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Northern United - Humboldt Charter School 

nucharters.org 

Learning Today, Leading Tomorrow 

Quarterly Report on Williams Uniform Complaints 

(Education Code §35186) 

Quarterly Reporting Period (please check one) 
� First Quarter 2021 January 1 through March 31, 2021 
D Second Quarter 2021 April 1 through June 30, 2021 
D Third Quarter 2021 July 1 through September 30, 2021 
D Fourth Quarter 2021 October 1 through December 31, 2021 

PLEASE CHECK THE BOX THAT APPLIES: 

�No complaints were filed with any school in the district during the quarter indicated above. 

2120 Campton Rd, Suite H 
Eureka, California 95503 

707/445-2660 

OYes, complaints were filed with schools in the district during the quarter indicated above. The following chart 
summarizes the nature and resolution of these complaints. 

Area 

Textbooks and Instructional Materials 

Teacher Vacancy or Misassignment 

Facilities Conditions 

TOTALS 

(Print Name of District Superintendent) 

� �� 
(Signature of District sJperintendent) 

Total# of 

C l . t 
# Resolved # Unresolved 

ompam s 

0 

0 

0 

0 

Please return hard copy to: 
Chandler Wilson, School Support 
Humboldt County Office of Education 
cwilson@hcoe.org 
by: Quarter 1 due: 

Quarter 2 due: 
Quarter 3 due: 
Quarter 4 due: 

04/15/2021 
07/15/2021 
10/15/2021 
01/15/2022 































NUCS Board Meeting 04/08/21 4:00pm

Agenda Item 4.

ACTION ITEMS TO BE CONSIDERED

Subject:

4.2 Approval of the NUCS Payscale Adjustments

Action Requested:

Approval

Previous Staff/Board Action, Background Information and/or Statement of Need:

In order to be compliant with minimum wage requirements and in an effort to attract and maintain staff

through competitive compensation, we have adjusted the payscale.  The current pay schedule and the

proposed pay schedules are attached.

Fiscal Implications:

Approximately $96,524 for NU-HCS and $17,995 for NU-SCS

Contact Person/s: Shari Lovett, Tammy Picconi







 
 

 
NORTHERN UNITED CHARTER SCHOOLS 
             PROPOSED PAY SCHEDULE 

 

 
 

 

 

 
NORTHERN UNITED – HUMBOLDT CHARTER SCHOOL 

Ending Balance as of 6/30/2022: $1,294,792.00 
  

Current Pay Schedule Gross Salaries 2021/2022: $2,624,593.00 
  

Proposed Pay Schedule Gross Salaries 2021/2022: $2,721,117.00 
  

Difference: $96,224.00 
  

Required Ending Balance: $505,295.00 
  

NEW ENDING BALANCE: $1,198,568.00 (23.7%) 
 
 
 

NORTHERN UNITED – SISKIYOU CHARTER SCHOOL 
Ending Balance as of 6/30/2022: $249,359.00 

  
Current Pay Schedule Gross Salaries 2021/2022: $716,233.00 

  
Proposed Pay Schedule Gross Salaries 2021/2022: $734,228.00 

  
Difference: $17,995.00 

  
Required Ending Balance: $189,369.00 

  
NEW ENDING BALANCE: $231,364.00 (12.3%) 

 
 
 
 
 
 



NUCS Board Meeting 04/08/21 4:00pm

Agenda Item 4.

ACTION ITEMS TO BE CONSIDERED

Subject:

4.3 Approval of the NUCS North Coast Schools Medical Plan Rate Structure Choice

Action Requested:

Approval

Previous Staff/Board Action, Background Information and/or Statement of Need:

North Coast Schools Medical Insurance Group, our medical benefit JPA, is transitioning the medical plan

rate structure to all tiered plans.  Each school has the option of selecting all composite or all tiered rate

plans starting July 1, 2021, however each school must migrate to the tiered rate plans for July 1, 2022.

Fiscal Implications:

None

Contact Person/s: Shari Lovett, Tammy Picconi





NUCS Board Meeting 04/08/21 4:00pm

Agenda Item 4.

ACTION ITEMS TO BE CONSIDERED

Subject:

4.4 Approval of Employer Contribution Toward Health Benefits

Action Requested:

Approval

Previous Staff/Board Action, Background Information and/or Statement of Need:

Currently, NUCS contributes $12,268 annually toward health benefits to all full time equivalent employees.

The Humboldt County average is $14,600, though many districts and charter schools cover the entire cost

of the health plan.  Because we are moving toward a tiered rate structure for our medical plans, moving

toward a tiered employer contribution is also recommended. We recommend an employer contribution of

$10,000 for employee only plans, $13,000 for employee plus spouse plans, $12,500 for employee plus

child(ren), and $16,000 for employee plus family plans.

