit a 
previously expelled pupil from another school district or charter school who has not been 
readmitted/admitted to another school or school district after the end of the student’s expulsion 
term, shall be in the sole discretion of the Board of Directors following a meeting with the School 
Director or designee and the pupil and parent/guardian or representative to determine whether 
the pupil has successfully completed the rehabilitation plan and to determine whether the pupil 
poses a threat to others or will be disruptive to the school environment. The School Director or 
designee shall make a recommendation to the Northern United Charter Schools’ Board of 
Directors following the meeting regarding the School Director or designee’s determination. The 
Board shall then make a final decision regarding readmission or admission of the student during 
the closed session of a public meeting, reporting out any action taken during closed session 
consistent with the requirements of the Brown Act. The pupil's readmission is also contingent 
upon the Charter School's capacity at the time the student seeks readmission or admission to 
the Charter School. 

Notice to Teachers 

Northern United Charter Schools shall notify teachers of each student who has engaged in or is 
reasonably suspected to have engaged in any of the acts listed in Education Code Section 
49079 and the corresponding enumerated offenses set forth above. 

Special Procedures for the Consideration of Suspension and Expulsion or Involuntary 
Removal of Students with Disabilities 

Notification of Special Education Local Plan Area (SELPA) 
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Northern United Charter Schools shall immediately notify the SELPA and coordinate the 
procedures in this policy with the SELPA of the discipline of any student with a disability or 
student that the Charter School or the SELPA would be deemed to have knowledge that the 
student had a disability. 

Services during Suspension 

Students suspended for more than ten (10) school days in a school year shall continue to 
receive services so as to enable the student to continue to participate in the general education 
curriculum, although in another setting (which could constitute a change of placement and the 
student's IEP would reflect this change), and to progress toward meeting the goals set out in the 
child's IEP/504 Plan; and receive, as appropriate, a functional behavioral assessment and 
behavioral intervention services and modifications, that are designed to address the behavior 
violation so that it does not recur. These services may be provided in an interim alterative 
educational setting. 

Procedural Safeguards/Manifestation Determination 

Within ten (10) school days of a recommendation for expulsion or any decision to change the 
placement of a child with a disability because of a violation of a code of student conduct, 
Northern United Charter Schools, the parent, and relevant members of the IEP/504 Team shall 
review all relevant information in the student's file, including the child's IEP/504 Plan, any 
teacher observations, and any relevant information provided by the parents to determine: 

· If the conduct in question was caused by, or had a direct and substantial relationship to, 
the child's disability; or 

· If the conduct in question was the direct result of the local educational agency's failure to 
implement the IEP/504 Plan. 

If Northern United Charter Schools, the parent, and relevant members of the IEP/504 Team 
determine that either of the above is applicable for the child, the conduct shall be determined to 
be a manifestation of the child's disability. 
If Northern United Charter Schools, the parent, and relevant members of the IEP/504 Team 
make the determination that the conduct was a manifestation of the child's disability, the 
IEP/504 Team shall: 

· Conduct a functional behavioral assessment and implement a behavioral intervention 
plan for such child, provided that Northern United Charter Schools had not conducted such 
assessment prior to such determination before the behavior that resulted in a change in 
placement; 

25 



· If a behavioral intervention plan has been developed, review the behavioral intervention 
plan if the child already has such a behavioral intervention plan, and modify it, as necessary, to 
address the behavior; and 

· Return the child to the placement from which the child was removed, unless the parent 
and the Charter School agree to a change of placement as part of the modification of the 
behavioral intervention plan. 

If Northern United Charter Schools, the parent/guardian, and relevant members of the IEP/504 
Team determine that the behavior was not a manifestation of the student's disability and that the 
conduct in question was not a direct result of the failure to implement the IEP/504 Plan, then the 
Charter School may apply the relevant disciplinary procedures to children with disabilities in the 
same manner and for the same duration as the procedures would be applied to students without 
disabilities. 

Due Process Appeals 

The parent/guardian of a child with a disability who disagrees with any decision regarding 
placement, or the manifestation determination, or the Charter School believes that maintaining 
the current placement of the child is substantially likely to result in injury to the child or to others, 
may request an expedited administrative hearing through the Special Education Unit of the 
Office of Administrative Hearings or by utilizing the dispute provisions of the 504 Policy and 
Procedures. 

When an appeal relating to the placement of the student or the manifestation determination has 
been requested by either the parent/guardian or the Charter School, the student shall remain in 
the interim alternative educational setting pending the decision of the hearing officer in 
accordance with state and federal law, including 20 USC Section 1415(k), until the expiration of 
the forty-five (45) day time period provided for in an interim alternative educational setting, 
unless the parent/guardian and Northern United Charter Schools agree otherwise. 

In accordance with 20 U.S.C. Section 1415(k)(3), if a parent/guardian disagrees with any 
decision regarding placement, or the manifestation determination, or if Northern United Charter 
Schools believes that maintaining the current placement of the child is substantially likely to 
result in injury to the child or to others, the parent/guardian or Northern United Charter Schools 
may request a hearing. 

In such an appeal, a hearing officer may: (1) return a child with a disability to the placement from 
which the child was removed; or (2) order a change in placement of a child with a disability to an 
appropriate interim alternative educational setting for not more than forty five (45) school days if 
the hearing officer determines that maintaining the current placement of such child is 
substantially likely to result in injury to the child or to others. 

Special Circumstances 

26 



Northern United Charter Schools’ personnel may consider any unique circumstances on a 
case-by-case basis when determining whether to order a change in placement for a child with a 
disability who violates a code of student conduct. 

The Northern United Charter Schools’ School Director or designee may remove a student to an 
interim alternative educational setting for not more than forty-five (45) school days without 
regard to whether the behavior is determined to be a manifestation of the student's disability in 
cases where a student: 

· Carries or possesses a weapon, as defined in 18 U.S.C. Section 930, to or at school, on 
school premises, or to or at a school function; 

· Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a controlled 
substance, while at school, on school premises, or at a school function; or 

· Has inflicted serious bodily injury, as defined by 20 U.S.C. Section 1415(k)(7)(D), upon a 
person while at school, on school premises, or at a school function. 

Interim Alternative Educational Setting 

The student's interim alternative educational setting shall be determined by the student's 
IEP/504 Team. 

Procedures for Students Not Yet Eligible for Special Education Services 

A student who has not been identified as an individual with disabilities pursuant to IDEA and 
who has violated Northern United Charter Schools’ disciplinary procedures may assert the 
procedural safeguards granted under this administrative regulation only if the Charter School 
had knowledge that the student was disabled before the behavior occurred. 

Northern United Charter Schools shall be deemed to have knowledge that the student had a 
disability if one of the following conditions exists: 

· The parent/guardian has expressed concern in writing, or orally if the parent/guardian 
does not know how to write or has a disability that prevents a written statement, to Charter 
School supervisory or administrative personnel, or to one of the child's teachers, that the 
student is in need of special education or related services. 

· The parent/guardian has requested an evaluation of the child. 

· The child's teacher, or other Charter School personnel, has expressed specific concerns 
about a pattern of behavior demonstrated by the child, directly to the director of special 
education or to other Charter School supervisory personnel. 
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S-20 

If Northern United Charter Schools knew or should have known the student had a disability 
under any of the three (3) circumstances described above, the student may assert any of the 
protections available to IDEA-eligible children with disabilities, including the right to stay-put. 

If Northern United Charter Schools had no basis for knowledge of the student's disability, it shall 
proceed with the proposed discipline. Northern United Charter Schools shall conduct an 
expedited evaluation if requested by the parents; however, the student shall remain in the 
education placement determined by the Charter School pending the results of the evaluation. 

Northern United Charter Schools shall not be deemed to have knowledge that the student had a 
disability if the parent/guardian has not allowed an evaluation, refused services, or if the student 
has been evaluated and determined to not be eligible. 

Discrimination, Harassment and Bullying 

Title IX, Harassment, Intimidation, Discrimination, and Bullying Policy 

Adopted on 9/20/2018, 11/10/2021 

Discrimination, sexual harassment, harassment, intimidation, and bullying are all disruptive 
behaviors, which interfere with students’ ability to learn, negatively affect student engagement, 
diminish school safety, and contribute to a hostile school environment. As such, Northern 
United Charter Schools prohibits any acts of discrimination, sexual harassment, harassment, 
intimidation, and bullying altogether. This policy is inclusive of instances that occur on any area 
of the school campus, at school-sponsored events and activities, regardless of location, through 

school-owned technology, and through other electronic means. 

As used in this policy, discrimination, sexual harassment, harassment, intimidation, and bullying 
are described as the intentional conduct, including verbal, physical, written communication or 
cyber-bullying, including cyber sexual bullying, based on the actual or perceived characteristics 
of mental or physical disability, sex (including pregnancy and related conditions, and parental 
status), sexual orientation, gender, gender identity, gender expression, immigration status, 
nationality (including national origin, country of origin, and citizenship), race or ethnicity 
(including ancestry, color, ethnic group identification, ethnic background, and traits historically 
associated with race, including, but not limited to, hair texture and protective hairstyles such as 
braids, locks, and twist), religion (including agnosticism and atheism), religious affiliation, 
medical condition, genetic information, marital status, age or association with a person or group 
with one or more of these actual or perceived characteristics or based on any other 
characteristic protected under applicable state or federal law or local ordinance. Hereafter, such 
actions are referred to as “misconduct prohibited by this Policy. 

To the extent possible, Northern United Charter Schools will make a reasonable effort to prevent 
students from being discriminated against, harassed, intimidated, and/or bullied, and will take 
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action to investigate, respond, address and report on such behaviors in a timely manner. 
Northern United Charter Schools’ staff who witness acts of misconduct prohibited by this Policy 
will take immediate steps to intervene when safe to do so. 

