
 

 
 

NUCS Board Meeting Informational Packet 
1-14-2021 



NUCS Board Meeting 1/14/20 4:00pm 

Agenda Item 1. 
CALL TO ORDER/AGENDA 

Subject: 
1.1 Pledge of Allegiance 
1.2 Agenda: Items to be removed from the agenda or changes to the agenda will be made at this time. 

Action Requested: 
1.1 None 
1.2 Approval 

Previous Staff/Board Action, Background Information and/or Statement of Need: 
1.2 A trustee, administrator or a member of the public may request that an item be removed from the 

agenda or the order of the agenda be changed at the pleasure of the Board. 
Agenda items may be added to the agenda if an "emergency situation" exists or "immediate action" is 
needed. 

Fiscal Implications: 
None 

Contact Person/s: Shari Lovett, Jere Cox 

Agenda Item 2. 
CONSENT AGENDA 
A trustee can have an item removed from the Consent Agenda and given individual consideration for action as a 
regular agenda item. An administrator or- a member of the publ ic may request that an item be removed from the 
Consent Agenda and given individual consideration for action as a regular agenda item at the pleasure of the Board. 

Subject: 
2.1 Consideration of Approval of Warrants & Payroll for NU-Humboldt Charter School 

Action Requested: 
Approval 

Previous Staff/Board Action, Background Information and/or Statement of Need: 
This is a monthly process. The warrants and payroll totals are inspected and clarification is given if needed. 
See attached. 

Fiscal Implications: 
Warrants: NU-Humboldt Charter School - $ 50,234.50
Payroll: NU-Humboldt Charter School - $ 90,519.11

Contact Person/s: Shari Lovett, Tammy Picconi 
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HUMBOLDT COUNTY OFFICE OF EDUCATION
ACCOUNTS PAYABLE - DISTRICT WARRANT/EFT REGISTER DETAIL

Warrants Dated: 12/03/2020 / EFTs Dated:
Production Run ID: 626 Fiscal Year: 2021
75 Northern United Humboldt Transmittal: 21000037-0 AUDIT - APRIL A/P 12/2/20

12/3/2020 4:46:04 PM Page 2

Warrant Vendor Vendor Name Reference Ln Fu Rs   Y Goal Func Obj  Sch Mgmt Invoice # Amount
117186 030089-01 BLICK ART MATERIALS PV210413-001 1 62-7420-0-1110-1000-4310-036-0000 INV 4637820 418.72

PV210414-001 1 62-7420-0-1110-1000-4310-036-0000 INV 4721693 122.31
Warrant Amount 541.03

117187 030046-01 FRONTIER COMMUNICATIONS PV210419-001 1 62-0000-0-1192-2700-5909-000-0000 7076293634071518 266.09
Warrant Amount 266.09

117188 030156-01 HOUGHTON MIFFLIN HARCOURT PUB PV210420-001 1 62-7420-0-1110-1000-4310-030-0000 INV 955056336 731.18
Warrant Amount 731.18

117189 030336-01 JMB ARCHITECTURE PV210411-001 1 62-4610-0-1193-8100-5800-060-0000 INV 01-NUHCS 1,600.00
Warrant Amount 1,600.00

117190 030026-01 P G & E PV210418-001 1 62-0000-0-1193-8100-5520-050-0000 2300268867-1 100.13
Warrant Amount 100.13

117191 030100-01 RAINBOW RESOURCE CENTER PV210415-001 1 62-7420-0-1110-1000-4310-033-0000 INV 3060276 2,615.58
PV210416-001 1 62-7420-0-1110-1000-4310-065-0000 INV 3202855 149.21

Warrant Amount 2,764.79

117192 030077-01 DANA SILVERNALE PV210412-001 1 62-7420-0-1110-1000-4399-000-0000 EMPLOYEE REIMB D 258.31
Warrant Amount 258.31

Warrant Totals: Warrant Count: 7 Total 6,261.53
Fund 62 Total 6,261.53

Transmittal Total: Warrant/EFT Count: 7 Total 6,261.53
Fund 62 Total 6,261.53

District Totals: Warrant/EFT Count: 7 Grand Total 6,261.53
Fund 62 Total 6,261.53
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HUMBOLDT COUNTY OFFICE OF EDUCATION
ACCOUNTS PAYABLE - DISTRICT WARRANT/EFT REGISTER DETAIL

Warrants Dated: 12/07/2020 / EFTs Dated:
Production Run ID: 627 Fiscal Year: 2021
75 Northern United Humboldt Transmittal: 21000038-0 AUDIT - APRIL A/P 12/4/20

12/7/2020 3:19:22 PM Page 2

Warrant Vendor Vendor Name Reference Ln Fu Rs   Y Goal Func Obj  Sch Mgmt Invoice # Amount
117462 030116-01 BEGINNINGS INC PV210421-001 1 62-0000-0-1193-8100-4381-000-0000 JUNE 2020 REIMBU 253.35

2 62-1100-0-1110-1000-4310-000-0000 JUNE 2020 REIMBU 817.93
PV210422-001 1 62-1100-0-1110-1000-4310-000-0000 NOV 2020 REIMBUR 262.33

Warrant Amount 1,333.61

117463 030118-01 CDW GOVERNMENT PV210423-001 1 62-7420-0-1110-2700-4445-000-0000 INV ZRT7845 822.90
Warrant Amount 822.90

117464 030052-01 CITY OF ARCATA PV210424-001 1 62-0000-0-1193-8100-5530-050-0000 ACCT 020753-000, 68.90
2 62-0000-0-1193-8100-5530-050-0000 ACCT 020753-000, 75.84

Warrant Amount 144.74

117465 030075-01 JIVE COMMUNICATIONS PV210425-001 1 62-0000-0-1110-2700-5909-000-0000 INV 7100086912 193.72
Warrant Amount 193.72

117466 030228-01 ORIENTAL TRADING COMPANY LLC PV210426-001 1 62-7420-0-1110-1000-4310-030-0000 INV 703759829-01 126.21
Warrant Amount 126.21

117467 030087-01 HEATHER SCHARLACK PV210431-001 1 62-0000-0-1110-1000-5201-000-0000 OCT 2020 MILEAGE 93.15
PV210432-001 1 62-0000-0-1110-1000-5201-000-0000 SEPT 2020 MILEAG 63.25
PV210433-001 1 62-0000-0-1110-1000-5201-000-0000 AUG 2020 MILEAGE 63.25

Warrant Amount 219.65

117468 030096-01 STAPLES ADVANTAGE PV210428-001 1 62-7420-0-1110-1000-4310-000-0000 INV 3462279162 1,745.49
PV210429-001 1 62-7420-0-1193-8100-4391-000-0000 INV 3462367914 86.06
PV210430-001 1 62-7420-0-1193-8100-4391-050-0000 INV 3462641162 50.91

Warrant Amount 1,882.46

Warrant Totals: Warrant Count: 7 Total 4,723.29
Fund 62 Total 4,723.29

Transmittal Total: Warrant/EFT Count: 7 Total 4,723.29
Fund 62 Total 4,723.29

District Totals: Warrant/EFT Count: 7 Grand Total 4,723.29
Fund 62 Total 4,723.29



ACCOUNTS PAYABLE - DISTRICT WARRANT/EFT REGISTER DETAIL

Report Cover Sheet
General Settings
Report Name ACCOUNTS PAYABLE - DISTRICT WARRANT/EFT REGISTER DETAIL
Printed 12/10/2020 3:40:15 PM
District 20
Logon coejanera
Fiscal Year 2021

Options
Report Type PostList

Filters
Production Run 631
District 75



HUMBOLDT COUNTY OFFICE OF EDUCATION
ACCOUNTS PAYABLE - DISTRICT WARRANT/EFT REGISTER DETAIL

Warrants Dated: 12/10/2020 / EFTs Dated:
Production Run ID: 631 Fiscal Year: 2021
75 Northern United Humboldt Transmittal: 21000039-0 AUDIT - APRIL A/P 12/9/20

12/10/2020 3:40:17 PM Page 2

Warrant Vendor Vendor Name Reference Ln Fu Rs   Y Goal Func Obj  Sch Mgmt Invoice # Amount
117877 030091-01 AT&T PV210444-001 1 62-0000-0-1110-2700-5909-000-0000 70726882085223 326.25

PV210445-001 1 62-0000-0-1110-2700-5909-000-0000 70726889825332 192.23
Warrant Amount 518.48

117878 030222-01 DAVID L MOONIE & CO LLP PV210436-001 1 62-0000-0-0000-7200-5822-000-0000 FOURTH BILLING O 1,300.00
Warrant Amount 1,300.00

117879 030046-01 FRONTIER COMMUNICATIONS PV210440-001 1 62-0000-0-1192-2700-5909-000-0000 7076293371100516 105.98
Warrant Amount 105.98

117880 030101-01 SARAH GOMES PV210437-001 1 62-0000-0-1110-1000-5201-000-0000 NOV 2020 BREAKFA 28.75
2 62-5310-0-0000-3700-4396-000-0000 NOV 2020 BREAKFA 5.43
3 62-5310-0-0000-3700-4710-000-0000 NOV 2020 BREAKFA 338.29

Warrant Amount 372.47

117881 030088-01 MARY HAVENS PV210438-001 1 62-1100-0-1110-1000-4310-050-0000 MATERIALS&SUPPLI 131.61
2 62-0000-0-1110-2700-5950-050-0000 MATERIALS&SUPPLI 18.50

Warrant Amount 150.11

117882 030064-01 RAY MORGAN COMPANY PV210441-001 1 62-0000-0-1192-2700-5637-000-0000 INV 3159390 703.56
Warrant Amount 703.56

117883 030044-01 RECOLOGY HUMBOLDT COUNTY PV210442-001 1 62-0000-0-1193-8100-5560-040-0000 060777177 114.05
Warrant Amount 114.05

117884 030035-01 SCHOOL PATHWAYS LLC PV210443-001 1 62-0000-0-1110-1000-5800-000-0000 INV 67139 865.10
Warrant Amount 865.10

117885 030316-01 SEQUEL LAVA HEIGHTS PV210435-001 1 62-6512-0-5760-3140-5819-000-0000 NOVEMBER 2020 BI 11,920.00
Warrant Amount 11,920.00

117886 030096-01 STAPLES ADVANTAGE PV210439-001 1 62-7420-0-1193-8100-4374-000-0000 INV 3462868012 96.68
Warrant Amount 96.68

117887 030015-01 SUDDENLINK PV210434-001 1 62-0000-0-1192-2700-5922-000-0000 ACCT 07715-11708 550.31
Warrant Amount 550.31

Warrant Totals: Warrant Count: 11 Total 16,696.74
Fund 62 Total 16,696.74
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ACCOUNTS PAYABLE - DISTRICT WARRANT/EFT REGISTER DETAIL

Warrants Dated: 12/10/2020 / EFTs Dated:
Production Run ID: 631 Fiscal Year: 2021
75 Northern United Humboldt Transmittal: 21000039-0 AUDIT - APRIL A/P 12/9/20
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(Continued...)