Fiscal Implications:

Approximately $30,000 increase for NU-HCS and $6,048 decrease for NU-SCS

Contact Person/s: Shari Lovett, Tammy Picconi



 
 

 

 
 
 

 

 

NORTHERN UNTIED CHARTER SCHOOLS 
HEALTH & WELFARE OPTIONS 

 
NORTHERN UNITED – HUMBOLDT CHARTER SCHOOL 

 
OPTION I – CURRENT CAP AMOUNT $12,368.00 OPTION II 

Employee Only = $10,000 
Employee plus Spouse = $13,000 

Employee plus Child(ren) = $12,500 
Employee plus Family = $16,000 

Ending Balance as of 6/30/2022: $1,294,792.00 Ending Balance as of 6/30/2022: $1,294,792.00 
    

Health & Welfare 2020/2021: $556,560.00 Health & Welfare 2020/2021: $556,560.00 
    

Health & Welfare 2021/2022: $556,560.00 Health & Welfare 2021/2022: $586,500.00 
    

Variance from 20/21 to 21/22: $0.00 Variance from 20/21 to 21/22: $29,940.00 
 
 
 
 

NORTHERN UNITED – SISKIYOU CHARTER SCHOOL 
 

OPTION I – CURRENT CAP AMOUNT $12,368.00 OPTION II 
Employee Only = $10,000 

Employee plus Spouse = $13,000 
Employee plus Child(ren) = $12,500 

Employee plus Family = $16,000 
Ending Balance as of 6/30/2022: $249,359.00 Ending Balance as of 6/30/2022: $249,359.00 

    
Health & Welfare 2020/2021: $136,048.00 Health & Welfare 2020/2021: $136,048.00 

    
Health & Welfare 2021/2022: $136,048.00 Health & Welfare 2021/2022: $130,000.00 

    
Variance from 20/21 to 21/22: $0.00 Variance from 20/21 to 21/22: -$6,048.00 

 
 



NUCS Board Meeting 04/08/21 4:00pm

Agenda Item 4.

ACTION ITEMS TO BE CONSIDERED

Subject:

4.5 Certification of Corrective Action Plan for the Year Ended June 30, 2019 for NU-HCS’s Audit

Action Requested:

Approval

Previous Staff/Board Action, Background Information and/or Statement of Need:

During our annual independent audit, the auditor notified us of two findings within his report.  The Charter

School's unduplicated student count was overstated by two students and the attendance reports were

overstated on the second period ADA and annual non-classroom based ADA by 0.67 ADA.

The Corrective Action Plan requires Board certification. Please see the attached.

Fiscal Implications:

Reducing the unduplicated count by two results in a reduction in the revenue from the local control

funding formula in the amount of $1,600. This overstatement of ADA translates to a reduction in

revenue limit funding of approximately $7,100.

Contact Person/s: Shari Lovett, Tammy Picconi

























































NU-Siskiyou Regional Director Board Report 3/11/2021

Counselors:
Wendy Kerr and Melissa Nakoa, our school counselor and counseling technician, are travelling
to Siskiyou County after Spring Break to work with staff on 4 year plans and master agreements
for high school students.

School Site Council:
The action item on this month’s agenda was looking at the parent involvement policy and
compact signature form. It was approved as is. Other matters reviewed and discussed included
the Extended Learning Opportunities Grant.  It was suggested that one of our main focus points
should be the social, emotional, and mental health of our students.  The  status of the LCAP and
LC & AP update was another discussion item. Information was provided regarding the status of
the update for those plans, as well as next steps towards building our new three year plan.  We
also had a discussion about how it went at our learning centers during our first week of
in-person instruction this year.  Finally, we discussed the process for electing new members and
publicizing the SSC to garner more interest in being involved.  (We still have a vacant seat for a
parent member.)

Yreka Learning Center
Kate:
CTE Sustainable Ag. Class will meet at our plot in the Community Garden next week to check
out the garlic and cover crop we planted in the fall. We will also be sowing early spring greens:
lettuce, kale and spinach.

Colleen:
I have a student that was placed on academic probation. This student was struggling so much
with distance learning. Now the student is coming in twice a week to work and the student's
attitude and grades are improving so much.

I have another student that just started coming in to work in the newly opened corhorts. This
student really struggled at home not really doing much work all year. At the end of the first day
the student said I can't believe I did all this work today. The pride this student felt was great to
see.

Mount Shasta Learning Center:
Andrea:
In my research to address social/emotional upon returning to our school site, I found this link
very helpful: https://continuityineducation.org/articles/10.5334/cie.17/ This CIE journal is prett
awesome : "The journal aims to focus on the interactions between education and human
development in the fields of well-being, resilience, future life choices and opportunities, social
and emotional well-being, cognitive and metacognitive learning strategies, and mental health
improvement.".

https://continuityineducation.org/articles/10.5334/cie.17/


We talked about how the past year has been and drew pics of something that really stood out
and will be remembered.  Most kids drew pics of their pets and family.  Focus on comfort. We
are each bringing in 3 things from home that are important to us and can tell a story about who
we are.  I brought in 3 things and showed an example of what is important to me. The kids
played a lot together, are respectful and aware of safety (masks and hand washing regularly).
We completed any work needed for Spring portfolios which I will be getting together and
sending off soon.  We read books from our Fountas & Pinell collection and wrote summaries
and main ideas.  Math was hard because I have several different levels in my 3rd/4th group (half
of the group was strictly independent study, half met on zoom with me). We will ask the students
to do the Spring STAR testing soon.  Hard to adjust to the new schedule....combine where we
left off and where we are headed. All in all, a pretty great week being a teacher in a classroom
again!

Michelle:
Our fifth and sixth grade students have done a great job transitioning to in-person learning,
following safety protocols and working hard independently while I switch from group to group.
We are finishing reports on human impacts to specific animals, and next week we start studying
and writing poetry. It's been incredibly helpful to have our tutor Rachel with us, as she works
with students who are behind to help catch them up in math and language arts. Overall, it's
great to be back in-person with students!

Images from our first day back:

Pine Grove on Monday:



Pine Grove on Tuesday:

Yreka photos will be included in the next report.
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