Moreover, Northern United Charter Schools will not condone or tolerate misconduct prohibited 
by this Policy by any employee, independent contractor or other person with whom Northern 
United Charter Schools does business, or any other individual, student, or volunteer. This policy 
applies to all employee, student, or volunteer actions and relationships, regardless of position or 
gender. Northern United Charter Schools will promptly and thoroughly investigate and respond 
to any complaint of misconduct prohibited by this Policy in a manner that is not deliberately 
indifferent and will take appropriate corrective action, if warranted. Northern United Charter 
Schools complies with all applicable state and federal laws and regulations and local ordinances 
in its investigation of and response to reports of misconduct prohibited by this Policy. 

Title IX, Harassment, Intimidation, Discrimination and Bullying Coordinator 
(“Coordinator”): 
Shari Lovett 
School Director 
2120 Campton Road, Suite H, Eureka, CA 95503 
(707)445-2660 x110 

Definitions 

Prohibited Unlawful Harassment 
● Verbal conduct such as epithets, derogatory jokes or comments or slurs 
● Physical conduct including assault, unwanted touching, intentionally blocking normal 

movement or interfering with work or school because of sex, race or any other protected 
basis 

● Retaliation for reporting or threatening to report harassment 
● Deferential or preferential treatment based on any of the protected characteristics listed 

above 

Prohibited Unlawful Harassment under Title IX 

Title IX (20 U.S.C. § 1681 et seq.; 34 C.F.R. § 106.1 et seq.) and California state law prohibit 
discrimination and harassment on the basis of sex. In accordance with these existing laws, 
discrimination and harassment on the basis of sex in education institutions, including in the 
education institution’s admissions and employment practices, is prohibited. All persons, 
regardless of sex, are afforded equal rights and opportunities and freedom from unlawful 
discrimination and harassment in education programs or activities conducted by Northern 
United Charter Schools. 

Northern United Charter Schools is committed to providing a work and educational environment 
free of sexual harassment and considers such harassment to be a major offense, which may 
result in disciplinary action. Inquiries about the application of Title IX and 34 C.F.R. Part 106 
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may be referred to the Coordinator, the Assistant Secretary for Civil Rights of the U.S. 
Department of Education, or both. 

Sexual harassment consists of conduct on the basis of sex, including but not limited to 
unwelcome sexual advances, requests for sexual favors and other verbal or physical conduct on 
the basis of sex, regardless of whether or not the conduct is motivated by sexual desire when: 
(a) Submission to the conduct is explicitly or implicitly made a term or a condition of an 
individual's education, employment, academic status, or progress; (b) submission to, or rejection 
of, the conduct by the individual is used as the basis of employment, educational or academic 
decisions affecting the individual; (c) the conduct has the purpose or effect of having a negative 
impact upon the individual's work or academic performance, or of creating an intimidating, 
hostile, or offensive educational environment; and/or (d) submission to, or rejection of, the 
conduct by the individual is used as the basis for any decision affecting the individual regarding 
benefits and services, honors, programs, or activities available at or through the educational 
institution. 

It is also unlawful to retaliate in any way against an individual who has articulated a good faith 
concern about sexual harassment against themselves or against another individual. 

Sexual harassment may include, but is not limited to: 
● Physical assaults of a sexual nature, such as: 

o Rape, sexual battery, molestation or attempts to commit these assaults and 
o Intentional physical conduct that is sexual in nature, such as touching, pinching, 
patting, grabbing, brushing against another’s body, or poking another’s body 

● Unwanted sexual advances, propositions or other sexual comments, such as: 
o Sexually oriented gestures, notices, remarks, jokes, or comments about a 
person’s sexuality or sexual experience 
o Preferential treatment or promises of preferential treatment to an individual for 
submitting to sexual conduct, including soliciting or attempting to solicit any individual 
to engage in sexual activity for compensation or reward or deferential treatment for 
rejecting sexual conduct 
o Subjecting or threats of subjecting a student or employee to unwelcome sexual 
attention or conduct or intentionally making the student’s or employee’s performance 
more difficult because of the student’s or the employee’s sex 

● Sexual or discriminatory displays or publications anywhere in the work or educational 
environment, such as: 

o Displaying pictures, cartoons, posters, calendars, graffiti, objections, promotional 
materials, reading materials, or other materials that are sexually suggestive, sexually 
demeaning or pornographic or bringing or possessing any such material to read, 
display or view in the work or educational environment 
o Reading publicly or otherwise publicizing in the work or educational environment 
materials that are in any way sexually revealing, sexually suggestive, sexually 
demeaning or pornographic, and 
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o Displaying signs or other materials purporting to segregate an individual by sex in 
an area of the educational environment (other than restrooms or similar rooms) 

The illustrations of harassment and sexual harassment above are not to be construed as an 
all-inclusive list of prohibited acts under this Policy. 

Prohibited Bullying 

Bullying is defined as any severe or pervasive physical or verbal act or conduct, including 
communications made in writing or by means of an electronic act. Bullying includes one or 
more acts committed by a student or group of students that may constitute sexual harassment, 
hate violence, or creates an intimidating and/or hostile educational environment, directed toward 
one or more students that has or can be reasonably predicted to have the effect of one or more 
of the following: 

● Placing a reasonable pupil* or pupils in fear of harm to that pupil’s or those pupils’ 
person or property. 

● Causing a reasonable pupil to experience a substantially detrimental effect on the pupil’s 
physical or mental health. 

● Causing a reasonable pupil to experience a substantial interference with the pupil’s 
academic performance. 

● Causing a reasonable pupil to experience a substantial interference with the pupil’s 
ability to participate in or benefit from the services, activities, or privileges provided by 
Northern United Charter Schools. 

*“Reasonable pupil” is defined as a pupil, including, but not limited to, an exceptional needs 
pupil, who exercises care, skill and judgment in conduct for a person of the pupil’s age, or for a 
person of the pupil’s age with the pupil’s exceptional needs. 

Cyberbullying is an electronic act that includes the transmission of harassing communication, 
direct threats, or other harmful texts, sounds, or images on the Internet, social media, or other 
technologies using a telephone, computer, or any wireless communication device. 
Cyberbullying also includes breaking into another person’s electronic account and assuming 
that person’s identity in order to damage that person’s reputation. 

Electronic act means the creation or transmission originated on or off the school site, by means 
of an electronic device, including, but not limited to, a telephone, wireless telephone, or other 
wireless communication device, computer, or pager, of a communication, including, but not 
limited to, any of the following: 

● A message, text, sound, video, or image. 
● A post on a social network Internet Web site including, but not limited to: 

o Posting to or creating a burn page. A “burn page” means an Internet Web site 
created for the purpose of having one or more of the effects as listed in the definition 
of “bullying,” above 
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o Creating a credible impersonation of another actual pupil for the purpose of 
having one or more of the effects listed in the definition of “bullying,” above. “Credible 
impersonation” means to knowingly and without consent impersonate a pupil for the 
purpose of bullying the pupil and such that another pupil would reasonably believe, 
or has reasonably believed, that the pupil was or is the pupil who was impersonated 
o Creating a false profile for the purpose of having one or more of the effects listed 
in the definition of “bullying,” above. “False profile” means a profile of a fictitious 
pupil or a profile using the likeness or attributes of an actual pupil other than the pupil 
who created the false profile. 

● An act of “Cyber sexual bullying” including, but not limited to: 
o The dissemination of, or the solicitation or incitement to disseminate, a 
photograph or other visual recording by a pupil to another pupil or to school 
personnel by means of an electronic act that has or can be reasonably predicted to 
have one or more of the effects described in definition of “bullying,” above. A 
photograph or other visual recording, as described above, shall include the 
depiction of a nude, semi-nude, or sexually explicit photograph or other visual 
recording of a minor where the minor is identifiable from the photograph, visual 
recording, or other electronic act. 
o “Cyber sexual bullying” does not include a depiction, portrayal, or image that has 
any serious literary, artistic, educational, political, or scientific value or that involves 
athletic events or school-sanctioned activities. 

● Notwithstanding the definitions of “bullying” and “electronic act” above, an electronic act 
shall not constitute pervasive conduct solely on the basis that it has been transmitted on 
the Internet or is currently posted on the Internet. 

Formal Complaint of Sexual Harassment means a written document filed and signed by a 
complainant who is participating in or attempting to participate in Northern United Charter 
Schools’ education program or activity or signed by the Coordinator alleging sexual harassment 
against a respondent and requesting that the Charter School investigate the allegation of sexual 
harassment. 

Respondent means an individual who has been reported to be the perpetrator of conduct that 
could constitute sexual harassment. 

Bullying and Cyberbullying Prevention Procedures 

Northern United Charter Schools has adopted the following procedures for preventing acts of 
bullying, including cyberbullying. 

Cyberbullying Prevention Procedures 

Northern United Charter Schools advises students: 
● To never share passwords, personal data, or private photos online. 
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● To think about what they are doing carefully before posting and by emphasizing that 
comments cannot be retracted once they are posted. 

● That personal information revealed on social media can be shared with anyone including 
parents, teachers, administrators, and potential employers. Students should never reveal 
information that would make them uncomfortable if the world had access to it. 

● To consider how it would feel receiving such comments before making comments about 
others online. 

Northern United Charter Schools informs Charter School employees, students, and 
parents/guardians of the Charter Schools’ policies regarding the use of technology in and out of 
the classroom. Northern United Charter Schools encourages parents/guardians to discuss 
these policies with their children to ensure their children understand and comply with such 
policies. 

Education 

Northern United Charter Schools’ employees cannot always be present when bullying incidents 
occur, so educating students about bullying is a key prevention technique to limit bullying from 
happening. Northern United Charter Schools advises students that hateful and/or demeaning 
behavior is inappropriate and unacceptable in our society and at Northern United Charter 
Schools and encourages students to practice compassion and respect each other. 