Transmittal Total: Warrant/EFT Count: 11 Total 16,696.74
Fund 62 Total 16,696.74

District Totals: Warrant/EFT Count: 11 Grand Total 16,696.74
Fund 62 Total 16,696.74
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HUMBOLDT COUNTY OFFICE OF EDUCATION
ACCOUNTS PAYABLE - DISTRICT WARRANT/EFT REGISTER DETAIL

Warrants Dated: 12/17/2020 / EFTs Dated:
Production Run ID: 633 Fiscal Year: 2021
75 Northern United Humboldt Transmittal: 21000040-0 AUDIT - APRIL A/P 12/16/20

12/17/2020 3:33:49 PM Page 2

Warrant Vendor Vendor Name Reference Ln Fu Rs   Y Goal Func Obj  Sch Mgmt Invoice # Amount
118436 030004-01 DENNIS AMBROSINI PV210450-001 1 62-0000-0-1195-8700-5612-060-0000 JAN 2021 RENT 2,500.00

Warrant Amount 2,500.00

118437 030091-01 AT&T PV210456-001 1 62-0000-0-1110-2700-5909-050-0000 287287933630 23.50
Warrant Amount 23.50

118438 030005-01 CAMPTON PLAZA PV210451-001 1 62-0000-0-1195-8700-5612-000-0000 JAN 2021 RENT 5,288.00
Warrant Amount 5,288.00

118439 030144-01 COLLEGE BOARD PV210448-001 1 62-7420-0-1110-1000-4310-030-0000 INV EA89273526 829.68
PV210449-001 1 62-7420-0-1110-1000-4310-060-0000 INV EA97710032 49.37

Warrant Amount 879.05

118440 030006-01 CUTTEN COMMUNITY CHURCH PV210452-001 1 62-0000-0-1195-8700-5612-030-0000 JAN 2021 RENT 5,000.00
Warrant Amount 5,000.00

118441 030008-01 PETER JAY DAGGETT PV210453-001 1 62-0000-0-1195-8700-5612-050-0000 JAN 2021 RENT 3,500.00
Warrant Amount 3,500.00

118442 030007-01 HADLEY RANCH PV210454-001 1 62-0000-0-1195-8700-5612-000-0000 JAN 2021 RENT 500.00
Warrant Amount 500.00

118443 030266-01 TINY EYE THERAPY SERVICES PV210446-001 1 62-6500-0-5760-1190-5800-000-0000 INV 18388 60.00
PV210447-001 1 62-6500-0-5760-1190-5800-000-0000 INV 18389 533.60

Warrant Amount 593.60

118444 030012-01 YUROK TRIBE PV210455-001 1 62-0000-0-1195-8700-5612-040-0000 JAN 2021 RENT & 3,500.00
2 62-0000-0-1193-8100-5500-040-0000 JAN 2021 RENT & 400.00

Warrant Amount 3,900.00

Warrant Totals: Warrant Count: 9 Total 22,184.15
Fund 62 Total 22,184.15

Transmittal Total: Warrant/EFT Count: 9 Total 22,184.15
Fund 62 Total 22,184.15



HUMBOLDT COUNTY OFFICE OF EDUCATION
ACCOUNTS PAYABLE - DISTRICT WARRANT/EFT REGISTER DETAIL

Warrants Dated: 12/17/2020 / EFTs Dated:
Production Run ID: 633 Fiscal Year: 2021
75 Northern United Humboldt Transmittal: 21000041-0 AUDIT - APRIL A/P 12/16/20

12/17/2020 3:33:49 PM Page 3

(Continued...)

Warrant Vendor Vendor Name Reference Ln Fu Rs   Y Goal Func Obj  Sch Mgmt Invoice # Amount
118445 030091-01 AT&T PV210457-001 1 62-0000-0-1110-2700-5909-000-0000 861949337 5.61

Warrant Amount 5.61

Warrant Totals: Warrant Count: 1 Total 5.61
Fund 62 Total 5.61

Transmittal Total: Warrant/EFT Count: 1 Total 5.61
Fund 62 Total 5.61



HUMBOLDT COUNTY OFFICE OF EDUCATION
ACCOUNTS PAYABLE - DISTRICT WARRANT/EFT REGISTER DETAIL

Warrants Dated: 12/17/2020 / EFTs Dated:
Production Run ID: 633 Fiscal Year: 2021
75 Northern United Humboldt Transmittal: 21000042-0 AUDIT - APRIL A/P 12/16/20

12/17/2020 3:33:49 PM Page 4

(Continued...)

Warrant Vendor Vendor Name Reference Ln Fu Rs   Y Goal Func Obj  Sch Mgmt Invoice # Amount
118446 030091-01 AT&T PV210458-001 1 62-0000-0-1110-2700-5909-050-0000 70782256614080 363.08

Warrant Amount 363.08

Warrant Totals: Warrant Count: 1 Total 363.08
Fund 62 Total 363.08

Transmittal Total: Warrant/EFT Count: 1 Total 363.08
Fund 62 Total 363.08

District Totals: Warrant/EFT Count: 11 Grand Total 22,552.84
Fund 62 Total 22,552.84



Agenda Item 2. 
CONSENT AGENDA 
A trustee can have an item removed from the Consent Agenda and given individual consideration for action 
as a regular agenda item. An administrator or a member of the public may request that an item be removed 
from the Consent Agenda and given individual consideration for action as a regular agenda item at the 
pleasure of the Board. 

Subject: 
2.2 Approval of Warrants and Payroll for NU-Siskiyou Charter School (1207, 1215,1230) 

Action Reguested: 
Approval 

Previous Staff/Board Action. Background Information and/or Statement of Need: 
This is a monthly process. T  he warrants and payroll totals are inspected and clarification is given if needed. 
See attached. 

Fiscal Implications: 
Warrants: NU-Siskiyou Charter School - $163,469.44 
Payroll: NU-Siskiyou Charter School - $ 64,371.18

Contact Person/s: Shari Lovett, Tammy Picconi, Kirk Miller 









































Agenda Item 2.  

CONSENT AGENDA 

A trustee can have an item removed from the Consent Agenda and given individual consideration for action 

as a regular agenda item. An administrator or a member of the public may request that an item be removed 

from the Consent Agenda and given individual consideration for action as a regular agenda item at the 

pleasure of the Board. 

 

Subject: 

2.6 Consideration of Approval of Williams’ Uniform Complaint, Quarterly Report for NU-SCS 

 

Action Requested: 

Approval 

 

Previous Staff/Board Action, Background Information and/or Statement of Need: 

NU-SCS is required by the Education Code to report any complaints regarding the provision of textbooks 

and instructional materials, teacher vacancy or mis-assignment, and/or facilities conditions. The Board 

approves these reports each quarter. 

No complaints were received in the last quarter. 

 

 

Fiscal Implications: 

None 

 

Contact Person/s: Shari Lovett, Lynda Speck 

 

  





Agenda Item 3. 

PUBLIC COMMENTS ON ITEMS NOT ON THE AGENDA 

 

Subject: 

3.1 Comments by the Public 

 

Action Requested: 

None 

 

Previous Staff/Board Action, Background Information and/or Statement of Need: 

Board members or staff may choose to respond briefly to Public Comments. 

 

Fiscal Implications: 

None 

 

Contact Person/s: Shari Lovett, Jere Cox 
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Northern United - Humboldt Charter School 

School Accountability Report Card 

Reported Using Data from the 2019-2020 School Year 

Published During 2020-2021 
 

 
By February 1 of each year, every school in California is required by state law to publish a School Accountability Report 
Card (SARC). The SARC contains information about the condition and performance of each California public school. Under 
the Local Control Funding Formula (LCFF) all local educational agencies (LEAs) are required to prepare a Local Control and 
Accountability Plan (LCAP), which describes how they intend to meet annual school-specific goals for all pupils, with 
specific activities to address state and local priorities. Additionally, data reported in an LCAP is to be consistent with data 
reported in the SARC. 
 

• For more information about SARC requirements and access to prior year reports, see the California Department 
of Education (CDE) SARC web page at https://www.cde.ca.gov/ta/ac/sa/. 

• For more information about the LCFF or the LCAP, see the CDE LCFF webpage at 
https://www.cde.ca.gov/fg/aa/lc/. 

• For additional information about the school, parents/guardians and community members should contact the 
school principal or the district office. 

 
DataQuest 
DataQuest is an online data tool located on the CDE DataQuest web page at https://dq.cde.ca.gov/dataquest/ that 
contains additional information about this school and comparisons of the school to the district and the county. Specifically, 
DataQuest is a dynamic system that provides reports for accountability (e.g., test data, enrollment, high school graduates, 
dropouts, course enrollments, staffing, and data regarding English learners). 
 
California School Dashboard 
The California School Dashboard (Dashboard) https://www.caschooldashboard.org/ reflects California’s new 
accountability and continuous improvement system and provides information about how LEAs and schools are meeting 
the needs of California’s diverse student population. The Dashboard contains reports that display the performance of 
LEAs, schools, and student groups on a set of state and local measures to assist in identifying strengths, challenges, and 
areas in need of improvement. 
 

https://www.cde.ca.gov/ta/ac/sa/
https://www.cde.ca.gov/fg/aa/lc/
https://dq.cde.ca.gov/dataquest/
https://www.caschooldashboard.org/
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About This School 
 
School Contact Information (School Year 2020-2021) 

Entity Contact Information 

School Name Northern United - Humboldt Charter School 

Street 2020 Campton Rd. 

City, State, Zip Eureka, CA 95503 

Phone Number (707) 445-2660 Ext. 110 

Principal Shari Lovett 

Email Address slovett@nucharters.org 

Website http://www.nucharters.org/ 
County-District-School (CDS) Code 12101240137364 

 
District Contact Information (School Year 2020-2021) 

Entity Contact Information 

District Name Humboldt County Office of Education 

Phone Number (707)445-7000 

Superintendent Chris Hartley 

Email Address  

Website hcoe.org 
 
 
School Description and Mission Statement (School Year 2020-2021) 

 
Northern United – Humboldt Charter School is a county-wide benefit nonclassroom based, public charter school that 
serves students in grades TK-12 throughout Humboldt County. The students are educated through personalized learning 
programs. Within that context, students may participate in cooperative classes, learning centers, supplemental learning 
projects, distance learning via current technology and community based education. Parents who enroll their children in 
the Charter School are co-facilitators of their child’s education. The charter School works with its students and parent 
facilitators by providing them with education resources, an assigned independent study teacher, access to a team of 
educational staff. Parents/guardians and their children collaborate with their teachers to determine their educational 
goals and objectives, create their individualized curriculum, and determine their individual methods of teaching and 
learning.  
 
Northern United – Humboldt Charter School: Core Beliefs, Vision and Mission The Core Beliefs  
 
1. Students come first.  
 
2. Each student has the right to a personalized education.  
 
3. A continuous cycle of improvement is essential for the success of our students.  
 
4. The success of each student is the shared responsibility of all stakeholders.  
 
The Vision Northern United – Humboldt Charter School, a school wherein every student is future-ready:  

• Ready for personal success. 
• Ready for college. 

http://www.nucharters.org/
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• Ready for the global workplace. 

 
The Mission Northern United – Humboldt Charter School, in partnership with parents and community, will engage all 
students in a comprehensive education, preparing them to be confident, competent and proactive citizens in a diverse 
society.  
 
 Strategic Goals of the Mission: Goal 1 Northern United – Humboldt Charter School will design and implement dynamic 
learning experiences to ensure that all students are future-ready learners.  
 
 Goal 2 Northern United – Humboldt Charter School will recruit, develop, retain and recognize an exceptional, highly 
motivated staff to optimize student engagement and learning.  
 
 Goal 3 Northern United – Humboldt Charter School will communicate in a timely, open manner and engage parents and 
community members in positive partnership opportunities in our schools.  
 
 Goal 4 Northern United – Humboldt Charter School will provide resources and support systems that enhance a positive 
learning environment and foster student and community pride.  
 