Northern United Charter Schools educates students to accept all student peers regardless of 
protected characteristics (including but not limited to actual or perceived sexual orientation, 
gender identification, physical or cognitive disabilities, race, ethnicity, religion, and immigration 
status) and about the negative impact of bullying other students based on protected 
characteristics. 

Northern United Charter Schools’ bullying prevention education also discusses the differences 
between appropriate and inappropriate behaviors and includes sample situations to help 
students learn and practice appropriate behavior and to develop techniques and strategies to 
respond in a non-aggressive way to bullying-type behaviors. Students will also develop 
confidence and learn how to advocate for themselves and others, and when to go to an adult for 
help. 

Northern United Charter Schools informs employees, students, and parents/guardians of this 
Policy and encourages parents/guardians to discuss this Policy with their children to ensure 
their children understand and comply with this Policy. 

Professional Development 

Northern United Charter Schools annually makes available the online training module 
developed by the California Department of Education pursuant to Education Code section 
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32283.5(a) to its certificated employees and all other Charter School employees who have 
regular interaction with students. 

Northern United Charter Schools informs certificated employees about the common signs that a 
student is a target of bullying including: 

● Physical cuts or injuries 
● Lost or broken personal items 
● Fear of going to school/practice/games 
● Loss of interest in school, activities, or friends 
● Trouble sleeping or eating 
● Anxious/sick/nervous behavior or distracted appearance 
● Self-destructiveness or displays of odd behavior 
● Decreased self-esteem 

Northern United Charter Schools also informs certificated employees about the groups of 
students determined by the Charter School and available research, to be at elevated risk for 
bullying. These groups include but are not limited to: 

● Students who are lesbian, gay, bisexual, transgender, or questioning youth (“LGBTQ”) 
and those youth perceived as LGBTQ; and 

● Students with physical or learning disabilities. 

Northern United Charter Schools encourages its employees to demonstrate effective 
problem-solving, anger management, and self-confidence skills for Charter School students. 

Grievance Procedures 

Scope of Grievance Procedures 

Northern United Charter Schools will comply with its Uniform Complaint Procedures (“UCP”) 
policy when investigating and responding to complaints alleging unlawful harassment, 
discrimination, intimidation or bullying against a protected group or on the basis of a person’s 
association with a person or group with one or more of the protected characteristics set forth in 
the UCP that: 

● Are written and signed; 
● Filed by an individual who alleges that that individual has personally suffered unlawful 

discrimination, harassment, intimidation or bullying, or by one who believes any specific 
class of individuals has been subjected to discrimination, harassment, intimidation or 
bullying prohibited by this part, or by a duly authorized representative who alleges that 
an individual student has been subjected to discrimination, harassment, intimidation, or 
bullying; and 

● Submitted to the Northern United Charter Schools’ UCP Compliance Officer not later 
than six (6) months from the date the alleged unlawful discrimination, harassment, 
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intimidation or bullying occurred, or the date the complainant first obtained knowledge of 
the facts of the alleged discrimination, harassment, intimidation or bullying. 

The following grievance procedures shall be utilized for reports of misconduct prohibited by this 
Policy that do not comply with the writing, timeline, or other formal filing requirements of a 
uniform complaint. For formal complaints of sexual harassment, Northern United Charter 
Schools will utilize the following grievance procedures in addition to its UCP when applicable. 

Reporting 

All staff are expected to provide appropriate supervision to enforce standards of conduct and, if 
they observe or become aware of misconduct prohibited by this Policy, to intervene when safe 
to do so, call for assistance, and report such incidents. The Northern United Charter Schools 
Board of Directors requires staff to follow the procedures in this Policy for reporting alleged acts 
of misconduct prohibited by this Policy. 

Any student who believes they have been subject to misconduct prohibited by this Policy or has 
witnessed such prohibited misconduct is encouraged to immediately report such misconduct to 
the Coordinator: 
Shari Lovett 
School Director 
2120 Campton Road, Suite H, Eureka, CA 95503 
(707)445-2660 x110 

Complaints regarding such misconduct may also be made to the U.S. Department of Education, 
Office for Civil Rights. Civil law remedies, including, but not limited to, injunctions, restraining 
orders, or other remedies or orders may also be available to complainants. 

While submission of a written report is not required, the reporting party is encouraged to submit 
a written report to the Coordinator. Northern United Charter Schools will investigate and respond 
to all oral and written reports of misconduct prohibited by this Policy in a manner that is not 
deliberately indifferent. Reports may be made anonymously, but formal disciplinary action 
cannot be based solely on an anonymous report. 

Students are expected to report all incidents of misconduct prohibited by this Policy or other 
verbal, or physical abuses. Any student who feels they are a target of such behavior should 
immediately contact a teacher, counselor, the School Director, Coordinator, a staff person or a 
family member so that the student can get assistance in resolving the issue in a manner that is 
consistent with this Policy. 

Northern United Charter Schools acknowledges and respects every individual’s right to privacy. 
All reports shall be investigated in a manner that protects the confidentiality of the parties and 
the integrity of the process to the greatest extent possible. This includes keeping the identity of 
the reporter confidential, as appropriate, except to the extent necessary to comply with the law, 
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carry out the investigation and/or to resolve the issue, as determined by the Coordinator or 
administrative designee on a case-by-case basis. 

Northern United Charter Schools prohibits any form of retaliation against any individual who files 
a report or complaint, testifies, assists, participates, or refuses to participate in any investigation 
or proceeding related to misconduct prohibited by this Policy. Such participation or lack of 
participation shall not in any way affect the status, grades, or work assignments of the individual. 
Individuals alleging retaliation in violation of this Policy may file a grievance using the 
procedures set forth in this Policy. Knowingly making false statements or knowingly submitting 
false information during the grievance process is prohibited and may result in disciplinary action. 

All supervisors of staff will receive sexual harassment training within six (6) months of their 
assumption of a supervisory position and will receive further training once every two (2) years 
thereafter. All staff, and any individual designated as a coordinator, investigator or 
decision-maker will receive sexual harassment training and/or instruction concerning sexual 
harassment as required by law. 

Supportive Measures 

Upon the receipt of an informal or formal complaint of sexual harassment, the Coordinator will 
promptly contact the complainant to discuss the availability of supportive measures. The 
Coordinator will consider the complainant’s wishes with respect to supportive measures, inform 
the complainant of the availability of supportive measures with or without the filing of a formal 
complaint of sexual harassment, and explain the process for filing a formal complaint of sexual 
harassment. 

Supportive measures are non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the complainant or the 
respondent before or after the filing of a formal complaint of sexual harassment or where no 
formal complaint of sexual harassment has been filed. Such measures are designed to restore 
or preserve equal access to Northern United Charter Schools’ education program or activity 
without unreasonably burdening the other party, including measures designed to protect the 
safety of all parties of the Charter Schools’ educational environment, or deter sexual 
harassment. Supportive measures available to complainants and respondents may include but 
are not limited to counseling, extensions of deadlines or other course-related adjustments, 
modifications of work or class schedules, campus escort services, mutual restrictions on contact 
between the parties, changes in work locations, leaves of absence, increased security and 
monitoring of certain areas of the campus, and other similar measures. Northern United Charter 
Schools will maintain, as confidential, any supportive measures provided to the complainant or 
respondent, to the extent that maintaining such confidentiality would not impair the ability of 
Northern United Charter Schools to provide the supportive measures. 

Investigation and Response 
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Upon receipt of a report of misconduct prohibited by this Policy from a student, staff member, 
parent, volunteer, visitor or affiliate of Northern United Charter Schools, the Coordinator or 
administrative designee will promptly initiate an investigation. In most cases, a thorough 
investigation will take no more than twenty-five (25) school days. If the Coordinator, or 
administrative designee determines that an investigation will take longer than twenty-five (25) 
school days, and needs to be delayed or extended due to good cause, the Coordinator (or 
administrative designee) will inform the complainant of the reasons for the delay or extension 
and provide an approximate date when the investigation will be complete. 

At the conclusion of the investigation, the Coordinator or administrative designee will meet with 
the complainant and, to the extent possible with respect to confidentiality laws, provide the 
complainant with information about the investigation, including any actions necessary to resolve 
the incident/situation. However, the Coordinator or administrative designee will not reveal 
confidential information related to other students or employees. 

For investigations of and responses to formal complaints of sexual harassment, the following 
grievance procedures will apply: 

Notice of the Allegations 

Upon receipt of a formal complaint of sexual harassment, the Coordinator will give all known 
parties written notice of its grievance process, including any voluntary informal resolution 
process. The notice will include: 

● A description of the allegations of sexual harassment at issue and to the extent known, 
the identities of the parties involved in the incident, the conduct allegedly constituting 
sexual harassment, and the date and location of the alleged incident; 

● A statement that the respondent is presumed not responsible for the alleged conduct 
until a final decision is reached; 

● A statement that the parties may have an advisor of their choice, who may be an 
attorney, and may inspect and review evidence; and 

● A statement that Northern United Charter Schools prohibits an individual from knowingly 
making false statements or knowingly submitting false information during the grievance 
process. 

Emergency Removal 

Northern United Charter Schools may place a non-student employee respondent on 
administrative leave during the pendency of a formal complaint of sexual harassment grievance 
process in accordance with Northern United Charter Schools’ policies. 

Northern United Charter Schools may remove a respondent from the Charter Schools’ 
education program or activity on an emergency basis, in accordance with Northern United 
Charter Schools’ policies, provided that the Charter School undertakes an individualized safety 
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and risk analysis, determines that an immediate threat to the physical health or safety of any 
student or other individual arising from the allegations of sexual harassment justifies removal, 
and provides the respondent with notice and an opportunity to challenge the decision 
immediately following the removal. 