 
Student Enrollment by Grade Level (School Year 2019-2020) 

Grade Level Number of Students 

Kindergarten 37        

Grade 1 26        

Grade 2 33        

Grade 3 30        

Grade 4 38        

Grade 5 32        

Grade 6 37        

Grade 7 31        

Grade 8 26        

Grade 9 22        

Grade 10 24        

Grade 11 18        

Grade 12 27        

Total Enrollment 381        
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Student Enrollment by Student Group (School Year 2019-2020) 
Student Group Percent of Total Enrollment 

Black or African American 0.8        

American Indian or Alaska Native 3.4        

Asian 1        

Hispanic or Latino 15.2        

White 68.2        

Two or More Races 11.3        

Socioeconomically Disadvantaged 62.5        

English Learners 1        

Students with Disabilities 15.2        

Foster Youth 0.5        

Homeless 3.4        
 
 
A. Conditions of Learning 
 
State Priority: Basic 
The SARC provides the following information relevant to the State priority: Basic (Priority 1): 
 

• Degree to which teachers are appropriately assigned and fully credentialed in the subject area and for the pupils 
they are teaching; 

• Pupils have access to standards-aligned instructional materials; and 
• School facilities are maintained in good repair 

 
Teacher Credentials 

Teachers School 
2018-19 

School 
2019-20 

School 
2020-21 

District 
2020-21 

With Full Credential 37 37 35  

Without Full Credential 2 0 0  

Teaching Outside Subject Area of Competence (with full credential) 0 1 0  
 
Teacher Misassignments and Vacant Teacher Positions 

Indicator 2018-19 2019-20 2020-21 

Misassignments of Teachers of English Learners 0 1 1 

Total Teacher Misassignments* 0 2 1 

Vacant Teacher Positions 0 0 0 
Note: “Misassignments” refers to the number of positions filled by teachers who lack legal authorization to teach that grade level, subject area, student group, etc. 
*Total Teacher Misassignments includes the number of Misassignments of Teachers of English Learners. 
 
Quality, Currency, Availability of Textbooks and Other Instructional Materials (School Year 2020-2021) 
 
Year and month in which data were collected: September 2020 
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Subject Textbooks and Other Instructional 
Materials/year of Adoption 

From Most 
Recent 

Adoption? 

Percent Students 
Lacking Own 

Assigned Copy 
Reading/Language Arts Nat Geo Reach for Reading 2017 Springboard 

2017 Apex Learning Cyber High BYU High 
School UC Scout Expository Reading and 
Writing Course        

Yes 0 

Mathematics Go Math 2011 Singapore Math 2013 Saxon 
Math 2006 Envision Math Common Core 
2011 Dimension Math a Singapore math 
Program 2015 My Math 2017 Mathematics 1 
2014 Mathematics 2 2014 Mathematics 3 
2014 Apex Learning Cyber High BYU High 
School UC Scout        

Yes 0 

Science Foss 2013 DK’s Science 2014 Lawrence Hall 
of Science materials Science Core Skills 2014 
Essentials of Human Anatomy & Physiology 
2009 Focus on Life Science – Nat Geo 2007 
Biology 2007 Physical Science 2006 Focus on 
Physical Science – Nat Geo 2007 Physics 
2008 Chemistry 1997 Biology – An Every Day 
Experience 2003 Apex Learning Cyber High 
BYU High School UC Scout        

No 0 

History-Social Science Social Studies – Harcourt 2005 Social Studies 
– Houghton Mifflin 1998 A History of US 
1995 California Studies Weekly 2018 We the 
People 2009 Modern World History 2003 
American Odyssey 2004 Economics 2005 The 
American Pageant 2013 Apex Learning Cyber 
High BYU High School UC Scout        

No 0 

Foreign Language Apex Learning Cyber High BYU High School        Yes 0 

Health Apex Learning Cyber High BYU High School        Yes 0 

Visual and Performing Arts Apex Learning Cyber High BYU High School        Yes 0 

Science Laboratory Equipment 
(grades 9-12) 

NA         0 

Note: Cells with N/A values do not require data. 
 
School Facility Conditions and Planned Improvements 

 
Northern United - Humboldt Charter School is a nonclassroom based charter school and owns one facility.  However, seven 
additional facilities are leased throughout Humboldt County in order to best meet the needs of our students.  The leased 
facilities are maintained by both the school and the building owners.  The Facility Inspection Tool (FIT) was administered 
at each of our facilities in November 2020.  FIT data was collected at each of these facilities and the safety, cleanliness and 
adequacy of each facility was determined to be Good.  There are no planned facility improvements and there is no needed 
maintenance to ensure good repair. 
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School Facility Good Repair Status 
Using the most recently collected FIT data (or equivalent), provide the following: 

• Determination of repair status for systems listed 
• Description of any needed maintenance to ensure good repair 
• The year and month in which the data were collected 
• The rate for each system inspected 
• The overall rating 

 
Year and month of the most recent FIT report: November 2020 
 

System Inspected Rating Repair Needed and Action Taken or Planned 

Systems: Gas Leaks, 
Mechanical/HVAC, Sewer  

XGood         

Interior: Interior Surfaces XGood         

Cleanliness: Overall Cleanliness, 
Pest/ Vermin Infestation 

XGood         

Electrical: Electrical XGood         

Restrooms/Fountains: Restrooms, 
Sinks/ Fountains 

XGood         

Safety: Fire Safety, Hazardous 
Materials 

XGood         

Structural: Structural Damage, 
Roofs 

XGood         

External: Playground/School 
Grounds, Windows/ 
Doors/Gates/Fences 

XGood         

Overall Rating XGood         
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B. Pupil Outcomes 
 
State Priority: Pupil Achievement 
The SARC provides the following information relevant to the State priority: Pupil Achievement (Priority 4): 
• Statewide assessments (i.e., California Assessment of Student Performance and Progress [CAASPP] System, which 

includes the Smarter Balanced Summative Assessments for students in the general education population and the 
California Alternate Assessments [CAAs] for English language arts/literacy [ELA] and mathematics given in grades three 
through eight and grade eleven. Only eligible students may participate in the administration of the CAAs. CAAs items 
are aligned with alternate achievement standards, which are linked with the Common Core State Standards [CCSS] for 
students with the most significant cognitive disabilities); and 

• The percentage of students who have successfully completed courses that satisfy the requirements for entrance to 
the University of California and the California State University, or career technical education sequences or programs 
of study. 

 
CAASPP Test Results in ELA and Mathematics for All Students 
Grades Three through Eight and Grade Eleven 
Percentage of Students Meeting or Exceeding the State Standard 

Subject School 
2018-19 

School 
2019-20 

District 
2018-19 

District 
2019-20 

State 
2018-19 

State 
2019-20 

English Language Arts/Literacy  
(grades 3-8 and 11) 43 N/A 46 N/A 50 N/A 

Mathematics  
(grades 3-8 and 11) 29 N/A 29 N/A 39 N/A 

Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
Note: Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this category is too small for statistical 
accuracy or to protect student privacy. 
Note: ELA and mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated by taking the 
total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus the total number of students who met the standard 
(i.e., achieved Level 3-Alternate) on the CAAs divided by the total number of students who participated in both assessments. 
 
CAASPP Test Results in ELA by Student Group 
Grades Three through Eight and Grade Eleven (School Year 2019-2020) 

Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent  
Not  

Tested 

Percent  
Met or 

Exceeded 
All Students N/A N/A N/A N/A N/A 

Male N/A N/A N/A N/A N/A 

Female N/A N/A N/A N/A N/A 

Black or African American  N/A N/A N/A N/A N/A 

American Indian or Alaska Native N/A N/A N/A N/A N/A 

Asian N/A N/A N/A N/A N/A 

Filipino N/A N/A N/A N/A N/A 

Hispanic or Latino N/A N/A N/A N/A N/A 

Native Hawaiian or Pacific Islander N/A N/A N/A N/A N/A 

White N/A N/A N/A N/A N/A 
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Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent  
Not  

Tested 

Percent  
Met or 

Exceeded 
Two or More Races N/A N/A N/A N/A N/A 

Socioeconomically Disadvantaged N/A N/A N/A N/A N/A 

English Learners N/A N/A N/A N/A N/A 

Students with Disabilities  N/A N/A N/A N/A N/A 

Students Receiving Migrant Education Services N/A N/A N/A N/A N/A 

Foster Youth N/A N/A N/A N/A N/A 

Homeless N/A N/A N/A N/A N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
 
CAASPP Test Results in Mathematics by Student Group 
Grades Three through Eight and Grade Eleven (School Year 2019-2020) 

Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent  
Not  

Tested 

Percent  
Met or 

Exceeded 
All Students N/A N/A N/A N/A N/A 

Male N/A N/A N/A N/A N/A 

Female N/A N/A N/A N/A N/A 

Black or African American  N/A N/A N/A N/A N/A 

American Indian or Alaska Native N/A N/A N/A N/A N/A 

Asian N/A N/A N/A N/A N/A 

Filipino N/A N/A N/A N/A N/A 

Hispanic or Latino N/A N/A N/A N/A N/A 

Native Hawaiian or Pacific Islander N/A N/A N/A N/A N/A 

White N/A N/A N/A N/A N/A 

Two or More Races N/A N/A N/A N/A N/A 

Socioeconomically Disadvantaged N/A N/A N/A N/A N/A 

English Learners N/A N/A N/A N/A N/A 

Students with Disabilities  N/A N/A N/A N/A N/A 

Students Receiving Migrant Education Services N/A N/A N/A N/A N/A 

Foster Youth N/A N/A N/A N/A N/A 

Homeless N/A N/A N/A N/A N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
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CAASPP Test Results in Science for All Students 
Grades Five, Eight, and High School 
Percentage of Students Meeting or Exceeding the State Standard 

Subject School 
2018-19 

School 
2019-20 

District 
2018-19 

District 
2019-20 

State 
2018-19 

State 
2019-20 

Science (grades 5, 8 and high school) 31 N/A 25 N/A 30 N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
Note: The new California Science Test (CAST) was first administered operationally in the 2018-2019 school year. 
 
 
CAASPP Test Results in Science by Student Group 
Grades Three through Eight and Grade Eleven (School Year 2019-2020) 

Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent  
Not  

Tested 

Percent  
Met or 

Exceeded 
All Students N/A N/A N/A N/A N/A 

Male N/A N/A N/A N/A N/A 

Female N/A N/A N/A N/A N/A 

Black or African American  N/A N/A N/A N/A N/A 

American Indian or Alaska Native N/A N/A N/A N/A N/A 

Asian N/A N/A N/A N/A N/A 

Filipino N/A N/A N/A N/A N/A 

Hispanic or Latino N/A N/A N/A N/A N/A 

Native Hawaiian or Pacific Islander N/A N/A N/A N/A N/A 

White N/A N/A N/A N/A N/A 

Two or More Races N/A N/A N/A N/A N/A 

Socioeconomically Disadvantaged N/A N/A N/A N/A N/A 

English Learners N/A N/A N/A N/A N/A 

Students with Disabilities  N/A N/A N/A N/A N/A 

Students Receiving Migrant Education Services N/A N/A N/A N/A N/A 

Foster Youth N/A N/A N/A N/A N/A 

Homeless N/A N/A N/A N/A N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
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Career Technical Education Programs (School Year 2019-2020) 
 

Northern United - Humboldt Charter School is a personalized learning school.  This means that students are encouraged 
to enroll in courses and experience opportunities that are specifically relevant to them.  Our students have the ability to 
enroll in a variety of courses from our extensive course list.  We offer a variety of career technical courses, including Work 
Experience, 3D Game Design, Animation, Coding, Culinary Arts, Fashion and Interior Design, Forestry and Natural 
Resources, Intro to Business and Marketing, Intro to Manufacturing, Child Development, Home Economics, Intro to 
Military Careers, Nutritional and Wellness and Computer Applications.  In addition to the career technical courses offered 
by Northern United - Humboldt Charter School, one of our facilities is a satellite campus for College of the Redwoods in 
which college level digital animation courses are offered.  Get Focused, Stay Focused is a course offered to all high school 
students.  This course is designed to provide every student with the necessary information and experiences to develop 
college and career readiness skills as well as facilitate the development of an online 10-year Career and Education Plan.  
In addition, a Health Careers CTE pathway is offered to our students. 
 