This provision may not be construed to modify any rights under the IDEA, Section 504, or the 
ADA. 

Informal Resolution 

If a formal complaint of sexual harassment is filed, Northern United Charter Schools may offer a 
voluntary informal resolution process, such as mediation, to the parties at any time prior to 
reaching a determination regarding responsibility. If Northern United Charter Schools offers such 
a process, it will do the following: 

● Provide the parties with advance written notice of: 
o The allegations; 
o The requirements of the voluntary informal resolution process including the 
circumstances under which the parties are precluded from resuming a formal 
complaint of sexual harassment arising from the same allegations; 
o The parties’ right to withdraw from the voluntary informal resolution process and 
resume the grievance process at any time prior to agreeing to a resolution; and 
o Any consequences resulting from participating in the voluntary informal resolution 
process, including the records that will be maintained or could be shared; and 
o Obtain the parties’ advance voluntary, written consent to the informal resolution 
process. 

Northern United Charter Schools will not offer or facilitate an informal resolution process to 
resolve allegations that an employee sexually harassed a student. 

Investigation Process 

The decision-maker will not be the same person(s) as the Coordinator or the investigator. 
Northern United Charter Schools shall ensure that all decision-makers and investigators do not 
have a conflict of interest or bias for or against complainants or respondents. 

In most cases, a thorough investigation will take no more than twenty-five (25) school days. If 
the investigator determines that an investigation will take longer than twenty-five (25) school 
days and needs to be delayed or extended due to good cause, the investigator will inform the 
complainant and any respondents in writing of the reasons for the delay or extension and 
provide an approximate date when the investigation will be complete. 

The parties will be provided with an equal opportunity to present witnesses, to inspect and 
review any evidence obtained that is directly related to the allegations raised, and to have an 
advisor present during any investigative meeting or interview. 
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The parties will not be prohibited from discussing the allegations under investigation or to gather 
and present relevant evidence. 

A party whose participation is invited or expected at an investigative meeting or interview will 
receive written notice of the date, time, location, participants, and purpose of the meeting or 
interview with sufficient time for the party to prepare to participate. 

Prior to completion of the investigative report, Northern United Charter Schools will send to each 
party and the party’s advisor, if any, a copy of the evidence subject to inspection and review, and 
the parties will have at least ten (10) days to submit a written response for the investigator’s 
consideration prior to the completion of the investigation report. 

The investigator will complete an investigation report that fairly summarizes all relevant 
evidence and send a copy of the report to each party and the party’s advisor, if any, at least ten 
(10) days prior to the determination of responsibility. 

Dismissal of a Formal Complaint of Sexual Harassment 

If the investigation reveals that the alleged harassment did not occur in a Northern United 
Charter Schools’ educational program in the United States or would not constitute sexual 
harassment even if proved, the formal complaint with regard to that conduct must be dismissed. 
However, such a dismissal does not preclude action under another applicable Northern United 
Charter Schools’ policy. 

Northern United Charter Schools may dismiss a formal complaint of sexual harassment if: 
● The complainant provides a written withdrawal of the complaint to the Coordinator; 
● The respondent is no longer employed or enrolled at Northern United Charter Schools; 

or 
● The specific circumstances prevent Northern United Charter Schools from gathering 

evidence sufficient to reach a decision on the formal complaint or the allegations therein. 

If a formal complaint of sexual harassment or any of the claims therein are dismissed, Northern 
United Charter Schools will promptly send written notice of the dismissal and the reason(s) for 
the dismissal simultaneously to the parties. 

Determination of Responsibility 

The standard of evidence used to determine responsibility is the preponderance of the evidence 
standard. 

Determinations will be based on an objective evaluation of all relevant evidence and credibility 
determinations will not be based on a person’s status as a complainant, respondent, or witness. 
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Northern United Charter Schools will send a written decision on the formal complaint to the 
complainant and respondent simultaneously that describes: 

● The allegations in the formal complaint of sexual harassment; 
● All procedural steps taken including any notifications to the parties, interviews with 

parties and witnesses, site visits, and methods used to gather other evidence; 
● The findings of facts supporting the determination; 
● The conclusions about the application of Northern United Charter Schools’ code of 

conduct to the facts; 
● The decision and rationale for each allegation; 
● Any disciplinary sanctions the recipient imposes on the respondent, and whether 

remedies designed to restore or preserve equal access to the education program or 
activity will be provided to the complainant; and 

● The procedures and permissible bases for appeals. 

Consequences 

Students or employees who engage in misconduct prohibited by this Policy, knowingly make 
false statements or knowingly submit false information during the grievance process may be 
subject to disciplinary action up to and including expulsion from Northern United Charter 
Schools or termination of employment. The Coordinator is responsible for effective 
implementation of any remedies ordered by Northern United Charter Schools in response to a 
formal complaint of sexual harassment. 

Right of Appeal 

Should the reporting individual find Northern United Charter Schools’ resolution unsatisfactory, 
the reporting individual may, within five (5) business days of notice of the Northern United 
Charter Schools’ decision or resolution, submit a written appeal to the Chair of the Northern 
United Charter Schools’ Board or Directors, who will review the investigation and render a final 
decision. 

The following appeal rights and procedures will also apply to formal complaints of sexual 
harassment: 

· The complainant and the respondent shall have the same appeal rights and 
Northern United Charter Schools will implement appeal procedures equally for both 
parties. 
· Northern United Charter Schools will notify the other party in writing when an 
appeal is filed. 
· The decision-maker for the appeal will give both parties a reasonable, equal 
opportunity to submit a written statement in support of, or challenging, the outcome; 
issue a written decision describing the result of the appeal and the rationale for the 
result; and provide the written decision simultaneously to both parties. 
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Recordkeeping 

All records related to any investigation of complaints under this Policy are maintained in a 
secure location. 

Northern United Charter Schools will maintain the following records for at least seven (7) years: 
· Records of each sexual harassment investigation, including any determination of 
responsibility; any audio or audiovisual recording or transcript; any disciplinary sanctions 
imposed on the respondent; and any remedies provided to the complainant. 

Records of any appeal of a formal sexual harassment complaint and the results of that appeal. 
· Records of any informal resolution of a sexual harassment complaint and the 
results of that informal resolution. 
· All materials used to train Title IX coordinators, investigators, decision-makers, 
and any person who facilitates an informal resolution process. 
· Records of any actions, including any supportive measures, taken in response to 
a report or formal complaint of sexual harassment. 
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__________________________________________________________________________ 

____________________________________________ 

______________________________________________________ 

_________________________________________________________ 

____________________________________________________________________________ 
____________________________________________________________________________ 
____________________________________________________________________________ 
____________________________________________________________________________ 

__________________________________________ 

S-20a Title IX, Harassment, Intimidation, Discrimination, and Bullying Complaint Form 

Adopted on 9/20/2018, 11/10/2021 

Your Name: _________________________________________ Date: __________________ 

Date of Alleged Incident(s): 

Name of Person(s) you have a complaint against: 

List any witnesses that were present: 

Where did the incident(s) occur? 

Please describe the events or conduct that are the basis of your complaint by providing as much 
factual detail as possible (i.e. specific statements; what, if any, physical contact was involved; 
any verbal statements; what did you do to avoid the situation, etc.) (Attach additional pages, if 
needed): 

I hereby authorize Northern United Charter Schools to disclose the information I have provided 
as it finds necessary in pursuing its investigation. I hereby certify that the information I have 
provided in this complaint is true and correct and complete to the best of my knowledge and 
belief. I further understand providing false information in this regard could result in disciplinary 
action up to and including termination. 

__________________________________________ Date: ____________________ 
Signature of Complainant 

Print Name 

To be completed by Northern United Charter Schools: 

Received by: _______________________________ Date: ____________________ 

Follow up Meeting with Complainant held on: ___________________________________ 
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School - Wide Dress Code 

Northern United Charter Schools’ believes that appropriate dress and grooming contribute to a 
productive learning environment. The Board expects students to give proper attention to 
personal cleanliness and to wear clothes that are suitable for the school activities in which they 
participate. Students' clothing must not present a health or safety hazard or a distraction that 
would interfere with the educational process. While students are at NUCS learning centers they 
must adhere to the following dress and appearance standards: 
• Shoes must be worn at all times. Sandals must have heel straps. Flip-flops or backless shoes 
or sandals are not safe or acceptable. 
• Clothing, jewelry and other personal items shall be free of writing, pictures or any other 
insignia which are crude, vulgar, profane or sexually suggestive, or which advocate racial, 
ethnic, religious or gender prejudice. 
• Clothing, jewelry and other personal items shall be free of advertising, promotions, likenesses, 
or logos depicting items inappropriate for student use (drugs, alcohol, tobacco, etc.). 
• Clothing shall be sufficient to completely conceal undergarments at all times. See-through or 
fishnet fabrics, halter tops, off-the-shoulder or low-cut tops, bare midriffs, spaghetti straps, and 
skirts or shorts shorter than mid-thigh are prohibited. 
A student who violates these standards shall be subject to appropriate disciplinary action. 

Procedure for Safe Ingress and Egress to and from School 

Northern United Charter Schools takes pride in being a school that has a mission to provide a 
safe environment for all students, parents, and school employees. Our school will take 
measures to promote safe ingress and egress to and from the school for pupils, parents, and 
school employees. Safe ingress and egress will be maintained by periodic reviews of the 
procedures for ingress and egress. The school will encourage that all passageways to and from 
school buildings, corridors within school buildings and emergency exits remain clear of all 
obstruction to allow flow of pedestrian and vehicular traffic. The school will also make efforts to 
remove potential obstructions and hazards from such areas. To achieve this goal, the school 
works closely with local law enforcement agencies to encourage that the school’s immediate 
community is safe. 