Career Technical Education (CTE) Participation (School Year 2019-2020) 

Measure CTE Program 
Participation 

Number of Pupils Participating in CTE 11 

Percent of Pupils that Complete a CTE Program and Earn a High School Diploma  

Percent of CTE Courses that are Sequenced or Articulated Between the School and Institutions of 
Postsecondary Education  

 
Courses for University of California (UC) and/or California State University (CSU) Admission 

UC/CSU Course Measure Percent 

2019-20 Pupils Enrolled in Courses Required for UC/CSU Admission 100 

2018-19 Graduates Who Completed All Courses Required for UC/CSU Admission 25 
 
 
State Priority: Other Pupil Outcomes 
The SARC provides the following information relevant to the State priority: Other Pupil Outcomes (Priority 8): 
 
• Pupil outcomes in the subject areas of physical education. 
 
California Physical Fitness Test Results (School Year 2019-2020) 

Grade Level 
Percentage of Students 

Meeting Four of Six 
Fitness Standards 

Percentage of Students 
Meeting Five of Six 
Fitness Standards 

Percentage of Students 
Meeting Six of Six 
Fitness Standards 

   5    N/A N/A N/A 

   7    N/A N/A N/A 

   9    N/A N/A N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019–2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-56-20 was issued which waived the requirement to administer the 
physical fitness performance test for the 2019–2020 school year. 
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C. Engagement 
 
State Priority: Parental Involvement 
The SARC provides the following information relevant to the State priority: Parental Involvement (Priority 3): 
 
• Efforts the school district makes to seek parent input in making decisions for the school district and each school site 
 
Opportunities for Parental Involvement (School Year 2020-2021) 

 
Northern United – Humboldt Charter School offers many opportunities for parents to be involved.  Because our students 
are enrolled in independent study, the parents are the facilitators of their child’s education.  With the support of the 
credentialed teacher, parents take a very active role in the education of their child.  Parents may serve on the governing 
board and attend board meetings.  They may participate in the non-profit groups that support many of our learning 
centers.  They may volunteer for field trips or in class activities.  Parents are also given an opportunity to attend LCAP 
stakeholder input meetings, complete LCAP surveys and complete satisfaction and safety surveys each school year.  To 
get involved, parents may contact their child’s teacher. 
 
State Priority: Pupil Engagement 
The SARC provides the following information relevant to the State priority: Pupil Engagement (Priority 5): 
 
• High school dropout rates; and 
• High school graduation rates. 
 
Dropout Rate and Graduation Rate (Four-Year Cohort Rate) 

Indicator School 
2016-17 

School 
2017-18 

School 
2018-19 

District 
2016-17 

District 
2017-18 

District 
2018-19 

State 
2016-17 

State 
2017-18 

State 
2018-19 

Dropout Rate   44.7 32.8 34 32.6 9.1 9.6 9 

Graduation Rate   55.3 48.8 54.6 58 82.7 83 84.5 
 
 
State Priority: School Climate 
The SARC provides the following information relevant to the State priority: School Climate (Priority 6): 
 
• Pupil suspension rates; 
• Pupil expulsion rates; and 
• Other local measures on the sense of safety. 
 
Suspensions and Expulsions 
(data collected between July through June, each full school year respectively) 

Rate School 
2017-18 

School 
2018-19 

District 
2017-18 

District 
2018-19 

State 
2017-18 

State 
2018-19 

Suspensions  1.4 8.3 4.0 3.5 3.5 

Expulsions  0.0 0.0 0.0 0.1 0.1 
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Suspensions and Expulsions for School Year 2019-2020 Only 
(data collected between July through February, partial school year due to the COVID-19 pandemic) 

Rate School 
2019-20 

District 
2019-20 

State 
2019-20 

Suspensions 10   

Expulsions 0   
Note: The 2019-2020 suspensions and expulsions rate data are not comparable to prior year data because the 2019-2020 school year is a partial school year due to 
the COVID-19 crisis. As such, it would be inappropriate to make any comparisons in rates of suspensions and expulsions in the 2019-2020 school year compared to 
prior years. 
 
School Safety Plan (School Year 2020-2021) 

 
Northern United – Humboldt Charter School adopted its school comprehensive safety plan on February 2, 2020.  It was 
then reviewed and discussed with faculty and students.  The plan includes an assessment of school crime, child abuse 
reporting procedures, disaster procedures, suspension and expulsion policy, procedures to notify teacher of dangerous 
pupils, discrimination and harassment policy, school wide dress code policy, procedure of safe ingress and egress, policies 
enacted to maintain a safe and orderly environment, rules and procedures on school discipline, and hate crime reporting 
procedures.  Northern United - Humboldt Charter School is an ALICE institution. 
 
D. Other SARC Information 
 
The information in this section is required to be in the SARC but is not included in the state priorities for LCFF. 
 
Average Class Size and Class Size Distribution (Elementary) 

Grade 
Level 

2017-18 
Average 

Class  
Size 

2017-18 
# of 

Classes* 
Size 
1-20 

2017-18 
# of 

Classes* 
Size 

21-32 

2017-18 
# of 

Classes* 
Size 
33+ 

2018-19 
Average 

Class  
Size 

2018-19 
# of 

Classes* 
Size 
1-20 

2018-19 
# of 

Classes* 
Size 

21-32 

2018-19 
# of 

Classes* 
Size 
33+ 

2019-20 
Average 

Class  
Size 

2019-20 
# of 

Classes* 
Size 
1-20 

2019-20 
# of 

Classes* 
Size 

21-32 

2019-20 
# of 

Classes* 
Size 
33+ 

   K    
 

        5  5  

   4    
 

        8 2   

   5    
 

        5 3   

   6    
 

        2 7   

Other** 
 

        11 14 1  
*Number of classes indicates how many classes fall into each size category (a range of total students per class). 
** “Other” category is for multi-grade level classes. 
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Average Class Size and Class Size Distribution (Secondary) 

Subject 

2017-18 
Average 

Class  
Size 

2017-18 
# of 

Classes* 
Size 
1-20 

2017-18 
# of 

Classes* 
Size 

21-32 

2017-18 
# of 

Classes* 
Size 
33+ 

2018-19 
Average 

Class  
Size 

2018-19 
# of 

Classes* 
Size 
1-20 

2018-19 
# of 

Classes* 
Size 

21-32 

2018-19 
# of 

Classes* 
Size 
33+ 

2019-20 
Average 

Class  
Size 

2019-20 
# of 

Classes* 
Size 
1-20 

2019-20 
# of 

Classes* 
Size 

21-32 

2019-20 
# of 

Classes* 
Size 
33+ 

English 
Language Arts 

    3 39   3 31   

Mathematics     3 38   3 37   

Science           5 14   3 21   

Social Science     3 32   3 24   

*Number of classes indicates how many classrooms fall into each size category (a range of total students per classroom). At the secondary school level, this information 
is reported by subject area rather than grade level. 
 
Ratio of Pupils to Academic Counselor (School Year 2019-2020) 

Title Ratio 

Academic Counselors* 381 
*One full time equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time. 
 
Student Support Services Staff (School Year 2019-2020) 

Title Number of FTE* 
Assigned to School 

Counselor (Academic, Social/Behavioral or Career Development) 1 

Library Media Teacher (Librarian)  

Library Media Services Staff (Paraprofessional)  

Psychologist 1.7 

Social Worker  

Nurse         

Speech/Language/Hearing Specialist 0.4 

Resource Specialist (non-teaching)  

Other        2 
*One Full Time Equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time. 
 
Expenditures Per Pupil and School Site Teacher Salaries (Fiscal Year 2018-2019) 

Level 
Total 

Expenditures 
Per Pupil 

Expenditures 
Per Pupil 

(Restricted) 

Expenditures 
Per Pupil 

(Unrestricted) 

Average 
Teacher 
Salary 

School Site       $12,220.15 $2,354.26 $9,865.89 $47,216.08 

District       N/A N/A   

Percent Difference - School Site and District N/A N/A   

State       N/A N/A $7,750  

Percent Difference - School Site and State N/A N/A 24.0  
Note: Cells with N/A values do not require data. 
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Types of Services Funded (Fiscal Year 2019-2020) 
 

Northern United – Humboldt Charter School has a variety of programs and services available to support and assist 
students.  For students needing academic support, we have a robust intervention program, as well as special education 
services.  Tutors are also provided to support students academic needs.  Speech therapists are utilized for those who 
qualify for their services.  We employ a school counselor and a school psychologist for those students who need additional 
social/emotional support.  The school counselor and counseling technician provide full college and career counseling.  For 
high school students who wish to accelerate their learning, Northern United - Humboldt Charter School funds college 
courses through dual and co-enrollment opportunities.  We are also an AVID and PBIS school. 
 
Teacher and Administrative Salaries (Fiscal Year 2018-2019) 

Category District 
Amount 

State Average 
For Districts 

In Same Category 
Beginning Teacher Salary   

Mid-Range Teacher Salary   

Highest Teacher Salary   

Average Principal Salary (Elementary)   

Average Principal Salary (Middle)   

Average Principal Salary (High)   

Superintendent Salary   

Percent of Budget for Teacher Salaries   

Percent of Budget for Administrative Salaries   
For detailed information on salaries, see the CDE Certificated Salaries & Benefits web page at https://www.cde.ca.gov/ds/fd/cs/. 
 
Advanced Placement (AP) Courses (School Year 2019-2020) 

Subject Number of 
AP Courses Offered* 

Percent of Students 
In AP Courses 

Computer Science  N/A 

English------- 1 N/A 

Fine and Performing Arts  N/A 

Foreign Language   N/A 

Mathematics 2 N/A 

Science------- 2 N/A 

Social Science 1 N/A 

All courses 6 5.5 
*Where there are student course enrollments of at least one student. 
 
Professional Development (Most Recent Three Years) 

Measure 2018-19 2019-20 2020-21 

Number of school days dedicated to Staff Development and Continuous Improvement 5 5 5 

https://www.cde.ca.gov/ds/fd/cs/
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Northern United – Humboldt Charter School requires five full days of professional development of the teaching staff.  Four 
of these days are provided to the teachers by the school and the fifth day is self-selected.  The four days provided by the 
school are delivered at full-day pre and inservice days.  The self-selected day may occur online or in-person by attending 
a conference or workshop provided by an outside agency, such as our county office.  The professional development 
focuses on instruction in core subjects, school climate and culture, school safety, teaching strategies, and best practices.  
These topics are based on metrics reviewed during our LCAP meetings.
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Northern United - Siskiyou Charter School 

School Accountability Report Card 

Reported Using Data from the 2019-2020 School Year 

Published During 2020-2021 
 

 
By February 1 of each year, every school in California is required by state law to publish a School Accountability Report 
Card (SARC). The SARC contains information about the condition and performance of each California public school. Under 
the Local Control Funding Formula (LCFF) all local educational agencies (LEAs) are required to prepare a Local Control and 
Accountability Plan (LCAP), which describes how they intend to meet annual school-specific goals for all pupils, with 
specific activities to address state and local priorities. Additionally, data reported in an LCAP is to be consistent with data 
reported in the SARC. 
 

• For more information about SARC requirements and access to prior year reports, see the California Department 
of Education (CDE) SARC web page at https://www.cde.ca.gov/ta/ac/sa/. 

• For more information about the LCFF or the LCAP, see the CDE LCFF webpage at 
https://www.cde.ca.gov/fg/aa/lc/. 

• For additional information about the school, parents/guardians and community members should contact the 
school principal or the district office. 

 
DataQuest 
DataQuest is an online data tool located on the CDE DataQuest web page at https://dq.cde.ca.gov/dataquest/ that 
contains additional information about this school and comparisons of the school to the district and the county. Specifically, 
DataQuest is a dynamic system that provides reports for accountability (e.g., test data, enrollment, high school graduates, 
dropouts, course enrollments, staffing, and data regarding English learners). 
 
California School Dashboard 
The California School Dashboard (Dashboard) https://www.caschooldashboard.org/ reflects California’s new 
accountability and continuous improvement system and provides information about how LEAs and schools are meeting 
the needs of California’s diverse student population. The Dashboard contains reports that display the performance of 
LEAs, schools, and student groups on a set of state and local measures to assist in identifying strengths, challenges, and 
areas in need of improvement. 
 

https://www.cde.ca.gov/ta/ac/sa/
https://www.cde.ca.gov/fg/aa/lc/
https://dq.cde.ca.gov/dataquest/
https://www.caschooldashboard.org/
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About This School 
 
School Contact Information (School Year 2020-2021) 

Entity Contact Information 

School Name Northern United - Siskiyou Charter School 

Street 423 S. Broadway 

City, State, Zip Yreka 

Phone Number (530) 842-4509 

Principal Shari Lovett 

Email Address slovett@nucharters.org 

Website www.nucharters.org 

County-District-School (CDS) Code 4710470 0137372 
 
District Contact Information (School Year 2020-2021) 

Entity Contact Information 

District Name Siskiyou County Office of Education 

Phone Number (530) 842-8400 

Superintendent Kermith Walters 

Email Address kwalters@siskiyoucoe.net 

Website www.siskiyoucoe.net 
 
 
School Description and Mission Statement (School Year 2020-2021) 

 
Northern United – Siskiyou Charter School students shall be educated through personalized learning programs. Within 
that context, students may participate in cooperative classes, learning centers, supplemental learning projects, distance 
learning via current technology and community-based education. Parents who enroll their children in the Charter School 
are co-facilitators of their child’s education. The parents can become the primary facilitators in their children’s learning 
program if they choose. The Charter School shall work with its students and parent facilitators by providing them with 
educational resources, an assigned independent study teacher, and access to a team of educational staff. All teachers shall 
hold a Commission on Teacher Credentialing Certificate, permit, or other document equivalent to that which a teacher in 
other public schools would be required to hold, and shall be selected by the Charter School Administration and approved 
by the Board of Directors. Parents/guardians and their children may collaborate with their teachers to determine their 
educational goals and objectives, create their individualized curriculum, and determine their individual methods of 
teaching and learning. The program parents select determine the degree to which the teacher is involved. This 
involvement may vary from an advisory and assessment capacity to one of complete administration of the student learning 
process. Professional learning and parent education shall be available and encouraged. 
 
The Core Beliefs 
 
1. Students come first. 
 
2. Each student has the right to a personalized education. 
 
3. A continuous cycle of improvement is essential for the success of our students. 
 
4. The success of each student is the shared responsibility of all stakeholders. 
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The Vision 
 
Northern United – Siskiyou Charter School, a school wherein every student is future-ready: 

• Ready for personal success. 
• Ready for college. 
• Ready for the global workplace. 

The Mission 
 
Northern United – Siskiyou Charter School, in partnership with parents and community, will engage all students in a 
comprehensive education, preparing them to be confident, competent and proactive citizens in a diverse society. 
 
Strategic Goals of the Mission: 
 
Goal 1 
 
Northern United – Siskiyou Charter School will design dynamic learning experiences to ensure that all students are future-
ready learners. 
 
Goal 2 
 
Northern United – Siskiyou Charter School will recruit, develop, retain and recognize an exceptional, highly motivated staff 
to optimize student engagement, and learning. 
 
Goal 3 
 
Northern United – Siskiyou Charter School will communicate in a timely, open manner and engage parents and community 
members in positive partnership opportunities in our schools. 
 
Goal 4 
 
Northern United – Siskiyou Charter School will provide resources and support systems that enhance a positive learning 
environment and foster student and community pride. 
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Student Enrollment by Grade Level (School Year 2019-2020) 
Grade Level Number of Students 

Kindergarten 7        

Grade 1 3        

Grade 2 7        

Grade 3 4        

Grade 4 9        

Grade 5 12        

Grade 6 4        

Grade 7 7        

Grade 8 12        

Grade 9 10        

Grade 10 13        

Grade 11 27        

Grade 12 24        

Total Enrollment 139        
 
Student Enrollment by Student Group (School Year 2019-2020) 

Student Group Percent of Total Enrollment 

American Indian or Alaska Native 5.8        

Asian 0.7        

Hispanic or Latino 15.1        

White 65.5        

Two or More Races 12.9        

Socioeconomically Disadvantaged 80.6        

English Learners 0.7        

Students with Disabilities 12.9        

Foster Youth 2.2        

Homeless 10.8        
 
 
A. Conditions of Learning 
 
State Priority: Basic 
The SARC provides the following information relevant to the State priority: Basic (Priority 1): 
 

• Degree to which teachers are appropriately assigned and fully credentialed in the subject area and for the pupils 
they are teaching; 

• Pupils have access to standards-aligned instructional materials; and 
• School facilities are maintained in good repair 
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Teacher Credentials 

Teachers School 
2018-19 

School 
2019-20 

School 
2020-21 

District 
2020-21 

With Full Credential 12 14 14  

Without Full Credential 1 1 0  

Teaching Outside Subject Area of Competence (with full credential) 1 1 1  
 
Teacher Misassignments and Vacant Teacher Positions 

Indicator 2018-19 2019-20 2020-21 

Misassignments of Teachers of English Learners 0 0 0 

Total Teacher Misassignments* 1 1 1 

Vacant Teacher Positions 0 0 0 
Note: “Misassignments” refers to the number of positions filled by teachers who lack legal authorization to teach that grade level, subject area, student group, etc. 
*Total Teacher Misassignments includes the number of Misassignments of Teachers of English Learners. 
 
Quality, Currency, Availability of Textbooks and Other Instructional Materials (School Year 2020-2021) 
 
Year and month in which data were collected: September 2020 
 
 
 

Subject Textbooks and Other Instructional 
Materials/year of Adoption 

From Most 
Recent 

Adoption? 

Percent Students 
Lacking Own 

Assigned Copy 
Reading/Language Arts Timeless Voices, Timeless Themes; Daybook 

of Critical Reading and Writing (Great 
Source); Reading Street/2015; Apex 
Learning; Fountas & Pinnell Classroom; Being 
a Writer        

Yes 0 

Mathematics enVision Math (Pearson)/2014; Carnegie 
Learning Math; Apex Learning        

Yes 0 

Science California Inspire Science (McGraw-Hill) 
2018; Apex Learning; Miller Levine Biology; 
Prentice Hall Earth Science; Glencoe Science; 
California Studies Weekly; Mystery Science; 
Foss        

Yes 0 

History-Social Science My World Social Studies; 6-8 Nat Geo/2017;  
HS Nat Geo; Glencoe; California Studies 
Weekly/2017; Apex Learning        

Yes 0 

Foreign Language Apex Learning; Learning American Sign 
Language        

Yes 0 

Health Glencoe; Apex Learning        Yes 0 

Visual and Performing Arts Apex Learning; Glencoe        Yes 0 
Note: Cells with N/A values do not require data. 
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School Facility Conditions and Planned Improvements 
 

Northern United – Siskiyou Charter School is a nonclassroom based charter school and does not own any facilities.  
However, several facilities are leased throughout Siskiyou County in order to best meet the needs of our students.  
Currently, Northern United – Siskiyou Charter School leases facilities in Yreka and Mount Shasta.  FIT data was collected 
at each of these facilities and the safety, cleanliness and adequacy of each facility was determined to be good.  There are 
no planned facility improvements and there is no needed maintenance to ensure good repair. 
 
School Facility Good Repair Status 
Using the most recently collected FIT data (or equivalent), provide the following: 

• Determination of repair status for systems listed 
• Description of any needed maintenance to ensure good repair 
• The year and month in which the data were collected 
• The rate for each system inspected 
• The overall rating 

 
Year and month of the most recent FIT report: September 2020 
 

System Inspected Rating Repair Needed and Action Taken or Planned 

Systems: Gas Leaks, 
Mechanical/HVAC, Sewer  

XGood         

Interior: Interior Surfaces XGood         

Cleanliness: Overall Cleanliness, 
Pest/ Vermin Infestation 

XGood         

Electrical: Electrical XGood         

Restrooms/Fountains: Restrooms, 
Sinks/ Fountains 

XGood         

Safety: Fire Safety, Hazardous 
Materials 

XGood         

Structural: Structural Damage, 
Roofs 

XGood         

External: Playground/School 
Grounds, Windows/ 
Doors/Gates/Fences 

XFair         

Overall Rating XGood         
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B. Pupil Outcomes 
 
State Priority: Pupil Achievement 
The SARC provides the following information relevant to the State priority: Pupil Achievement (Priority 4): 
• Statewide assessments (i.e., California Assessment of Student Performance and Progress [CAASPP] System, which 

includes the Smarter Balanced Summative Assessments for students in the general education population and the 
California Alternate Assessments [CAAs] for English language arts/literacy [ELA] and mathematics given in grades three 
through eight and grade eleven. Only eligible students may participate in the administration of the CAAs. CAAs items 
are aligned with alternate achievement standards, which are linked with the Common Core State Standards [CCSS] for 
students with the most significant cognitive disabilities); and 

• The percentage of students who have successfully completed courses that satisfy the requirements for entrance to 
the University of California and the California State University, or career technical education sequences or programs 
of study. 

 
CAASPP Test Results in ELA and Mathematics for All Students 
Grades Three through Eight and Grade Eleven 
Percentage of Students Meeting or Exceeding the State Standard 

Subject School 
2018-19 

School 
2019-20 

District 
2018-19 

District 
2019-20 

State 
2018-19 

State 
2019-20 

English Language Arts/Literacy  
(grades 3-8 and 11) 43 N/A 43 N/A 50 N/A 

Mathematics  
(grades 3-8 and 11) 21 N/A 22 N/A 39 N/A 

Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
Note: Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this category is too small for statistical 
accuracy or to protect student privacy. 
Note: ELA and mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated by taking the 
total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus the total number of students who met the standard 
(i.e., achieved Level 3-Alternate) on the CAAs divided by the total number of students who participated in both assessments. 
 
CAASPP Test Results in ELA by Student Group 
Grades Three through Eight and Grade Eleven (School Year 2019-2020) 

Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent  
Not  

Tested 

Percent  
Met or 

Exceeded 
All Students N/A N/A N/A N/A N/A 

Male N/A N/A N/A N/A N/A 

Female N/A N/A N/A N/A N/A 

Black or African American  N/A N/A N/A N/A N/A 

American Indian or Alaska Native N/A N/A N/A N/A N/A 

Asian N/A N/A N/A N/A N/A 

Filipino N/A N/A N/A N/A N/A 

Hispanic or Latino N/A N/A N/A N/A N/A 

Native Hawaiian or Pacific Islander N/A N/A N/A N/A N/A 

White N/A N/A N/A N/A N/A 
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Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent  
Not  

Tested 

Percent  
Met or 

Exceeded 
Two or More Races N/A N/A N/A N/A N/A 

Socioeconomically Disadvantaged N/A N/A N/A N/A N/A 

English Learners N/A N/A N/A N/A N/A 

Students with Disabilities  N/A N/A N/A N/A N/A 

Students Receiving Migrant Education Services N/A N/A N/A N/A N/A 

Foster Youth N/A N/A N/A N/A N/A 

Homeless N/A N/A N/A N/A N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
 
CAASPP Test Results in Mathematics by Student Group 
Grades Three through Eight and Grade Eleven (School Year 2019-2020) 

Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent  
Not  

Tested 

Percent  
Met or 

Exceeded 
All Students N/A N/A N/A N/A N/A 

Male N/A N/A N/A N/A N/A 

Female N/A N/A N/A N/A N/A 

Black or African American  N/A N/A N/A N/A N/A 

American Indian or Alaska Native N/A N/A N/A N/A N/A 

Asian N/A N/A N/A N/A N/A 

Filipino N/A N/A N/A N/A N/A 

Hispanic or Latino N/A N/A N/A N/A N/A 

Native Hawaiian or Pacific Islander N/A N/A N/A N/A N/A 

White N/A N/A N/A N/A N/A 

Two or More Races N/A N/A N/A N/A N/A 

Socioeconomically Disadvantaged N/A N/A N/A N/A N/A 

English Learners N/A N/A N/A N/A N/A 

Students with Disabilities  N/A N/A N/A N/A N/A 

Students Receiving Migrant Education Services N/A N/A N/A N/A N/A 

Foster Youth N/A N/A N/A N/A N/A 

Homeless N/A N/A N/A N/A N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
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CAASPP Test Results in Science for All Students 
Grades Five, Eight, and High School 
Percentage of Students Meeting or Exceeding the State Standard 

Subject School 
2018-19 

School 
2019-20 

District 
2018-19 

District 
2019-20 

State 
2018-19 

State 
2019-20 

Science (grades 5, 8 and high school) 27 N/A 29 N/A 30 N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
Note: The new California Science Test (CAST) was first administered operationally in the 2018-2019 school year. 
 