Through the joint efforts of administrators and faculty, NUCS has developed a plan to promote 
the safe arrival and departure of students, staff, and visitors. Northern United Charter Schools’ 
encourages input from our community and reviews this plan on an annual basis. Any problems 
associated with safe ingress and egress will be addressed immediately. 

The following procedures are to be followed in order to maintain a safe environment for students 
and staff at Northern United Charter Schools: 

● All visitors are to check into the office and sign in. 
● Visitors will be issued a (paper) name tag that indicates they are checked into the office. 
● Visitors will return to the office at the end of their visit to sign out. 
● Staff will ask all visitors name tags to check into the office or staff will notify the office for 

assistance 
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● Police services will be called upon in the event of any visitor not complying with posted 
regulations. 

A Safe and Orderly School Environment Conducive to Learning 

Safe Climate Goal: Our Schools’ Resource Center and individual Learning Centers are a 
source of pride where students are provided with safe and clean facilities in which students 
can learn, achieve, thrive and succeed in a healthy conducive environment for learning. 

Objectives Action Steps Resources Project Lead Outcome 

Identify and FIT Site Coordinator 
address/secure or Administrator 
critical facility 
vulnerabilities 
and hazards 

Maintain Maintain Safety Required Site Coordinator 
Emergency Bucket Elements or Administrator 
Lockdown 
Classroom 
supplies for 
each classroom 

Implement and Practice Safety Plan Site Coordinator 
Practice Crisis mandated Drills discussion or Administrator 
Response Plans annually 

Provide Implementation School Director of 
Students with of SST’s Counselor or Student Support 
Behavioral and schoolwide School 
Emotional Psychologist 
Support 

Provide Teachers, Site Coordinator Lead Teacher or 
Students with instructional or Administrator Administrator 
Academic aides or Director 
Support 
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School Discipline Rules and Consequences 

Positive Behavior Interventions and Support 

Northern United Charter Schools utilize PBIS as their primary system for encouraging a positive 
school wide climate. Positive Behavior Interventions and Supports (PBIS) is a proactive 
approach to establishing the behavioral supports and social culture for all students in a school 
to achieve social, emotional and academic success. For more information see www.pbis.org 

Core Components of PBIS 

● Development of clear behavioral expectations and routines for staff and students 

● Direct teaching of expectations 

● Acknowledge desired behaviors 

● Focus on proactive supports for the prevention of problem behavior 
● Make problem behaviors ineffective and inefficient 
● High quality instruction 

● Multi-tiered levels of intervention/ continuum of behavior supports 

● End goal: to make life at a learning center better for all students and staff 

CharacterStrong 

CharacterStrong is a Research-Based Social Emotional Learning and Character Education. It 
provides research-based Pre-K through 12th grade social & emotional learning curricula and 
professional learning services that positively impact lives. The curricula and professional 
learning is grounded in research and focused on fostering the Whole Child with 
vertically-aligned lessons that teach SEL competencies and character education, side-by-side. 
SEL competencies include; self-awareness, self-management, social awareness, relationship 
skills, and responsible decision-making. Character education involves developing thoughtful, 
healthy, and kind human beings. Our character is informed by our personal values and choices. 

MTSS (Multi-tiered System of Support) 

A Multi-tiered System of Support for Behavior is utilized by all teachers. The Behavior 
RTI-Response to Intervention, is supported through the on-boarding of the precepts of the 
Positive Behavior Interventions and Supports ("PBIS") methodology. AIl personnel who work 
directly with students are trained and receive refresher training on PBIS to ensure the 
development of clear behavioral expectations and routines for staff and students. Our staff will 
work closely with Humboldt and Siskiyou County Office of Education in regard to training for 
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Charter School staff in restorative practices as part of our continuing practice of fostering a 
positive school climate and mitigating the loss of academic progress of our students. 

Adaptations for Students with Disabilities 

Statutes for Services in Schools 

Federal law mandates that every child will receive a free and appropriate public education 
(FAPE) in the least restrictive environment. Children who experience difficulties in school, due to 
physical or psychiatric disorders, emotional or behavioral problems and/or learning disorders or 
disabilities are entitled to receive special services or accommodations through the public 
schools. To support their ability to learn in school and participate in the benefits of any school 
program or activity, including emergency preparedness and school safety plans, three Federal 
laws apply to children with special needs. This plan will be evaluated annually to ensure 
appropriate adaptations for those with disabilities. Parents and others may bring a concern 
about a student’s safety to the Director. 

A. The Americans with Disabilities Act (ADA) of 1990 
The Americans with Disabilities Act (ADA) of 1990, including amendments which 
became effective in 2009, provides “a clear and comprehensive national mandate for the 
elimination of discrimination against individuals with disabilities.” The ADA prohibits the 
exclusion of any qualified individual with a disability, by reason of such disability, from 
participation in or benefits of educational services, programs or activities. 

B. Individuals with Disabilities Education Act (IDEA) 
The Individuals with Disabilities Education Act (IDEA) is a 1975 federal law, amended 
by the Office of Special Education Programs in 1997, which ensures services to children 
with special needs throughout the nation. IDEA specifies 13 primary categories under 
the lead definition of a “child with a disability.” (See Table 1, Categories of Disability 
Under IDEA Law.) These federal definitions guide how states define who is eligible for a 
free, appropriate public education under special education law. The IDEA requires the 
school to provide an individualized educational program (IEP) that is designed to meet 
the child's unique needs and provide the child with educational benefits. 

C. Individual Education Program (IEP) 
IDEA requires that planning for the educational success of these students is done on an 
individual, case-by-case basis through the development of an Individual Education 
Program (IEP). The IEP is a written statement developed for each child with a disability 
that outlines measurable annual goals for each child’s academic achievement and 
functional performance and specifies accommodations and modifications to be provided 
for the student. Students with special needs who are self-sufficient under normal 
circumstances may have to rely on others in an emergency. They may require additional 
assistance during and after an incident in functional areas, including, but not limited to: 
communication, transportation, supervision, medical care and reestablishing 
independence. While not explicitly stated, a component of the IEP for related services 
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must consider the particular needs of the child to ensure his or her safety during an 
emergency that includes evacuation from a classroom and building. 

Table 1. Categories of Disability under IDEA Law 

Disability Specifics Characteristics Factors that 
Reduce Risk in 

Emergencies 

Autism Autism 
spectrum 
disorder 

Characterized by extraordinary difficulty in 
social responsiveness; often resistant to 
environmental change or change in daily 
routine and experiencing anxiety over 
interruption. May be non-verbal or use 
argumentative communication. 

Structure, routine, 
normalcy and 
familiarity with 
activity 

Deaf-blindne 
ss 

A simultaneous significant hearing and 
vision loss; limits the speed of 
movements. 

Guidance from a 
sighted person 

Developmen A delay in one of the following areas: Minimized 
tal delay physical development; cognitive 

development; communication; social or 
emotional development; or adaptive 
(behavioral) development. 

disruption of 
routine patterns 
of activity, 
modulate sensory 
input 

Emotional Behavior Has limited ability to understand Regulated 
disturbance disorder, environmental events, situations, or sensory input 

emotional procedures. Needs are categorized as 
disability mild, moderate or severe. May disobey or 

resist direction, may panic. 

Hearing Deaf, hard of A complete or partial loss of hearing that Written 
impairment hearing adversely affects a child’s educational 

performance. May not respond to auditory 
cues. 

instructions, sign 
language, 
specialized 
communication 
for direction in an 
emergency 
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Mental Intellectual Significant limitations in intellectual ability Regulated 
retardation disability, 

cognitive 
impairment 

and adaptive behavior. This disability 
occurs in a range of severity. 

sensory input 

Multiple The simultaneous presence of two or 
disabilities more impairments, the combination of 

which causes such severe educational 
needs that they cannot be accommodated 
in a special education program solely for 
one of the impairments. Does not include 
deaf-blindness 

Orthopedic Physical A significant physical limitation that Adaptive physical 
impairment disability impairs complete motor activities, 

strength, vitality or an alertness to 
environmental stimuli 

equipment: cane, 
walker, 
wheelchair. May 
require 
alternative, 
accessible 
evacuation route 

Other health A disease or disorder so significant that it Continuity of 
impairment negatively affects learning; examples 

include cancer, sickle- cell anemia, and 
diabetes 

medication 
management 
regime 

Specific 
learning 
disability 

Learning 
disability 

A disorder related to processing 
information that leads to difficulties in 
reading, writing and computing. 

Speech or Communicati A disorder related to accurately producing Sign language, 
language on disorder, or articulating the sounds of language to hand signals, 
impairment stuttering communicate specialized 

communication 
for response in 
an emergency 

Traumatic TBI An acquired injury to the brain caused by 
brain injury an external physical force, resulting in total 

or partial functional disability or 
psychosocial impairment, or both that may 
affect cognition, behavior, social skills and 
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speech. 

Visual 
impairment 

Low vision, 
blindness 

A partial or complete loss of vision Guidance from a 
sighted person 

Mitigation and Prevention 

Mitigation is the action schools take to identify barriers students with special needs may 
face during an emergency and eliminate or reduce their adverse effects. A hazards and 
vulnerability assessment of the site will help in preparing the emergency plan and 
identifying improvements for safety. 

A. Teacher Survey - Students Needing Special Assistance 
At the beginning of each year, teachers should provide to the main office the name(s) of 
students/staff that will require special assistance in the event of an emergency. The type 
of assistance needed as a result of an injury is also required (i.e. broken leg during the 
year). 

Review how an emergency may impact the daily routine of students with special needs. 

Know who is on your school site: Identify students and staff on the site with special 
needs and disabilities. The school principal must be aware of all students with special 
needs using school facilities and services. 

Identify the students who are severely handicapped and who might need extra support 
in emergency crises. 

Make a list of the students on the school site who are on medication and their 
medication schedule. 