 
CAASPP Test Results in Science by Student Group 
Grades Three through Eight and Grade Eleven (School Year 2019-2020) 

Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent  
Not  

Tested 

Percent  
Met or 

Exceeded 
All Students N/A N/A N/A N/A N/A 

Male N/A N/A N/A N/A N/A 

Female N/A N/A N/A N/A N/A 

Black or African American  N/A N/A N/A N/A N/A 

American Indian or Alaska Native N/A N/A N/A N/A N/A 

Asian N/A N/A N/A N/A N/A 

Filipino N/A N/A N/A N/A N/A 

Hispanic or Latino N/A N/A N/A N/A N/A 

Native Hawaiian or Pacific Islander N/A N/A N/A N/A N/A 

White N/A N/A N/A N/A N/A 

Two or More Races N/A N/A N/A N/A N/A 

Socioeconomically Disadvantaged N/A N/A N/A N/A N/A 

English Learners N/A N/A N/A N/A N/A 

Students with Disabilities  N/A N/A N/A N/A N/A 

Students Receiving Migrant Education Services N/A N/A N/A N/A N/A 

Foster Youth N/A N/A N/A N/A N/A 

Homeless N/A N/A N/A N/A N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
 



2019-20 School Accountability Report Card for Northern United - Siskiyou Charter School Page 10 of 15

Career Technical Education Programs (School Year 2019-2020) 
 

Northern United - Siskiyou Charter School is a personalized learning school.  This means that students are encouraged to 
enroll in courses and experience opportunities that are specifically relevant to them.  Our students have the ability to 
enroll in a variety of courses from our extensive course list.  We offer a variety of career technical courses, including Work 
Experience, 3D Game Design, Animation, Coding, Culinary Arts, Fashion and Interior Design, Forestry and Natural 
Resources, Intro to Business and Marketing, Intro to Manufacturing, Child Development, Home Economics, Intro to 
Military Careers, Nutritional and Wellness and Computer Applications.  Get Focused, Stay Focused is a course offered to 
all high school students.  This course is designed to provide every student with the necessary information and experiences 
to develop college and career readiness skills as well as facilitate the development of an online 10-year Career and 
Education Plan.  In addition, a Agriculture Education CTE pathway is offered to our students. 
 
Career Technical Education (CTE) Participation (School Year 2019-2020) 

Measure CTE Program 
Participation 

Number of Pupils Participating in CTE 8 

Percent of Pupils that Complete a CTE Program and Earn a High School Diploma  

Percent of CTE Courses that are Sequenced or Articulated Between the School and Institutions of 
Postsecondary Education  

 
Courses for University of California (UC) and/or California State University (CSU) Admission 

UC/CSU Course Measure Percent 

2019-20 Pupils Enrolled in Courses Required for UC/CSU Admission 100 

2018-19 Graduates Who Completed All Courses Required for UC/CSU Admission 0 
 
 
State Priority: Other Pupil Outcomes 
The SARC provides the following information relevant to the State priority: Other Pupil Outcomes (Priority 8): 
 
• Pupil outcomes in the subject areas of physical education. 
 
California Physical Fitness Test Results (School Year 2019-2020) 

Grade Level 
Percentage of Students 

Meeting Four of Six 
Fitness Standards 

Percentage of Students 
Meeting Five of Six 
Fitness Standards 

Percentage of Students 
Meeting Six of Six 
Fitness Standards 

   5    N/A N/A N/A 

   7    N/A N/A N/A 

   9    N/A N/A N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019–2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-56-20 was issued which waived the requirement to administer the 
physical fitness performance test for the 2019–2020 school year. 
 
C. Engagement 
 
State Priority: Parental Involvement 
The SARC provides the following information relevant to the State priority: Parental Involvement (Priority 3): 
 
• Efforts the school district makes to seek parent input in making decisions for the school district and each school site 
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Opportunities for Parental Involvement (School Year 2020-2021) 
 

Parent involvement in the governance of the school is made available through participation in the Board and the School 
Site Council. The Board currently has a parent member, and we will always seek to have parent representation on the 
Board.  Board minutes and sign in sheets confirm parent participation.  In addition to the Board, our School Site Council 
has parent members who contribute to our school governance. 
 
Parent engagement groups are another way in which parents stay involved in NU-SCS.  These groups are designed so that 
parents can meet regularly and share resources and ideas for working with their children at home. A NU-SCS staff member 
is present at these meetings to gather suggestions and feedback, as well as provide guidance about best practices for 
instructing students.  With the implementation of these support groups, authentic, two-way communication occurs 
regularly between parents and teachers concerning the academic success of students at NU-SCS.  Sign in sheets allow NU-
SCS to account for parental involvement. 
 
Other methods to encourage ongoing parental involvement at NU-SCS include, but are not limited to participation in the 
annual satisfaction and LCAP surveys; volunteering in the classroom; tutoring; attending parent-teacher conferences; 
attendance at charter school board meetings; participation in the planning of, or attendance at, fundraising or academic 
events, or other activities. A parent handbook is distributed to parents to inform them of all aspects of having a student 
enrolled in a nonclassroom based independent study charter school. 
 
 
State Priority: Pupil Engagement 
The SARC provides the following information relevant to the State priority: Pupil Engagement (Priority 5): 
 
• High school dropout rates; and 
• High school graduation rates. 
 
Dropout Rate and Graduation Rate (Four-Year Cohort Rate) 

Indicator School 
2016-17 

School 
2017-18 

School 
2018-19 

District 
2016-17 

District 
2017-18 

District 
2018-19 

State 
2016-17 

State 
2017-18 

State 
2018-19 

Dropout Rate   22.7 5 27.5 16.5 9.1 9.6 9 

Graduation Rate   72.7 83.3 58.8 69.4 82.7 83 84.5 
 
 
State Priority: School Climate 
The SARC provides the following information relevant to the State priority: School Climate (Priority 6): 
 
• Pupil suspension rates; 
• Pupil expulsion rates; and 
• Other local measures on the sense of safety. 
 
Suspensions and Expulsions 
(data collected between July through June, each full school year respectively) 

Rate School 
2017-18 

School 
2018-19 

District 
2017-18 

District 
2018-19 

State 
2017-18 

State 
2018-19 

Suspensions  2.3 0.0 0.4 3.5 3.5 

Expulsions  0.0 0.0 0.0 0.1 0.1 
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Suspensions and Expulsions for School Year 2019-2020 Only 
(data collected between July through February, partial school year due to the COVID-19 pandemic) 

Rate School 
2019-20 

District 
2019-20 

State 
2019-20 

Suspensions 3   

Expulsions 0   
Note: The 2019-2020 suspensions and expulsions rate data are not comparable to prior year data because the 2019-2020 school year is a partial school year due to 
the COVID-19 crisis. As such, it would be inappropriate to make any comparisons in rates of suspensions and expulsions in the 2019-2020 school year compared to 
prior years. 
 
School Safety Plan (School Year 2020-2021) 

 
Northern United – Siskiyou Charter School adopted its school comprehensive safety plan on February 2, 2020.  It was then 
reviewed and discussed with faculty and students.  The plan includes an assessment of school crime, child abuse reporting 
procedures, disaster procedures, suspension and expulsion policy, procedures to notify teacher of dangerous pupils, 
discrimination and harassment policy, school wide dress code policy, procedure of safe ingress and egress, policies 
enacted to maintain a safe and orderly environment, rules and procedures on school discipline, and hate crime reporting 
procedures. 
 
D. Other SARC Information 
 
The information in this section is required to be in the SARC but is not included in the state priorities for LCFF. 
 
Average Class Size and Class Size Distribution (Elementary) 

Grade 
Level 

2017-18 
Average 

Class  
Size 

2017-18 
# of 

Classes* 
Size 
1-20 

2017-18 
# of 

Classes* 
Size 

21-32 

2017-18 
# of 

Classes* 
Size 
33+ 

2018-19 
Average 

Class  
Size 

2018-19 
# of 

Classes* 
Size 
1-20 

2018-19 
# of 

Classes* 
Size 

21-32 

2018-19 
# of 

Classes* 
Size 
33+ 

2019-20 
Average 

Class  
Size 

2019-20 
# of 

Classes* 
Size 
1-20 

2019-20 
# of 

Classes* 
Size 

21-32 

2019-20 
# of 

Classes* 
Size 
33+ 

   K    
 

        2  1  

   2    
 

        1   1 

   4    
 

        1 1   

   5    
 

        2 2   

Other** 
 

        5 8   
*Number of classes indicates how many classes fall into each size category (a range of total students per class). 
** “Other” category is for multi-grade level classes. 
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Average Class Size and Class Size Distribution (Secondary) 

Subject 

2017-18 
Average 

Class  
Size 

2017-18 
# of 

Classes* 
Size 
1-20 

2017-18 
# of 

Classes* 
Size 

21-32 

2017-18 
# of 

Classes* 
Size 
33+ 

2018-19 
Average 

Class  
Size 

2018-19 
# of 

Classes* 
Size 
1-20 

2018-19 
# of 

Classes* 
Size 

21-32 

2018-19 
# of 

Classes* 
Size 
33+ 

2019-20 
Average 

Class  
Size 

2019-20 
# of 

Classes* 
Size 
1-20 

2019-20 
# of 

Classes* 
Size 

21-32 

2019-20 
# of 

Classes* 
Size 
33+ 

English 
Language Arts 

    4 21   4 25   

Mathematics     2 29   3 23   

Science           3 14   2 17   

Social Science     4 18   4 18   

*Number of classes indicates how many classrooms fall into each size category (a range of total students per classroom). At the secondary school level, this information 
is reported by subject area rather than grade level. 
 
Ratio of Pupils to Academic Counselor (School Year 2019-2020) 

Title Ratio 

Academic Counselors* 139 
*One full time equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time. 
 
Student Support Services Staff (School Year 2019-2020) 

Title Number of FTE* 
Assigned to School 

Counselor (Academic, Social/Behavioral or Career Development) 1 

Library Media Teacher (Librarian)  

Library Media Services Staff (Paraprofessional)  

Psychologist 0.1 

Social Worker  

Nurse         

Speech/Language/Hearing Specialist  

Resource Specialist (non-teaching)  

Other        0.5 
*One Full Time Equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time. 
 
Expenditures Per Pupil and School Site Teacher Salaries (Fiscal Year 2018-2019) 

Level 
Total 

Expenditures 
Per Pupil 

Expenditures 
Per Pupil 

(Restricted) 

Expenditures 
Per Pupil 

(Unrestricted) 

Average 
Teacher 
Salary 

School Site       $10,453.59 $1,001.97 $9,451.62 $46,927.28 

District       N/A N/A NA  

Percent Difference - School Site and District N/A N/A   

State       N/A N/A $7,750  

Percent Difference - School Site and State N/A N/A 19.8  
Note: Cells with N/A values do not require data. 
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Types of Services Funded (Fiscal Year 2019-2020) 
 

Northern United - Siskiyou Charter School has a variety of programs and services available to support and assist students. 
For students needing academic support, we have a robust intervention program, as well as special education services. 
Tutors are also provided to support students academic needs. Speech therapists are utilized for those who qualify for their 
services. We employ a school counselor and a school psychologist for those students who need additional social/emotional 
support. The school counselor and counseling technician provide full college and career counseling. For high school 
students who wish to accelerate their learning, Northern United - Siskiyou Charter School funds college courses through 
dual and co-enrollment opportunities. We are also an AVID and PBIS school. 
 