Maintain a list of all resources regularly relied upon and determine how a disaster 
might affect the use of them. Examples include (use of mobility aids, communication 
devices and electrically-dependent equipment. 

Identify all the stakeholders who should be considered in the plan (family, friends, 
service providers, personal attendants, physicians and others. 

Determine what short term accommodations to provide for students with temporary 
disabilities 
Assess potential hazards. Review evacuation equipment. 

Learn about the types of hazards that may impact the school (e.g., earthquakes, 
floods, wildfires) and assure that emergency response procedures address each one. 

49 



 
 

 
 

 
 
 

B. Identify a pre-evacuation site that is accessible to students with disabilities 

Plan a primary and secondary evacuation route from each location the student is in 
during the course of the day. 

Develop a schedule of daily activities and classes that identifies where a special needs 
student may be located each period of the day. 

Consider classroom location in placement of students with disabilities. Evaluate the 
handicap accessibility of nearby exits and proximity to the school nurse. 

Conduct a test of the family notification system to assure that contact information is 
up-to-date to help decrease parent anxiety during a disaster. 

C. Preparedness 
Preparedness focuses on what steps need to be taken to facilitate a rapid, coordinated, 
effective response when an emergency occurs to keep the students safe. Collaboration 
with first responders in preparedness strategies and ongoing communications is 
essential and facilitates the safe integration of students with disabilities into emergency 
procedures. 

Mitigation Strategies 

Consult parents or guardians concerning care considerations if the special needs 
student is isolated at school for a short term or long-term basis. Inform parents about 
efforts to keep their child safe at school. 

Obtain necessary equipment and supplies, create evacuation maps and facilities 
information. 

Inform and train staff about emergency response protocols. Encourage teachers to 
discuss emergency procedures with parents as part of an IEP meeting or other review. 

Buddy System 
Pairing students up with special needs students for emergency response, e.g., the 
“buddy system”, can help with critical backup when a skilled assistant is unavailable or 
separated from the class. Buddies need to be willing and capable of assisting students in 
an evacuation to accompany the individual to a safer enclosure or wait for emergency 
responders. The buddy must be acceptable to the student with a special need. Also, 
teachers in adjacent classrooms can be pre-assigned joint responsibility for both classes 
if one of the teachers is busy with an injured student. 

To have an effective buddy system: 
Give the student the opportunity to select his or her own buddy. 
Identify a buddy who is appropriate (e.g. strong enough). 
Designate a backup buddy. 
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Train for the specific need of the special needs student. 
Hold practice sessions to assure that buddies can handle their tasks. 
Train the buddies on how to communicate with the students and how to safely evacuate. 
Buddies must be able to make contact quickly with the special needs student when the 
need arises. The following situations may interfere with this critical communication. Use 
the suggested strategy as an alternative. 

The buddy is in the building, but away from the customary work area. 
Have a trained backup buddy in place. 

The buddy cannot locate the person with a special need because the person is absent. 
Keep an updated roster of who is at school each day. Assign a temporary buddy when 
the primary buddy is absent. 

The buddy has left the class/program, and a new one has yet to be identified. 
Make an effort to find a replacement as soon as possible. Assign a temporary buddy 
until there is a permanent buddy. 

The buddy forgets or is frightened and abandons the special needs person. 
Check on each special needs student to assure he/she is accounted for during an 
evacuation. Practice drills will help diffuse real-time fright. 

Suicide Policies and Procedures 
Northern United Charter Schools’ recognizes that suicide is a leading cause of death among 
youth and should be taken seriously. Charter School personnel who regularly interact with 
students are often in a position to recognize the warning signs of suicide and to offer appropriate 
referral and/or assistance. To attempt to reduce suicidal behavior and its impact on students and 
families, the Board of Directors has developed measures and strategies and procedures for 
suicide prevention, intervention, and postvention. 

In compliance with Education Code Section 215, this policy has been developed in consultation 
with school health professionals, school counselors, school psychologists, school social 
workers, administrators, other staff, parents/guardians, students, local health agencies, mental 
health professionals, and community organizations in planning, implementing, and evaluating 
the Charter School’s strategies for suicide prevention and intervention. The Charter School must 
work in conjunction with local government agencies, community-based organizations, and other 
community supports to identify additional resources. 

To ensure the policies regarding suicide prevention are properly adopted, implemented, and 
updated, the Charter School shall appoint an individual (or team) to serve as the suicide 
prevention point of contact for the Charter School. This policy shall be reviewed and revised as 
indicated, at least annually in conjunction with the previously mentioned community 
stakeholders. 
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Staff Development 

The Charter School, along with its partners, has carefully reviewed available staff training to 
ensure it promotes the mental health model of suicide prevention and does not encourage the 
use of the stress model to explain suicide. 

Training shall be provided for all school staff members. It may also be provided, when 
appropriate, for other adults on campus (such as substitutes and intermittent staff, volunteers, 
interns, tutors, coaches, and afterschool staff). 

Training 

● All suicide prevention trainings shall be offered under the direction of mental health 
professionals (e.g., school counselors, school psychologists, other public entity 
professionals, such as psychologists or social workers) who have received advanced 
training specific to suicide. Staff training may be adjusted year-to-year based on previous 
professional development activities and emerging best practices. 

● At least annually, all staff shall receive training on the risk factors and warning signs of 
suicide, suicide prevention, intervention, referral, and postvention. 

● At a minimum, all staff shall participate in training on the core components of suicide 
prevention (identification of suicide risk factors and warning signs, prevention, 
intervention, referral, and postvention) at the beginning of their employment or annually. 
Core components of the general suicide prevention training shall include: 

● Suicide risk factors, warning signs, and protective factors; 
● How to talk with a student about thoughts of suicide; 
● How to respond appropriately to the youth who has suicidal thoughts. Such responses 

shall include constant supervision of any student judged to be at risk for suicide and an 
immediate referral for a suicide risk assessment; 

● Emphasis on immediately referring (same day) any student who is identified to be at risk 
of suicide for assessment while staying under constant monitoring by staff member; 

● Emphasis on reducing stigma associated with mental illness and that early prevention 
and intervention can drastically reduce the risk of suicide; 

● Reviewing the data annually to look for any patterns or trends of the prevalence or 
occurrence of suicide ideation, attempts, or death. Data from the California School 
Climate, Health, and Learning Survey (Cal-SCHLS) should also be analyzed to identify 
school climate deficits and drive program development. See the Cal-SCHLS Web site at 
http://cal-schls.wested.org/. 

● Information regarding groups of students judged by the school, and available research, 
to be at elevated risk for suicide. These groups include, but are not limited to, the 
following: 

● Youth affected by suicide; 
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● Youth with a history of suicide ideation or attempts; 
● Youth with disabilities, mental illness, or substance abuse disorders; 
● Lesbian, gay, bisexual, transgender, or questioning youth; 
● Youth experiencing homelessness or in out-of-home settings, such as foster care; and 
● Youth who have suffered traumatic experiences. 
● In addition to initial orientations to the core components of suicide prevention, ongoing 

annual staff professional development for all staff may include the following components: 
● The impact of traumatic stress on emotional and mental health; 
● Common misconceptions about suicide; 
● School and community suicide prevention resources; 
● Appropriate messaging about suicide (correct terminology, safe messaging guidelines); 
● The factors associated with suicide (risk factors, warning signs, protective factors); 
● How to identify youth who may be at risk of suicide; 
● Appropriate ways to interact with a youth who is demonstrating emotional distress or is 

suicidal. Specifically, how to talk with a student about their thoughts of suicide and 
(based on Charter School guidelines) how to respond to such thinking; how to talk with a 
student about thoughts of suicide and appropriately respond and provide support based 
on Charter School guidelines; 

● Charter School-approved procedures for responding to suicide risk (including multi-tiered 
systems of support and referrals). Such procedures should emphasize that the suicidal 
student should be constantly supervised until a suicide risk assessment is completed; 

● Charter School -approved procedures for responding to the aftermath of suicidal 
behavior (suicidal behavior postvention); 

● Responding after a suicide occurs (suicide postvention); 
● Resources regarding youth suicide prevention; 
● Emphasis on stigma reduction and the fact that early prevention and intervention can 

drastically reduce the risk of suicide; 
● Emphasis that any student who is identified to be at risk of suicide is to be immediately 

referred (same day) for assessment while being constantly monitored by a staff member. 

Employee Qualifications and Scope of Services 

Employees of the Charter School must act only within the authorization and scope of their 
credential or license. While it is expected that school professionals are able to identify suicide 
risk factors and warning signs, and to prevent the immediate risk of a suicidal behavior, 
treatment of suicidal ideation is typically beyond the scope of services offered in the school 
setting. In addition, treatment of the mental health challenges often associated with suicidal 
thinking typically requires mental health resources beyond what schools are able to provide. 

Parents, Guardians, and Caregivers Participation and Education 
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● Parents/guardians/caregivers may be included in suicide prevention efforts. At a 
minimum, schools shall share this Policy with parents/guardians/caregivers by notifying 
them where a complete copy of the policy is available. 

● This suicide prevention policy shall be prominently displayed on the Charter School Web 
page and included in the parent handbook. 

● Parents/guardians/caregivers should be invited to provide input on the development and 
implementation of this policy. 

● All parents/guardians/caregivers may have access to suicide prevention training that 
addresses the following: 

● Suicide risk factors, warning signs, and protective factors; 
● How to talk with a student about thoughts of suicide; 
● How to respond appropriately to the student who has suicidal thoughts. Such responses 

shall include constant supervision of any student judged to be at risk for suicide and 
referral for an immediate suicide risk assessment. 