Teacher and Administrative Salaries (Fiscal Year 2018-2019) 

Category District 
Amount 

State Average 
For Districts 

In Same Category 
Beginning Teacher Salary   

Mid-Range Teacher Salary   

Highest Teacher Salary   

Average Principal Salary (Elementary)   

Average Principal Salary (Middle)   

Average Principal Salary (High)   

Superintendent Salary   

Percent of Budget for Teacher Salaries   

Percent of Budget for Administrative Salaries   
For detailed information on salaries, see the CDE Certificated Salaries & Benefits web page at https://www.cde.ca.gov/ds/fd/cs/. 
 
Advanced Placement (AP) Courses (School Year 2019-2020) 

Subject Number of 
AP Courses Offered* 

Percent of Students 
In AP Courses 

Computer Science  N/A 

English-------  N/A 

Fine and Performing Arts  N/A 

Foreign Language   N/A 

Mathematics  N/A 

Science-------  N/A 

Social Science  N/A 

All courses   
*Where there are student course enrollments of at least one student. 
 
Professional Development (Most Recent Three Years) 

Measure 2018-19 2019-20 2020-21 

Number of school days dedicated to Staff Development and Continuous Improvement 5 5 5 

https://www.cde.ca.gov/ds/fd/cs/
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Northern United - Siskiyou Charter School requires five full days of professional development of the teaching staff. Four 
of these days are provided to the teachers by the school and the fifth day is self-selected. The four days provided by the 
school are delivered at full-day pre and inservice days. The self-selected day may occur online or in-person by attending a 
conference or workshop provided by an outside agency, such as our county office. The professional development focuses 
on instruction in core subjects, school climate and culture, school safety, teaching strategies, and best practices. These 
topics are based on metrics reviewed during our LCAP meetings.





























COVID-19 Prevention Program (CPP) for 
Northern United Charter School 

This CPP is designed to control exposures to the SARS-CoV-2 virus that may occur in our workplace. 
 

Date: December 16, 2020 
 

Authority and Responsibility 
Shari Lovett has overall authority and responsibility for implementing the provisions of this CPP in our 
workplace. In addition, all managers and supervisors are responsible for implementing and maintaining 
the CPP in their assigned work areas and for ensuring employees receive answers to questions about 
the program in a language they understand. 

 
All employees are responsible for using safe work practices, following all directives, policies and 
procedures, and assisting in maintaining a safe work environment. 

 
Identification and Evaluation of COVID-19 Hazards 

We will implement the following in our workplace: 
 

• Conduct workplace-specific evaluations using the Appendix A: Identification of COVID-19 Hazards 
form. 

• Evaluate employees’ potential workplace exposures to all persons at, or who may enter, our 
workplace. 

• Review applicable orders and general and industry-specific guidance from the State of California, 
Cal/OSHA, and the local health department related to COVID-19 hazards and prevention. 

• Evaluate existing COVID-19 prevention controls in our workplace and the need for different or 
additional controls. 

• Conduct periodic inspections using the Appendix B: COVID-19 Inspections form as needed to 
identify unhealthy conditions, work practices, and work procedures related to COVID-19 and to 
ensure compliance with our COVID-19 policies and procedures. 

 
 

Employee participation 
Employees and their authorized employees’ representatives are encouraged to participate in the 
identification and evaluation of COVID-19 hazards by: contacting their administrator, in writing, regarding 
the identification of any known COVID-19 hazard. Employees are also encouraged to suggest and 
evaluate potential mitigations to known hazards. 

 
Employee screening 
We screen our employees by: both self-screening and direct screening employees according to CDPH 
guidelines when they come to work. This includes the employee self-administering the list of NUCS 
Covid-19 Screening Questions and a temperature check. Face coverings are used during screening by 
both screeners and employees and, temperatures are measured, using non-contact thermometers. 

 
Correction of COVID-19 Hazards 

Unsafe or unhealthy work conditions, practices or procedures will be documented on the Appendix B: 
COVID-19 Inspections form, and corrected in a timely manner based on the severity of the hazards, as 
follows: 

The severity of the hazard will be assessed based on the number of potential exposures and correction 
time frames will be assigned based on severity of the hazard. The hazards that are deemed to have the 



highest severity will be corrected immediately or as soon as possible. Specific individuals at each facility 
are identified as being responsible for timely correction. Follow-up measures are taken to ensure timely 
correction. 

 
Control of COVID-19 Hazards 

Physical Distancing 
Where possible, we ensure at least six feet of physical distancing at all times in our workplace by: 

• Eliminating the need for workers to be in the workplace – e.g., telework or other remote work 
arrangements. 

• Reducing the number of persons in an area at one time, including visitors. 
• Visual cues such as signs and floor markings to indicate where employees and others should be 

located or their direction and path of travel. 
• Staggered arrival, departure, work, and break times. 

Individuals will be kept as far apart as possible when there are situations where six feet of physical 
distancing cannot be achieved. 

 
Face Coverings 
We provide clean, undamaged face coverings and ensure they are properly worn by employees over the 
nose and mouth when indoors, and when outdoors and less than six feet away from another person, 
including non-employees, and where required by orders from the California Department of Public Health 
(CDPH) or local health department. Employees needing a face covering will be provided with either a 
cloth or disposable face covering. These are available at each location. Employees are responsible for 
cleaning their cloth face coverings. Disposable face coverings will be replaced as needed. Should 
employees encounter non-employees that are not wearing face coverings, the employee will ask the 
non-employee to wear a face covering. If the non-employee does not have a face covering, an 
employee will offer one. If the non-employee refuses to wear a face covering, they will be asked to leave 
the facility. 

The following are exceptions to the use of face coverings in our workplace: 

• When an employee is alone in a room. 
• While eating and drinking at the workplace, provided employees are at least six feet apart and 

outside air supply to the area, if indoors, has been maximized to the extent possible. 
• Employees who cannot wear face coverings due to a medical or mental health condition or disability, 

or who are hearing-impaired or communicating with a hearing-impaired person. Alternatives will be 
considered on a case-by-case basis. 

Any employee not wearing a face covering, face shield with a drape or other effective alternative, or 
respiratory protection, for any reason, shall be at least six feet apart from all other persons unless the 
unmasked employee is tested at least twice weekly for COVID-19. 

 
Engineering controls 
We implement the following measures for situations where we cannot maintain at least six feet between 
individuals: install solid partitions, reduce the numbers of people within the room, face workstations or 
desk the same direction. 

We maximize, to the extent feasible, the quantity of outside air for our buildings with mechanical or 
natural ventilation systems by: 
• Keeping windows and doors open, unless the amount of outside air needs to minimized due to other 

hazards, such as heat and wildfire smoke. 
• Keeping the ventilation system properly maintained and adjusted, by replacing the filter with a 

MERV-13 filter as often as recommended and having the ventilation system inspected. 
• Utilizing air purifiers in each facility. 



Cleaning and disinfecting 
We implement the following cleaning and disinfection measures for frequently touched surfaces: 

• Adequate supplies for cleaning and disinfecting will be available at each facility. 

• A cleaning and disinfecting schedule with adequate time for it to be done properly will be maintained at 
each facility. 

• Employees are notified of the frequency and scope of cleaning and disinfection. 
Should we have a COVID-19 case in our workplace, we will implement the following procedures: all 
commonly used areas, materials and equipment will be cleaned and disinfected immediately after 
learning of the high-risk exposure period. The facility will again be cleaned and disinfected prior to 
opening the facility. The regular cleaning and disinfecting schedule will be maintained once the facility 
opens. Those who clean and disinfect have been trained in the use of cleaning and disinfecting products 
through Keenan SafeSchools. 

 
Shared tools, equipment and personal protective equipment (PPE) 
PPE must not be shared, e.g., gloves, goggles and face shields. 

Items that employees come in regular physical contact with, such as phones, headsets, desks, 
keyboards, writing materials, instruments and tools must also not be shared, to the extent feasible. 
Where there must be sharing, the items will be disinfected between uses by the employees. They have 
been given the materials to clean and disinfect, as well as the training to do so through Keenan 
SafeSchools. 

Sharing of vehicles will be minimized to the extent feasible, and high-touch points (for example, steering 
wheel, door handles, seatbelt buckles, armrests, shifter, etc.) will be disinfected between users. 

 
Hand sanitizing 
In order to implement effective hand sanitizing procedures, we: 

• Evaluate handwashing facilities. 
• Encourage and allow time for employee handwashing. 
• Provide employees with an effective hand sanitizer, and prohibit hand sanitizers that contain 

methanol (i.e. methyl alcohol). 
• Encouraging employees to wash their hands for at least 20 seconds each time. 

 
Personal protective equipment (PPE) used to control employees’ exposure to COVID-19 
We evaluate the need for PPE (such as gloves, goggles, and face shields) as required by CCR Title 8, 
section 3380, and provide such PPE as needed. 
When it comes to respiratory protection, we evaluate the need in accordance with CCR Title 8 section 
5144 when the physical distancing requirements are not feasible or maintained. 

 
Investigating and Responding to COVID-19 Cases 

This will be accomplished by using the Appendix C: Investigating COVID-19 Cases form. 

Employees who had potential COVID-19 exposure in our workplace will be: 

• Offered COVID-19 testing at no cost during their working hours. 
• The information on benefits described in Training and Instruction, and Exclusion of COVID-19 

Cases, below, will be provided to them. 
 

System for Communicating 
Our goal is to ensure that we have effective two-way communication with our employees, in a form they 
can readily understand. The school website includes a COVID-19 resource page for all school 



stakeholders. In addition, COVID-19-related communications will be emailed to all staff. These 
communications contain information regarding the following: 

• Employees should report COVID-19 symptoms to their immediate supervisor through email or by 
phone. They should report COVID-19 hazards in writing to their immediate supervisor. 

• Employees can report symptoms and hazards without fear of reprisal. This will be noticed to them 
through email through the Notice of Potential Covid-19 Exposure. 

• Procedures or policies for accommodating employees with medical or other conditions that put them at 
increased risk of severe COVID-19 illness will be disseminated through the Personnel department. 

• Where testing is not required, employees can access COVID-19 testing through health plans or local 
testing centers. The testing locations are posted on the school website. The purpose is to give 
employees the tools to get tested when they have symptoms to reduce the likelihood of bringing the 
virus to work. This type of voluntary testing does not have to be provided by the employer. 

• In the event we are required to provide testing because of a workplace exposure or outbreak, we will 
communicate the plan for providing testing and inform affected employees of the reason for the testing 
and the possible consequences of a positive test. This testing will be provided at no cost to the 
employee during working hours, including when the testing is in response to CCR Title 8 section 
3205.1, Multiple COVID-19 Infections and COVID-19 Outbreaks, as well as section 3205.2, Major 
COVID-19 Outbreaks. 

• Information about COVID-19 hazards employees may be exposed to, what is being done to control 
those hazards, and our COVID-19 policies and procedures are all posted on our website and 
distributed to employees. 

 
Training and Instruction 

We will provide effective training and instruction that includes: 

• Our COVID-19 policies and procedures to protect employees from COVID-19 hazards. 
• Information regarding COVID-19-related benefits to which the employee may be entitled under 

applicable federal, state, or local laws. 
• The fact that: 

o COVID-19 is an infectious disease that can be spread through the air. 
o COVID-19 may be transmitted when a person touches a contaminated object and then touches 

their eyes, nose, or mouth. 
o An infectious person may have no symptoms. 

• Methods of physical distancing of at least six feet and the importance of combining physical distancing 
with the wearing of facecoverings. 

• The fact that particles containing the virus can travel more than six feet, especially indoors, so physical 
distancing must be combined with other controls, including face coverings and hand hygiene, to be 
effective. 