Student Participation and Education 

Messaging about suicide has an effect on suicidal thinking and behaviors. Consequently, the 
Charter School along with its partners has carefully reviewed and will continue to review all 
materials and resources used in awareness efforts to ensure they align with best practices for 
safe messaging about suicide. Suicide prevention strategies may include, but not be limited to, 
efforts to promote a positive school climate that enhances students’ feelings of connectedness 
with the Charter School and is characterized by caring staff and harmonious interrelationships 
among students. 

The Charter School’s instructional and student support program shall promote the healthy 
mental, emotional, and social development of students including, but not limited to, the 
development of problem-solving skills, coping skills, and resilience. The instruction shall not 
use the stress model to explain suicide. 

The Charter School’s instructional curriculum may include information about suicide prevention, 
as appropriate or needed, taking into consideration the grade level and age of the students. 
Under the supervision of an appropriately trained individual acting within the scope of her/his 
credential or license, students shall: 

● Receive developmentally appropriate, student-centered education about the warning 
signs of mental health challenges and emotional distress; 

● Receive developmentally appropriate guidance regarding the Charter School’s suicide 
prevention, intervention, and referral procedures. 

The content of the education may include: 
● Coping strategies for dealing with stress and trauma; 
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● How to recognize behaviors (warning signs) and life issues (risk factors) associated with 
suicide and mental health issues in oneself and others; 

● Help-seeking strategies for oneself and others, including how to engage school-based 
and community resources and refer peers for help; 

● Emphasis on reducing the stigma associated with mental illness and the fact that early 
prevention and intervention can drastically reduce the risk of suicide. 

Student-focused suicide prevention education can be incorporated into classroom curricula 
(e.g., health classes, freshman orientation classes, science, and physical education). 

The Charter School will support the creation and implementation of programs and/or activities 
on campus that raise awareness about mental wellness and suicide prevention (e.g., Mental 
Health Awareness Week, Peer Counseling, Freshman Success, and National Alliance on 
Mental Illness on Campus High School Clubs). 

Intervention and Emergency Procedures 

The Charter School designates the following administrators to act as the primary and secondary 
suicide prevention liaisons: 

● School Director 
● School Psychologist 
● School Counselor 

Whenever a staff member suspects or has knowledge of a student’s suicidal intentions, they 
shall promptly notify the primary designated suicide prevention liaison. If this primary suicide 
prevention liaison is unavailable, the staff shall promptly notify the secondary suicide prevention 
liaison. 

The suicide prevention liaison shall immediately notify the School Director or designee, who 
shall then notify the student’s parent/guardian as soon as possible if appropriate and in the best 
interest of the student. Determination of notification to parents/guardians/caregivers should 
follow a formal initial assessment to ensure that the student is not endangered by parental 
notification. 

The suicide prevention liaison shall also refer the student to mental health resources at the 
Charter School or in the community. 

When a student is in imminent danger (has access to a gun, is on a rooftop, or in other unsafe 
conditions), a call shall be made to 911. 

When a suicide attempt or threat is reported on campus or at a school-related activity, the 
suicide prevention liaison shall, at a minimum: 
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1. Ensure the student’s physical safety by one of the following, as appropriate: 
● Securing immediate medical treatment if a suicide attempt has occurred; 
● Securing law enforcement and/or other emergency assistance if a suicidal act is 

being actively threatened; 
● Keeping the student under continuous adult supervision until the parent/guardian 

and/or appropriate support agent or agency can be contacted and has the 
opportunity to intervene. 

● Remaining calm, keeping in mind the student is overwhelmed, confused, and 
emotionally distressed; 

● Moving all other students out of the immediate area; 
● Not sending the student away or leaving him/her alone, even to go to the 

restroom; 
● Providing comfort to the student, listening and allowing the student to talk and 

being comfortable with moments of silence; 
● Promising privacy and help, but not promising confidentiality. 

2. Document the incident in writing as soon as feasible. 
3. Follow up with the parent/guardian and student in a timely manner to provide referrals to 

appropriate services as needed. 
4. After a referral is made, the Charter School shall verify with the parent/guardian that the 

follow up treatment has been accessed. Parents/guardians will be required to provide 
documentation of care for the student. If parents/guardians refuse or neglect to access 
treatment for a student who has been identified to be at risk for suicide or in emotional 
distress, the suicide prevention liaisons shall meet with the parent to identify barriers to 
treatment (e.g., cultural stigma, financial issues) and work to rectify the situation and 
build understanding of care. If follow up care is still not provided, the Charter School 
may contact Child Protective Services. 

5. Provide access to counselors or other appropriate personnel to listen to and support 
students and staff who are directly or indirectly involved with the incident at the Charter 
School. 

6. Provide an opportunity for all who respond to the incident to debrief, evaluate the 
effectiveness of the strategies used, and make recommendations for future actions. 

In the event a suicide occurs or is attempted on the Charter School campus, the suicide 
prevention liaison shall follow the crisis intervention procedures contained in the Charter 
School’s safety plan. After consultation with the School Director or designee and the student’s 
parent/guardian about facts that may be divulged in accordance with the laws governing 
confidentiality of student record information, the School Director or designee may provide 
students, parents/guardians, and staff with information, counseling, and/or referrals to 
community agencies as needed. The Charter School staff may receive assistance from the 
Charter School counselors or other mental health professionals in determining how best to 
discuss the suicide or attempted suicide with students. 
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In the event a suicide occurs or is attempted off the Charter School campus and unrelated to 
school activities, the School Director or designee shall take the following steps to support the 
student: 

1. Contact the parent/guardian and offer support to the family. 
2. Discuss with the family how they would like the Charter School to respond to the attempt 

while minimizing widespread rumors among teachers, staff, and students. 
3. Obtain permission from the parent/guardian to share information to ensure the facts 

regarding the crisis are correct. 
4. The suicide prevention liaisons shall handle any media requests. 
5. Provide care and determine appropriate support to affected students. 
6. Offer to the student and parent/guardian steps for reintegration to school. Re-integration 

may include obtaining a written release from the parent/guardian to speak with any 
health care providers; conferring with the student and parent/guardian about any specific 
requests on how to handle the situation; informing the student’s teachers about possible 
days of absences; allowing accommodations for make up work (being understanding 
that missed assignments may add stress to the student); appropriate staff maintaining 
ongoing contact with the student to monitor the student’s actions and mood; and working 
with the parent/guardian to involve the student in an aftercare plan. 

Supporting Students during or after a Mental Health Crisis 

Students shall be encouraged through the education program and in the Charter School 
activities to notify a teacher, the School Director, another Charter School administrator, 
psychologist, Charter School counselor, suicide prevention liaisons, or other adult when they are 
experiencing thoughts of suicide or when they suspect or have knowledge of another student’s 
suicidal intentions. Charter School staff should treat each report seriously, calmly, and with 
active listening and support. Staff should be non-judgmental to students and discuss with the 
student, and parent/guardian, about additional resources to support the student. 

Responding After a Suicide Death (Postvention) 

A death by suicide in the school community (whether by a student or staff member) can have 
devastating consequences on the school community, including students and staff. The Charter 
School shall follow the below action plan for responding to a suicide death, which incorporates 
both immediate and long-term steps and objectives: 

The suicide prevention liaison shall: 
● Coordinate with the School Director to: 
● Confirm death and cause; 
● Identify a staff member to contact deceased’s family (within 24 hours); 
● Enact the Suicide Postvention Response; 
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● Notify all staff members (ideally in-person or via phone, not via e-mail or mass 
notification). 

● Coordinate an all-staff meeting, to include: 
● Notification (if not already conducted) to staff about suicide death; 
● Emotional support and resources available to staff; 
● Notification to students about suicide death and the availability of support services (if this 

is the protocol that is decided by administration); 
● Share information that is relevant and that which you have permission to disclose. 
● Prepare staff to respond to needs of students regarding the following: 
● Review of protocols for referring students for support/assessment; 
● Talking points for staff to notify students; 
● Resources available to students (on and off campus). 
● Identify students significantly affected by suicide death and other students at risk of 

imitative behavior; 
● Identify students affected by suicide death but not at risk of imitative behavior; 
● Communicate with the larger school community about the suicide death; 
● Consider funeral arrangements for family and school community; 
● Respond to memorial requests in respectful and non-harmful manner; responses should 

be handled in a thoughtful way and their impact on other students should be considered; 
● Identify what social media platforms students are using to respond to suicide death, and 

identify/train staff to monitor social media outlets if needed; 
● Identify media spokesperson if needed. 
● Include long-term suicide postvention responses: 
● Consider important dates (i.e., anniversary of death, deceased birthday, graduation, or 

other significant event) and how these will be addressed 
● Support siblings, close friends, teachers, and/or students of deceased 
● Consider long-term memorials and how they may impact students who are emotionally 

vulnerable and at risk of suicide 

Guidelines for Mental Health Professionals and School 
Counselors 

Guidelines for the roles and responsibilities of mental health professionals, community 
intervention professionals, school counselors, school resource officers, and police officers on 
school campuses. Guidelines may include, but are not limited to, the following: 
a. Strategies to create and maintain a positive school climate, promote school safety, and 

increase student achievement 
b. Strategies to prioritize mental health and intervention services, restorative and transformative 
justice programs, and positive behavior interventions and support 
c. Protocols to address the mental health care of students who have witnessed a violent act at 
any time, including, but not limited to, while on school grounds, while coming or going from 
school, during a lunch period whether on or off campus, or during or while going to or coming 
from a school-sponsored activity 
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Procedures for Responding to Opioids 
Northern United Charter Schools recognizes that deaths from opioids have reached epidemic 
levels. For this reason, school staff have been trained in recognizing the signs of opioid 
overdose and in administering an opioid antagonist, along with summoning emergency 
responders. These opioid antagonists are kept at our Resource Center and each Learning 
Center. The antagonist will be administered to provide emergency medical aid to persons 
suffering, or reasonably believed to be suffering, from an opioid overdose. 