• The importance of frequent hand washing with soap and water for at least 20 seconds and using hand 
sanitizer when employees do not have immediate access to a sink or hand washing facility, and that 
hand sanitizer does not work if the hands are soiled. 

• Proper use of face coverings and the fact that face coverings are not respiratory protective equipment 
- face coverings are intended to primarily protect other individuals from the wearer of the face 
covering. 

• COVID-19 symptoms, and the importance of obtaining a COVID-19 test and not coming to work if the 
employee has COVID-19 symptoms. 

• Training will take place through Keenan SafeSchools and during preservice, inservice and staff 
meetings. 

Appendix D: COVID-19 Training Roster will be used to document this training. 
 

Exclusion of COVID-19 Cases 
Where we have a COVID-19 case in our workplace, we will limit transmission by: 



• Ensuring that COVID-19 cases are excluded from the workplace until our return-to-work requirements 
are met. 

• Excluding employees with COVID-19 exposure from the workplace for 14 days after the last known 
COVID-19 exposure to a COVID-19 case. 

• Continuing and maintaining an employee’s earnings, seniority, and all other employee rights and 
benefits whenever we’ve demonstrated that the COVID-19 exposure is work related. This will be 
accomplished by allowing employees to use their employer-provided sick leave benefits, Families 
First Coronavirus Response Act, Family Medical Leave Act/California Family Rights Act Leave, and 
all other leaves permitted by law and when not covered by workers’ compensation. 

• Providing employees at the time of exclusion with information on available benefits. 
 

Reporting, Recordkeeping, and Access 
It is our policy to: 

• Report information about COVID-19 cases at our workplace to the local health department whenever 
required by law, and provide any related information requested by the local health department. 

• Report immediately to Cal/OSHA any COVID-19-related serious illnesses or death, as defined under 
CCR Title 8 section 330(h), of an employee occurring in our place of employment or in connection 
with any employment. 

• Maintain records of the steps taken to implement our written COVID-19 Prevention Program in 
accordance with CCR Title 8 section 3203(b). 

• Make our written COVID-19 Prevention Program available at the workplace to employees, authorized 
employee representatives, and to representatives of Cal/OSHA immediately upon request. 

• Use the Appendix C: Investigating COVID-19 Cases form to keep a record of and track all COVID- 
19 cases. The information will be made available to employees, authorized employee 
representatives, or as otherwise required by law, with personal identifying information removed. 

 
Return-to-Work Criteria 

• COVID-19 cases with COVID-19 symptoms will not return to work until all the following have occurred: 
o At least 24 hours have passed since a fever of 100.4 or higher has resolved without the use of 

fever-reducing medications. 
o COVID-19 symptoms have improved. 
o At least 10 days have passed since COVID-19 symptoms first appeared. 

• COVID-19 cases who tested positive but never developed COVID-19 symptoms will not return to work 
until a minimum of 10 days have passed since the date of specimen collection of their first positive 
COVID-19 test. 

• A negative COVID-19 test will not be required for an employee to return to work. 
• If an order to isolate or quarantine an employee is issued by a local or state health official, the 

employee will not return to work until the period of isolation or quarantine is completed or the order is 
lifted. If no period was specified, then the period will be 10 days from the time the order to isolate 
was effective, or 14 days from the time the order to quarantine was effective. 

 

 
 
 
 
 

School Director 



Appendix A: Identification of COVID-19 Hazards 
All persons, regardless of symptoms or negative COVID-19 test results, will be considered potentially 
infectious. Particular attention will be paid to areas where people may congregate or come in contact with 
one another, regardless of whether employees are performing an assigned work task or not. For example: 
meetings, entrances, bathrooms, hallways, aisles, walkways, elevators, break or eating areas, cool-down 
areas, and waiting areas. 
Evaluation of potential workplace exposure will be to all persons at the workplace or who may enter the 
workplace, including coworkers, employees of other entities, members of the public, customers or clients, and 
independent contractors. We will consider how employees and other persons enter, leave, and travel through 
the workplace, in addition to addressing fixed work locations. 

 
Person conducting the evaluation: [enter name(s)] 

Date: [enter date] 

Name(s) of employee and authorized employee representative that participated: [enter name(s)] 
 

Interaction, area, activity, 
work task, process, 
equipment and material 
that potentially exposes 
employees to COVID-19 
hazards 

 
 
Places and times 

Potential for COVID-19 
exposures and employees 
affected, including members 
of the public and employees 
of other employers 

Existing and/or 
additional COVID-19 
prevention controls, 
including barriers, 
partitions and 
ventilation 

    

    

    

    

    

    

    



Appendix B: COVID-19 Inspections 
[This form is only intended to get you started. Review the information available at 
www.dir.ca.gov/dosh/coronavirus/ for additional guidance on what to regularly inspect for, including 
issues that may be more pertinent to your particular type of workplace. You will need to modify form 
accordingly.] 
Date: [enter date] 
Name of person conducting the inspection: [enter names] 
Work location evaluated: [enter information] 

Exposure Controls Status Person Assigned 
to Correct Date Corrected 

Engineering    

Barriers/partitions    

Ventilation (amount of fresh air and 
filtration maximized) 

   

Additional room air filtration    

[add any additional controls your workplace 
is using] 

   

[add any additional controls your workplace 
is using] 

   

Administrative    

Physical distancing    

Surface cleaning and disinfection 
(frequently enough and adequate 

supplies) 

   

Hand washing facilities (adequate 
numbers and supplies) 

   

Disinfecting and hand sanitizing solutions 
being used according to manufacturer 

instructions 

   

[add any additional controls 
your workplace is using] 

   

[add any additional controls 
your workplace is using] 

   

PPE (not shared, available and being worn)    

Face coverings (cleaned sufficiently often)    

Gloves    

Face shields/goggles    

Respiratory protection    

[add any additional controls 
your workplace is using] 

   

http://www.dir.ca.gov/dosh/coronavirus/


Appendix C: Investigating COVID-19 Cases 
All personal identifying information of COVID-19 cases or symptoms will be kept confidential. All COVID-19 
testing or related medical services provided by us will be provided in a manner that ensures the 
confidentiality of employees, with the exception of unredacted information on COVID-19 cases that will be 
provided immediately upon request to the local health department, CDPH, Cal/OSHA, the National Institute 
for Occupational Safety and Health (NIOSH), or as otherwise required by law. 

All employees’ medical records will also be kept confidential and not disclosed or reported without the 
employee’s express written consent to any person within or outside the workplace, with the following 
exceptions: (1) Unredacted medical records provided to the local health department, CDPH, Cal/OSHA, 
NIOSH, or as otherwise required by law immediately upon request; and (2) Records that do not contain 
individually identifiable medical information or from which individually identifiable medical information has 
been removed. 

Date: [enter date] 
Name of person conducting the investigation: [enter name(s)] 

 
 

 
Employee (or non- 
employee*) name: 

 Occupation (if non- 
employee, why they 

were in the 
workplace): 

 

Location where 
employee worked (or 

non-employee was 
present in the 

workplace): 

  
Date investigation 

was initiated: 

 

 
Was COVID-19 test 

offered? 

 
Name(s) of staff 

involved in the 
investigation: 

 

Date and time the 
COVID-19 case was 

last present in the 
workplace: 

 Date of the positive 
or negative test 

and/or diagnosis: 

 

 
Date the case first 

had one or more 
COVID-19 symptoms: 

 Information 
received regarding 

COVID-19 test 
results and onset of 

symptoms (attach 
documentation): 

 

Results of the 
evaluation of the 

COVID-19 case and 
all locations at the 

workplace that may 
have been visited by 

the COVID-19 case 
during the high-risk 

exposure period, 
and who may have 

been exposed 
(attach additional 

information): 

 



Notice given (within one business day, in a way that does not reveal any personal identifying 
information of the COVID-19 case) of the potential COVID-19 exposure to: 

 
All employees who 

may have had COVID- 
19 exposure and their 

authorized 
representatives. 

Date:  

 
 

Names of employees that 
were notified: 

 

 
Independent 

contractors and other 
employers present at 
the workplace during 
the high-risk exposure 

period. 

Date:  

 
 

Names of individuals that 
were notified: 

 

What were the 
workplace conditions 

that could have 
contributed to the risk 

of COVID-19 exposure? 

 What could be done 
to reduce exposure 

to COVID-19? 

 

Was local health 
department notified? 

  
Date: 

 

*Should an employer be made aware of a non-employee infection source COVID-19 status. 



Appendix D: COVID-19 Training Roster 
Date: [enter date] 
Person that conducted the training: [enter name(s)] 

 

 
Employee Name 

 
Signature 

  

  

  

  

  

  

  

  

  

  

 









































































































































































































NU-Siskiyou Regional Director Board Report 1/14/2021

The Yreka LC pre-Winter Break Coffee Fundraiser raised $484.  Mount Shasta LC will 
kick off a similar fundraiser in February.  Yreka LC will do another fundraiser in March or 
April to raise money for graduation expenses. 

Both Mount Shasta and Yreka learning centers had planned outdoor science field trips 
for the week of January 11-15, however since we are still in the Purple tier, they have 
been postponed until mid-March.  These trips were planned to be in coordination with 
Siskiyou County Office of Education and the Mount Shasta Avalanche Center.  Students 
were going to do snow samples to learn about conditions that lead to an avalanche, 
practice using a rescue beacon and probe to search for avalanche survivors, and look 
for different animal tracks in the snow.  Hopefully, snow conditions in March will still 
allow us to do these activities.  

Lindsey Nemec and Colleen Allen at the Yreka Learning Center have created two 
sessions of professional learning for Friday, January 8th.  The morning will focus on 
online student engagement strategies.  The afternoon session will be on IST/student 
meeting best practices, including what you need to do before, during, and after meeting 
with students. 

All of our staff is eligible to receive the Moderna vaccine.  The Public Health Department 
is facilitating providing vaccines to school staff throughout the county, beginning the 
week of January 25th.  Details about exactly when, where and how each school will be 
served are still being worked out. 





How Does Securly Auditor Work? 
Auditor is a unique tool by Securly that uses artificial intelligence (AI) to detect cyber-bullying, self-harm, 
and grief sentiments in students’ Gmail and social media posts. 

The system uses a sophisticated natural language processing and sentiment analysis algorithm that can 
infer the sentiment behind emails. This helps to effectively distinguish “This is an ugly sweater” from “You 
are ugly”, thereby helping detect bullying via emails. Unlike other systems that rely on keywords, it analyzes 
the sentiment for more accurate results.  

To analyze the emails, the system needs to read them first. The school to adds a mail router to their G Suite 
admin console which sends a copy of the emails to the Securly servers.  

Once copies are received, the sentiment analysis and natural language processing algorithms analyze the 
content for indications of self-harm, bullying, grief, or violence. If none is found, the message is discarded. If 
something suspicious is discovered, email is flagged and saved to the database so that the school admin can 
view it from his Auditor tab in the Securly admin console. An email alert is triggered to the school informing 
them of the activity. 

The process for monitoring social media posts is effectively the same, only simpler since the school does 
not need to create copies of the posts to send to Securly for analysis. 

 













Agenda Item 7. 
NEXT BOARD MEETING 

Subject: 
7.1 Possible Agenda Items 

Action Reguested: 
None 

Previous Staff/Board Action. Background Information and/or Statement of Need: 
Discussion of topics to cover at the next meeting: SELPA Local Plan, Reopening criteria

Fiscal Implications: 
None 

Contact Person/s: 
Shari Lovett 

Agenda Item 7. 
NEXT BOARD MEETING 

Subject: 
7.2 Next Board Meeting Date: February 11th 

Action Reguested: 
None 

Previous Staff/Board Action, Background Information and/or Statement of Need: 
The next board meeting is based on the board adopted meeting schedule. 

Fiscal Implications: 
None 

Contact Person/s: 
Shari Lovett 

Agenda Item 8. 
ADJOURN 
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