Procedures for Responding to Pesticide or other Toxic 
Substances 

A Biological or Chemical Release is an incident involving the discharge of a biological or 
chemical substance in a solid, liquid or gaseous state. Such incidents may also include the 
release of radioactive materials. Common chemical threats within or adjacent to schools include 
the discharge of acid in a school laboratory, an overturned truck of hazardous materials in 
proximity of the school, or an explosion at a nearby oil refinery or other chemical plant. 
The following indicators may suggest the release of a biological or chemical substance: Multiple 
victims suffering from watery eyes, twitching, choking or loss of coordination, or having trouble 
breathing. Other indicators may include the presence of distressed animals or dead birds. 
This procedure deals with three possible scenarios involving the release of biochemical 
substances: 

Scenario 1 - Substance released inside a room or a building 
Scenario 2 - Substance released outdoors and localized 
Scenario 3 - Substance released in the surrounding community. 

It is necessary to first determine which scenario applies and then implement the appropriate 
response procedures listed below. 

Scenario 1: Substance Released Inside a Room or Building 
1. The School Administrator will initiate the EVACUATE BUILDING action as described. 

Staff will use designated routes or other alternative safe routes to an assigned Assembly 
Area, located upwind of the affected room or building. 

2. The School Administrator or center coordinator will call 911 and will provide the exact 
location (e.g., building, room, area) and nature of emergency. 

3. The School Administrator or center coordinator will notify staff 

4. The School Administrator or center coordinator will turn off local fans in the area of the 
release, close the windows and doors, and shut down the building’s air handling system. 
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5. Persons who have come into direct contact with hazardous substances should have 
affected areas washed with soap and water. Immediately remove and contain 
contaminated clothes. Do not use bleach or other disinfectants on potentially exposed 
skin. Individuals that have been contaminated “topically” by a liquid should be 
segregated from unaffected individuals (isolation does not apply to widespread airborne 
releases). 

6. The Assembly Area Team will prepare a list of all people in the affected room or 
contaminated area, specifying those who may have had actual contact with the 
substance. The Assembly Area Team will provide the list to the School Administrator and 
the emergency response personnel. 

7. Any affected areas will not be reopened until the appropriate agency provides clearance 
and the Schools’ Director gives authorization to do so. 

Scenario 2: Substance Released Outdoors and Localized 
1. The School Administrator will immediately direct staff to remove students from the 

affected areas to an area upwind from the release. The School Administrator will, if 
necessary, initiate the EVACUATE BUILDING action. 

2. The School Administrator will call 911 and will provide the exact location and nature of 
the emergency. 

3. The Security Team will turn off local fans in the area of the release, close the windows 
and doors and shut down the air handling systems of affected buildings. 

4. Persons who have come into direct contact with hazardous substances should have 
affected areas washed with soap and water. Immediately remove and contain 
contaminated clothes. Do not use bleach or other disinfectants on potentially exposed 
skin. Individuals that have been contaminated “topically” by a liquid should be 
segregated from unaffected individuals (isolation does not apply to widespread airborne 
releases). A member of the First Aid/Medical Team should assess the need for medical 
attention. 

5. The Assembly Area Team will prepare a list of all people in areas of contamination, 
especially those who may have had actual contact with the substance. The Assembly 
Area Team will provide the list to the School Administrator and the emergency response 
personnel. 

6. Any affected areas will not be reopened until the appropriate agency provides clearance 
and the Schools’ Director gives authorization to do so. 

Scenario 3: Substance Released In Surrounding Community 
1. If the School Administrator or local authorities determine a potentially toxic substance 

has been released to the atmosphere, the School Administrator will initiate 
SHELTER-IN-PLACE. 
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2. Upon receiving the SHELTER-IN-PLACE notification, turn off local fans in the area; close 
and lock doors and windows; shut down all buildings’ air handling systems; seal gaps 
under doors and windows with wet towels or duct tape; seal vents with aluminum foil or 
plastic wrap, if available; and turn off sources of ignition, such as pilot lights. 

3. Staff and students located outdoors will be directed to proceed immediately to nearby 
classrooms or buildings (e.g., auditorium, library, cafeteria, and gymnasium). Teachers 
should communicate their locations to the School Administrator, using whatever means 
without leaving the building. 

4. The School Administrator will call (911) and will provide the exact location and nature of 
the emergency. 

5. The School Administrator will turn on a radio or television station to monitor information 
concerning the incident. 

6. The school will remain in a SHELTER-IN-PLACE condition until the appropriate agency 
provides clearance, or staff is otherwise notified by the School Administrator. 

Active Shooter & Violent Intruder Policies and Procedures 

Purpose 

An active shooter or armed intruder on school property involves one or more individual’s intent 
on causing physical harm and/or death to students and staff. Such intruders may also possess 
a gun, a knife, a bomb or other harmful device. An Active Shooter or armed intruder will result 
in law enforcement and other safety and emergency services responding to the scene as 
quickly as possible. 

Once law enforcement arrives, it is critical to follow the instructions of, and cooperate with, law 
enforcement officers. The School Incident Commander will be relieved by a law enforcement 
official as soon as possible. The law enforcement official will now be the Incident Commander 
with complete jurisdiction over the scene. The school is a crime scene and will require a 
thorough search and processing. 

Responsibilities 

School Incident Commander 

61 



● Upon Notification of an active shooter or armed intruder on campus, immediately direct 
staff to call 911 if it is unknown whether or not 911 notification has already taken place 
911 call should provide the name and exact location of the school, the nature of the 
emergency, number and description of intruders (if known), type of weapon(s), area of 
the school where last seen, actions taken by the school, and whether there are on-site 
security or law enforcement officers (e.g. DARE, School Resource Officer). Caller will 
remain on the line to provide updates. 

● Initiate ALERT protocols. Notification to the building occupants will be made using all 
available means. Notification shall provide any information regarding the on-going 
situation that will assist the building occupants in making a good decision as to their best 
survival response option. Typically, information that answers the basic questions of 
“Who? What? Where? When? How?” will provide the necessary details to make an 
informed decision. 

● Secure the administration office as a command post and retrieve the critical information 
and data about the school’s emergency systems, including communications, staff and 
students locations, detailed floor plans and other important information, documents, 
items, and supplies that are prepared and readily available for use during the incident. If 
the incident is occurring at the administration office, designate an alternate command 
post. 

● Direct command post staff to maintain contact with teachers reporting pertinent 
emergency information via phone, email, texting, ParentSquare. All information received 
via eye-witnesses or through an in-house surveillance camera system will be used to 
inform the building occupants of the event in as real-time as possible. 

● Notify the Director’s office and request activation of the communications plan for media 
and parent notification protocols. 

● Staff and students outside the building will EVACUATE to an off-site relocation center 
/Rally Point 

● Direct support staff outside to stop pedestrians and vehicles from entering the school 
grounds until law enforcement arrives. 

Teachers and Staff 

● The first person to note indication of an active shooter or armed intruder, as soon as it is 
safe to do so, should call 911, then notify the School Incident Commander 

● If in close proximity to the danger, assess the situation for the best survival option. 
EVACUATE if at all possible. If not, gather assistance and engage in conducting an 
Enhanced LOCKDOWN of the area. If the active shooter or armed intruder has made 
contact, immediately begin COUNTER strategies, and then EVACUATE or take control 
of the intruder. 

● Individuals who are not in the immediate danger area should gather information about 
their classroom’s immediate situation. Account for all students or other individuals 
sheltered in their room. 

● Assess the ability to safely EVACUATE the building. 
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● If there is no safe manner to EVACUATE the building, have others assist in conducting 
an Enhanced LOCKDOWN of the room. 

● Rooms in Enhanced LOCKDOWN shall pay attention to all announcements providing 
event details. If the circumstances change and EVACUATE becomes a viable option, a 
decision can be made to leave the location and EVACUATE to the RALLY POINT. 

● Unless evacuating, rooms in Enhanced LOCKDOWN, shall remain secured until 
personally given the “All Clear” by the Incident Commander or a law enforcement officer 
in uniform. 

● If an active shooter or armed intruder enters the classroom individuals are to use 
whatever COUNTER strategies necessary to keep the students safe. This may include 
any and all forms of resistance to the threat. 

● If an active shooter or armed intruder enters and begins shooting, any and all actions to 
stop the shooter are justified. This includes, making noise, moving about the room to 
lessen accuracy, throwing items (books, computers, phones, book bags) to interfere with 
the ability to shoot accurately, safely exiting out windows, and taking control of the 
intruder. Anyone not involved in COUNTER strategies should get out anyway possible 
and move to another location. 

Other Procedures 

● After the active shooter or armed intruder(s) has been subdued, the School Incident 
Commander in consultation with the law enforcement Incident Commander will 
announce an ALL CLEAR and EVACUATION and relocation to an alternate site for 
FAMILY REUNIFICATION. 

● If staff or students are injured, assist them out of the building to the nearest emergency 
medical personnel. 

● The School Incident Commander will notify officials at the relocation site of the 
EVACUATION and to activate FAMILY REUNIFICATION protocols. 

● The School Incident Commander will request bus transportation or alternate 
transportation to the relocation site. 

● The School Incident Commander will activate the communications plan to deal with 
media and parent notification protocols, and direct parents to go to the relocation site. 

● Those who remained secured in an Enhanced LOCKDOWN, will EVACUATE the 
building using the designated exit routes and alternate routes to the assigned assembly 
areas, take attendance and move to the buses for transport. 

● The School Incident Commander will activate the crisis response team and active 
MENTAL HEALTH AND HEALING procedures and/or notify area mental health agencies 
to provide counseling and mental health services at the relocation site. 

● The School Incident Commander will debrief appropriate school personnel. 
● The Director or designee, in consultation with law enforcement officials, will determine 

when the school can resume normal activities and communicate the information to 
parents and the public. 
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